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Perhaps you have overlooked the tremendous 
opportunity that can be yours as an engineer 
with TWA, the world’s finest airline. It may be 
that you have never realized that TWA has a 
vital, permanent need for professionally trained, 
graduate engineers in the fields of Mechanical, 


A RARELY Aeronautical, Electrical and Electronix Engi- 


neering. The role of the engineer at TWA 
is so significant that it offers challenges and 
PUBLICIZED vast opportunities to engineers seeking an out- 


let for their talents in an organization where 


OPPORTUNITY they can grow and prosper 
FOR MECHANICAL As a TWA Engineer, you begin working with 


a small, select group of engineering associates 
have an opportunity to demonstrate your 


AERONAUTICAL, alulity and to advance within the company. You 


will work in TWA’s ultra modern, new build- 


ELECTRICAL AND nearing completion at Toternationa 


Airport on the outskirts of Kansas City, Mo 
ELECTRONIC In Kansas City, you ean enjoy all the benefits 
of cosmopolitan living without the hustle and 
bustle of the more congested industrial areas 
ENGINEERS You will enjoy many company benefits, inelud- 
ing a company retirement plan, liberal free trans- 
portation for you and your family. Your salary will be 


commensurate with your experienc e 


Yes, here is a rare opportunity for you to advance in your engineering 

profession. You will undoubtedly want more information, and you can 

secure it by simply writing to Mr. R. Paul Day, Employment Manager, Trans 
World Airlines, Inc., 10 Richards Road, Kansas City, Missouri 


TRANS WORLD AIRLINES 


10 RICHARDS ROAD 


MANSAS CITY 5 MISSOURI 
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ALCOA WANTS YOU 


Here's a book that telis about 
exciting career opportunities 


in every branch of engineering 


The opportunities at Alcoa are so many, so Offices . . . research laboratories; and positions 
promising, so rich in recognition it took a book are open in almost every section of the country 
to tell the story. And Alcoa wants you to have Your work will be challenging and your 
a copy associates stimulating 

If you choose a career with Alcoa, you'll get The whole fascinating story of careers with 
intensive training from the men who built the Alcoa ts told in this colortul new book. See your 
aluminum business. You'll have the opportunity Placement Director or send in the coupon below 
of working in our production plants .. . sales for your copy of A Career for You With Alcoa 


Your Guide to the Best in Aluminum 


ALUMINUM COMPANY OF AMERICA 


Tune in the ALCOA HOUR, television's finest 


hour of live drama, alternate Sunday evenings 
y 


Write for your copy today! 


ALUMINUM COMPANY OF AMERICA 
1825 Alcoa Building 
Pittsburgh 19, Po 


Please send me a copy of A Career for You With 
Alcoa 
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POWERED BY GE 


What young pr ople are 


AFTER RECEIVING A 
in Engl from Brown 


Lniversity, Roy Stratton 


— joined GE. in 1952 

Oung al man 
Relation lraining 
gram Ile worked as 


handles G-E jet | 
and rocket engine 
a(vertising 


The first yet engine ever to power an 
Vinerican plane was built by General 
blectrie in Sinee LOM, Gal 
his supplied the Air boree with over 
General bleetries jet experience 
oon Will be paying new dividends to 
national defense. Its — called the 
ost advanced engine of its type in 
the world soon enter production 

lhe man responsible for reporting 
jet and rocket engine progress 
to its customers ane the public is Roy 
() Stratton. year-old account 
the Company s \ppa 
ratu Ndverts ny and Sales Promo 


partinert 


Stratton’s Work Important, Interesting 


Stratton supervises the planning and 
preparation of directa promotion, 
brochures, films and presentations, as 
well as public-informational space 
ulvertisements for Time, US. News 
AW orld Report Business Week, 
Week, and other magazines 

Considerable personal contact with 
the Armed Services makes Stratton’s 
job) an interesting one Last year he 
traveled over GO.O00 miles, visiting 
many of the country’s Air Foree bases 


to gather information and pretures, 


25,000 College Graduates 
at General Electric 


When Stratton came to General Elec 
tric in 1952. he already knew the kind 
of work he wanted to do. Like each 
of our 25.000 college graduates, he 
beige given the chance to 
and realize his prote ntial, bor General 
blectrie has long believed this: when 
fresh young minds are given the free 
dom to develop, everybody benefits 

the the ¢ ompany, and 
the country 


General 
», New York 
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Career with 
A Future 


¥, the graduate of an engineer 
ing or technical hool can make 
no more promising choice of careers 
than the modern petroleum industry 
with its amazing new offspring 
petrochemicals, This ts truly the 


madustry of the future 


Phillips Petroleum Company is one 
of America’s vreat integrated oil com 
pan in ‘ploration pro 
duction, manufacturing and distribu 


tion of man typ of petroleum 


product and Phillips leads in the 
fast-growing petrochemical field. The 
company isa mayor factor in the fields 
of ynthetic rubber, carbon black 
chemical fertilizers plastic rocket 
fuels and special chemicals Phillips 
ilso is uctive in the field of atomu 
eneryvy and operate one of the gov 


ernment's mayor reactor installations 


A Choice of Careers 


Al Phillips the technical gyraduate can 
decide amony many) promising Careers 
m an with an unlimited 
future. Phillips wall appreciate the 
cooperation of college place ment au 
thorities in arranging for Phillips rep 


resentatives to mterview praduates of 


their school 


COMPANY 
Bartlesville, Oklahoma 


Philli 


Send this coupon for the new booklet 


“Career with a Future,”’ describing 
opportunities with Phillips ud 


D. R. McKeithan 

Technical Employment Consultant 
Phillips Petroleum Company 
Bartlesville, Oklahoma 


Dear Mr. McKeithan: Please send me your new book- 
let “Career with a Future.” 


Name 
Street and Number 


City. 
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Refining meta/s to perfection 


..A PROBLEM IN PURITY 


ENGINEERS AT WESTINGHOUSE FACE CREATIVE 
CHALLENGES LIKE THIS EVERY DAY 


Preparing superpure titanium and other hard-to 
get metals was a tough problem, but Westinghouse 
scientists solved it. Their method, called cage 
zone refining, uses an unusual method to melt a 
bar of metal while the metal acts as its own cruci 
ble, preventing contamination by a container. 

Westinghouse offers your students the oppor 
tunity to work on similar stimulating, challenging 
projects. There are tremendous career opportunities 
at Westinghouse, where the big expansion program 
means real chance for growth and progress for 
Electrical, Mechanical, Chemical or Industrial 
Engineers, Physicists, Mathematicians and 
Metallurgists 

In this one diversified company, a graduate can 
do the kind of work he prefers . . . in the field of his 
choice — radar, decision devices, automation, elec 
tronics or nuclear energy. ‘There's plenty of room 
at Westinghouse to move around—and up! 

Million-dollar Educational Center offers a com 
plete training program, and Master's and Ph.D 
degrees can be earned at company cost at 22 
colleges and universities. ‘ 

Make dates for your graduate now with the 
Westinghouse Interviewer, who will be on campus 
soon. Meanwhile, write for Finding Your Place in 


Industry, and Continued Education in Westinghouse 
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In ten short years, a revolution has occurred in ways to clean dishes. No more scrubbing or 


dull film! Now dishes really sparkle —and so do the eyes of happy housewives. Detergents 


make the difference, and an essential ingredient of most of them is made from oil. By making 


your everyday living our everyday job, ESSO RESEARCH works wonders with oil! 


Esso Research and Engineering Company, Esso Research Center, P.O. Box 51, Linden, New Jerse 


ESSO RESEARCH works wonders with oil 
How oil helps make your dishwashing easier 
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A close look at the salary pattern 


suggests there may be 


some method in its madness 


A REVIEW of the past five years shows clearly that. starting 


salaries have increased over $100 per month in that period of time 
In 1951 the average starting salary was between $300 and $325 
for technical personnel. In 1956 this average has increased to 
the range of $415 435 

At the same time and in a succession of years, recruiter after 
recruiter has made the flat statement, “We are going to stick to 
our last year’s salary. We are not increasing our offers this year 
Yet by March, almost all companies have increased from five to 
ten percent. In the past year the increase was almost 10S). Why 

lwo important factors have caused the increase The first os 
demand lhe second reflects the annual increases which labor 
unions have been able to obtain and which 


are proyected to the starting salanes of 


compames shows that it has not deviates 
more than $5.00 trom the average starting 


the last two years it could be used as a basis 
on which to predict the next year’s salaries 


In the fall of recent years we have heard che usual discussion 
between recruiters and placement people in which they seek to 
determine from one another the probable starting rates tor the 
following spring The discussion usually centers around rechmical 
and accounting graduates for it appeals that the shortage may be 
slightly more acute here 

If we check the records of twenty years ago we tind that starting 


salaries for all college graduates have now incre ased by a tactor of 


approximately four. If we check with labor we find the factor 
again to be four Secretarial salary increases have been of the 
same magnitude Hence, Starting salaries for engineers can be 


seen to have kept pace with labor during this inflationary period 
And, based on the increase which labor has just negotiated, we can 


assume that the starting salanes tor technical graduates next year 


will be between S455 and 5 


How far will this go? How long will it continue’ Of course no 
one can predict with certainty However, if our economy continues 
in the trend which we can reasonably expect, a $500 average starting 
salary seems likely for 1960 and possibly a $000 average by 1965 

With the continued planning tor a cold war estimated at 40 
years, with the increase in the birthrate which began in 1939 and 
with the resulting increase in numbers of familes and thew needs, 
it is doubtful that we will see an oversupply of engineers in the 
next ten years 


While forecasting 1s a notably dangerous pursuit, one would 
seem to be on fairly safe grounds in anticipating an annual increase 
of some 5-107 in starting salaries for the immediate and perhaps 
an indefinite number of years [his granted, recruiters might 
well turn their attention to the growing evidence that salary 
considerations are increasingly less important in the minds of the 
graduates Which ts simply another way of Suggesting that the 
emphasis be taken from where it never should have been 
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CAREER 
OPPORTUNITY 


Offering: 


® Independence & Security 
In business for yourself, 
securely backed by proven 


leadership and guidance 


® High Income 


Early prospects of five 
figure income Unlimit 
ed growth opportunity 
in steadily 


expanding 


market 


® Prestige 


Self sufficient businessman 
contributing vital profess 
ional service to the com 


munity 


® Choose Your Location 


7O agencies throughout 
the country offer wide 
choice of where to work 


and live 


tatensive tramng im sales pre 
edures and technique will be giver 


those who qualify We are looking for 


men with ambition and drive to build a 

professional career in the field of life 
urance sales and management 
Write for information about the 

business, the company and the job 


THE FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKW *T AVENUE 


PHILADELIE MIA, PENNSYLVANIA 
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Whose Lack of Ethics? 
chenectady, N \ 


it 


1 would like to suggest a 
ubject tor possible consideration 
as an article, in a future publi a- 
toon of the Journal of College 
Placement 

subject revolves around 
the subrect of ethies of students 
in the recruiting procedure. We 
are all well aware | am sure of 
the need of ethical behavior for 
industry im its recruiting prac- 
tices, and untortunately these 
da\ with the pressures for man 
power, many industri ate not 
obeying the ethics as carefully 
as they should \rrention, of 
course, iS therefore given to the 
industries because of this lack 
of consistency on the part. of 
some of them 

nfortunately, however, this 
ituation adversely affects the 
tudent He feels that because 
certamm bars are let down in 
ethical procedures by industries 
that this, therefore, gives him 
leense to practice certain un 
ethical procedures himself lt 
is this subject which | feel should 
he brought to the attention of 
college placement officers, pro 
fessors and the students Wi 
are well aware of out problem 
in industry and are trying to do 
omething about it Burt the 
student himself should take more 
decisive action ino his 
toward recruiting and hot let 
himself be at the merey of in 
dustries who seek his employ 
ment 

kor | have become 
Very concerned with the Way 


the student handles himself in 


regard to plant visitations where 
by his expenses are paid. Ap- 
parently it 1s more or less the 
accepted procedure with ad 
certain percentage of the student 
body to accept these visit: with 
a thought of accumulating sur- 
plus funds 

| interviewed individual 
whom we brought in from. the 
West Coast just recently He 
had, on his Way to Us, visited 
another concern in the mid-west 
and he wall request transporta- 
tion from both of us tor his 
Visit He stated he expected to 
make $400 on this transaction 
Incidentally, this individual ts 
just finishing three years Mulhi- 
tary oervice, with the nited 
States Navy, having graduated 
three years ago 

| discussed this subject with 
him quite thoroughly he 
feels that college students do 
take planned visits with the idea 
of making money and he at- 
tempted to justify this to me 
In so doug, | find that we in 
industry have not been clear-cut 
in Our IMstructions to students 
which means that misconceptions 
and misunde rstandings can easily 
be made by them. However, the 
lack ot ethics or tau play does 
not seem toexist inthe student's 
mind and itis this subject which 
certainly should bear furthes 
treatment 

Also, we find that many stu- 
dents interview compames with- 
out any real thought in 
own minds as to whether the 
Company would make a good 
employe: simply come 
in without preparing themselves 
in advance Is this a lack of 
ethics’ Considerable time ts 
taken by compames to recruit 
and our time is expensive and 
lheretore, should 
not the student come prepared 


Important 


—_ 
; 
ntinued on dace 94 


CORPORATION 
SAVANNAH, GA. 


THE WORLD'S LARGEST 
PULP ond PAPER 


MORRISON, Employment Manag 
P.O. Box 570 
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By 


Margaret 
D. MeConnetl 
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Placement 
e“Attitudes 


| He audience, all female, 


undergraduate as well as yrad 
uate representatives of the 22 
member colleges, who were at 
te nding a recent Vou ational con 
terence of the Alumnae Advisory 
Center in New York City, had 
sat attentively while Publishes 
J. R. Cominsky (Saturday R 


Literature) told them that 
“Vocational Counseling os Un 
finished Business.” In the dis 


followed, Mi 


Cominsky got down to practi 


cussion — that 


alities, among them his” beliet 
that colle ye students were not 
bemg made to tace the tacts 
of business life 

“loo many graduates think, 
not mm terms of work but. of 
vlamout | he \ lac k a basi 
interest in what they ale domy, 
feel them jobs are not important 
enough for them and are upset 
when rapid promotions are not 
torthcoming It takes three 
years of ‘sweating it out to get 
the experience necessary to be 
a really satisfactory employe 

\ murmur of dissent grew into 
audible protests, but Mr. Com 
insky, raising his voice, went 
tirmly on. “I deplore this phony 
vanity that is being instilled in 


you In my business we ve had 


... Blessed is the student who hath no illusions .. . 
But wait; that’s getting ahead of ourselves. 


a rough time with college prad 


uates and | decided long avo not 
to hire women graduates untl 
they had at least three years of 
business expernence \ lot of 
college women, apparently, 
haven't been told what then 
Instead of 
an aptitude test, I'd Stiggest an 


place in business is 


attitude test for them.” 

spoke an emiment man 
the publishing treld on this 
hore and more recurrent subject 
of undergraduate attitudes to 
ward the world of business In 
quite another treld, that of 
engineering, Moorhead Wright 
of General klectrie took up the 
detend the present college gen 
eration 

Because of the very abnormal 
condition that exists im the sup 
ply and demand of good young 
hie hi, hye aid a peech en 
titled “De velopment of Men, 
“we go out and recruit them, on 
competition with fifteen) thous 
and other COMpanies 
recruiters go out with an ordet 
to bring back a certain number 
of young men out of the top 
twenty per cent of the class. Now 
the recruiter wants to do hi 


iob. so) what he do 


rag! 
é 
= 
Personnel Manager of Won 
Time, 
Mustratios Mitizi Melnicoft wel 
1] 
© 


ells these bo he rushes them 
as a traternit rushe he avs, 
Come to General bleetrie. We 
have cradle forprave ecurit 
We have mount club No 
experience needed Wi train 
ou 

the vhen he pre ent 


hold on hi 


himself at the there 


first day of busine core vith 
thy under tandabl attitude, 
You fortunate people, ou got 
rie Now ou develop me 
Youhave an obligation to de Ve lop 
rive \nd there vel 
ance in whether | deli | 
a da work for a dat pa 
| am here to bye de eloped 

Not onl ate representative 


talking 


ome of m most 


from induste about thy 
problem bout 
hight friend othe 


eastern College Personnel Offi 


pected 


cel Association have ed 


piowihy Concern ( cl then 


approach to the 
conterence At Vallipscott, 


At hu etts, the 


bobbing up om 


ubvect kept 
proup ession 
and imtormal 


CONVCTSATIONS to 


that at the 


uch a degree final 


panel I threw away a prepared 
talk on "What thre 
Hold and launched Hite 


idea oon thre 


| tittire 
connie 


respon \ 


ofl college ment officers and 
of industs representatives to 
educate that t proup 


toda thee liheral att 


and particularl the 
female of that to tace 
thre COM petition 


that 
| have 


through 


ahead of them hee 
mellow October morning 
been even more aware 
readiny disc Won, a well ith 


icwlhy 


¢ 


everal hundred al appheant 
m New York City. of the need 
tor this job to be done 1 am 
il Oo AWaAle that we have to deal 
vith other tactors than our own 


willing 


Intluence tart early and come 
from all vale to et the tudent 
on al path that wall « entually 
lead to or ther catect Nlost 


1. Parental 


\r the | niversity of 
Angeles | 


ecreta©ry to the Faculty 


Cal 
fornia at Lo Was at 
one tiie 


Committee on Reinstatement 


Thy group met at the close of 


each semester to take 


action in 


regard to those students who 


had fallen far enough behind in 
then vrade to po on probation 


ol in dire instances to he dis- 
further study 


Vieetings with students often led 


qualified from 


uppestion that the 


parents 
al o come m tor a conterence,; 


and in such cases if 


Was 
quickly apparent that the stu 
dent attitude toward colle ye 


had be onditions d by 


or, more often, by kather 


‘| had college a- 


would be the as 


tion, CTTION, 
“and | made up my mind that 
my son daughtes ! to 
get one oot kills us all!’ So 
poor on Daughter would 


enther plod through to another 
almost inevitable failure or, being 
adly but tirmly reyeeted by the 
Committee's decision, would de 


part to take a enter Voca- 


tional traming, or in some way 
reahyn a lite to more appropriate 
heartening 


ende aNot In many 


mstances, of course, thestudent 
a little more 
sstully finish 


caucahion 


would return after 
and 
hit colle 


loday the 


equally apparent im the “vel 


parental intluence 


Aue ralarts net's approag h 
toayob. “Wharl”’ 


horritted cry 


COMES | athe 
Janne tresh 


Chaim but 


whe 
Daisy 


horthand, or summet 


trom che with 
Hoty puny 
job expersence, returns trom het 


first imterview vears of 


college and the only thing you 


can offer my daughter is a post 


fron a ath 


What Father tails to take into 
account is the 
oftices 


Is part of a caretully supervised 


tact that in many 
toda\ the ottice girl's rob 
framing program that will push 


her onward and upward to the 


place where she Can then capital- 


ive on her tine education Burt 


Jame, shamed and silenced by 


JouRNAL oF 


her parent's indignant rejection, 
goes on seeking that more glori- 
fied 


Father's mind he 


position to justify in 


four years of 


college 


2. Fellow Students 
Ir is only to be expected that 
excnange 


semors wall opinions 


following their interviews with 
companies visiting their campus, 
and many’'s the distorted View- 
point I've had to straighten out 
in the afternoon because an 
interviewee that morning carried 
misleading 


aWay a Hnpression 


Recruiters from some the 
notably 
C.L.A., the Department of State 


and the \rmed 


yovernment agencies, 


Inrelhi- 


korces’ 


yence divisions, tell me one ot 
the strongest resistance factors 
they meet is tl ecrecy that 


must be maintained concerning 
details on jobs in those datcas and 
the fact that many girls antici 


vate the disappointment when, 
| PI 


returning to visit them Alma 
Mater, they can’t answer the 
eager question “What do you 


do 


3. Company Literature 
All of us in 


anxious to create a tavorable first 


industry are 


impression on the college stu- 
ar nt, and to that end Wwe design 
and 


bookle ts 


other material to describe to him 


the most complete some- 


times elaborate and 


our modern plants, the top 
quality) of our products, our 


yenerous benefit programs, the 


sterling character of officers and 
personnel, ete., et using all 


the superlatives in the language 


krom surveys made in leading 
colleges throughout the United 
States (several of which have 


been published i this journal), 


there is an appalling lack of 
coordination berween the in 
formation so painstakingly pre- 
sented by some compames and 
the actual interests of the stu- 
Many of us 


introducing our- 


de nes the ise ly es 
still 


selves in the most outmoded and 


msist on 


dreary tashion, hurling names 


Continued paye 104 
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| he trend of the past ses 


eral vears toward higher starting 


salaries tor new engineering 


graduates was continued during 
the recruiting season of 1956. A 
VIACHINI 


DESIGN survey ot 


representative engineering col 


leges shows that 1956 


average 
salaries in all engineering curr 


culums are 8 to lO per cent 


highe ! than the 


corresponding 
1955 figures Reports were re- 
ceived trom Lehigh University, 
Northwestern) University, Case 
Institute of Technology, Uni- 
versity of Pennsylvania, and 
Purdue University 


Averages of monthly salaries 


for all engineer graduates in all 
tive schools occurred in the range 
$410-435. These were $20 to $45 
higher than offers accepted by 
the 1955 


Ave bape 


class 

salaries reported tor 
mechanical and electrical gradu 
ates were between $420 and $445 
In several cases the averages 


Where 


electricals 


tor the two were the Same 
difterences occur, the 


have 


an edge not pgreatet than 


$10 per month: 

liners Institute ot lechnology 
confirms the trends, and re ports 
for 


nautih al cnyinecrs, substantially 


an average of acro- 


above all other curriculums, Also 
contirmed by [linois, the month 
ly salanes tor civil engineering 


graduates show improvement 


over past years Civil engineer 
avVeTages thi Veal 


441 5 to 4439 


range trom 
\ general comparison of the 


averages for all engineers and 


all other graduates makes $400 
per month a dividing line Arts 


and business yraduate accepted 


avVeTape salaries less than that 


while earned 


engineers more 
Statistics for the 1956 class at 
Lehigh are nearly 


hor all the 


representative 


sé hools SUI ved 


Ocroper, L9S¢ 


The Salary Roundup... 


. Gn engineering magazine finds eight to ten percent gains in 1956 figures 


trend an 


laking note of the 


enginecring salaries, the | 


government has also increased 
the salaries of new graduates as 


well as experienced engineers 
In June, the Civil Service Com 
mission authored increases of 
$135 to $1075 in annual salar 

to 


asked why engineering 


formerly 

When 
graduates st lected the 
they did, placement 
indicated that 


directors 
graduates yen 
erally were looking primarily for 
long and 
assignments in keeping with ther 
interest, secondanly for mmed 
fate Compensation 


Ne arly all the 


that the 


Sé hool port 
location of compans 
has become an increasingly 


portant factor, consistently out 


By Ben Hummel 
\sso bate 
Vachine D 


diteor, 


Magazine 


ranking the starting salary 
Lhe same kind of surveys by 


compames confirm the reports 


Bell has 


reported that candidates for em 


from schools 


ployment consider opportunity 
for advancement most 
Interesting work, company tram 
my, steady work and low ation, 
in that order, all come ahead ot 
starting salary 

lhe desire tor further educa 
tion or the appreciation of in 
dividual treatinent be 
evident ain the Northwestern 
report that the operation of 
programs Was most in 


portant to rts graduates 


emors report they have 
or more wpterviews and that 
one-half materialize as job 


offers. Company recruiters, how 
ever, re port the other oft thre 
preture OOOO interviews, 


Motor 


pected to recommend one third 


(jeneral recruiters ex 


for ¢ mploy ment 


. 
an 
5 
aa 
ef 
ype work offered 
er reo 
4 
3 


By J. E. Smith 


Assistant General Manager 
Personnel Administration Dept 


Armstrong Cork Company 


\ 
\ 
| \ 
| | | 
| | 
| 
a | / / \ 
J 


— an aid 


A business executive of a 


medium-sized company who was 
tlying westward this past keb- 
ruary asked me: “Is a college 
recruiting program a really sound 
investment?” [| answered that 
it was a long-term investment 
in the future of the business and 
that it required as much con- 
sideration in management plan 
ning as the appropriation of 


funds for capital additions 


expansion OF acquisition 


Being a typically inquisitive 


executive, he continued with 


SOTTIC 


thought-provoking 
which | 


que s- 
fons atte mpted to 
answer as best | could. | cannot 
help but recall my several pleas- 
ant hours with my seat partner 
he que stions he raised Ale 
typical of those being raised by 


many corporate executives today 


\round the turn of the cen- 
tury, relatively few received the 
benefits of a higher education 
and of this few, most were being 
trained for one of the professions 
such as teaching, medicine and 
law. Only a handful were being 
However, 


trained tor business 


there were several companies 


starting to employ a few college 
trained men each year tor ther 


organizations bortunately, the 


"A long-term investment in the future 


of the business, requiring as much consider. 


ation in management planning as the 


to Public and Personnel Relations 


Armstrong Cork Company was 


one of these 
Almost 50 


“careel concept” was de veloped 


ago, the 


yeas 


in our Company whereby we 
would employ each year a few 
broadly educated and well 
rounded men for careers with 
the Company. We 


that we 


recognized 
could not wait for che 
desired to come to us 
decided 
Accordingly, 


men we 
voluntarily; hence, we 
to go after them 
several of our executives were 
sent to visit the campuses of 
thei Alma Matersto seek out the 
We desired for our business 
Qur early successes with this 
ettort proved the worthiness of 
such a plan \s a fe sult, as oul 


Company grew, the recruiting 


activity expanded with it 


loday, this ree ruiting program 


extends throughout the organ 


ization on ftormalized basis 


and two classes ale recruited 
and trained each Veal one in 
kebruary and the other late 
June 

During the earher years, only 
a few companies were develop 
ing similar program: Lhe first 


expansion of recrusting 


programs came as the country 


was emerging from the de 


appropriation of funds for capital additions 


RECRUITMENT 


pression, only to Cone to a 
outbre ak 


vers BE 


virtual hale with the 
ot World al 


industry formulated its post 


war plans, the procurement of 


manpower in general, and speci 
alists and management personnel 
in particular, recerved a renewed 


emphasis resulted 


sizable increase of companies 


yong to the colleges for the 


better graduating semors. Heavy 


colle trained manpowes cle 


ficits from the war years and 


carly successes in recruiting by 


newcomers to the treld brought 


about a further imecrease in the 


number of compames turning 


to the colleges tor manpowel 


ince LYS50, the increase in the 


demand tor engineers and scient 


ists has brought even more on 


Campus recruiting, activity and 


still recently, thi de 


mand has become peneral fos 


of graduate onsist 


all types 


ently, the compames which have 


had the pieatest recruiting 


UcCCcESsSES ale those with ound 


objectives and plan for reaching 
those objectives built around the 
Cateer concept which, A have 
different 


pomted out, (juite 


from just obtaiming pat of 


hands tor the short range 


2 
| 
Presented at th Conf Public and Industrial Rela ponsored / 
Vanagen / ition a Sumn im af ite \ ) 
: 
| 
) 


loda ou ha heard and 


read much about the current 


tatus of college recruiting 


‘ enon national | \ propram 
in place of product commer tals, 


there ave been recruiting 


rie Ape Recruming ha be 


come a big busine in itself, and 


it is here to sta hie import 


ance of an educated man. to 


heaval 


interade pe ndence of higher educa 


empha ized and the 


hnevet hee 
defined (dive ot 


brite rele pe rice nee 


tien and ha 
clearly 


thi 


thre ke 
thre colle ye placement otticet 


hand, the 


full upport of a realistic ad 


requirinp, on the one 
ministration and a Cooperative 


faculty, and on the other hand, 
the full ve pect and understand 
ing of the industrial representa 


tive whe ce al with him 


Programs Should Be Evaluated 
\\ it the 


college recruitiny ince the end 
ot World \\ Al II, certain 


tice have ce \ 


yrowth ot 


rapid 


‘ d hy have 


far-reaching ettect both favor 


able and untavorable, not only 


on the entue program but more 
particularl on the 


them elve 


tothe ‘ cle Ve lop 


ment feel that mous high tome 


we take a look at 


program and practhes 


Appr atse obyectivelsy where thre 


tand today, and evaluate then 


effects on the pubhe and per 


onnel relations of our businesses 


By and large, the majority of 


conduc ting recruiting 
have de 


ae tice 


program veloped sound 
Lhere aic, 
however, a number of practices 


fully and evaluated as to then 


which examined cule 


oundne and them etteet on 


thre employer both present and 
tockholders, thre 
and the 


Now, let ask 


about thr 


future, thre 
educational stitution 
yeneral 
a few question 


prt fice 


We oil all 


familar with at 


to colle ve men 


offering them starting salanes 


that are unrealistn lhere are 


potentially serrous problems in- 
volved kor 


example Such 
may well warp the young 
minds of the graduating semors, 
the sound development of which 
is one of the principal responsi- 
bilities of business leadership 
inflated ideas of 
well 
later disillusioning effects which 
will be difficulr to 


particularly 


nrealistie 


earning power may have 


overcome, 


when it becomes 


evident that the starting salary 
Was set high to meet a compett- 


tive situation but succeeding 


salary increases are small, few 


and far between lhen, too, 


constantly imereasing — starting 


salaries without corre sponding 
adjustments 


k 


that 


among the mmeum 


bent force result in- 


equith lead to serious 
discontent amony the employes 
\nd they place the new men in 
a difficult 


new assoctates 


position with ther 
we 
ot the 


which makes 


see the deve lope nt 


“crown prince’ attrude 
a sound introduc 
tion and adjustment into business 
difficult for new 


create problems with respect to 


young men 


unrealistic salaries 


tow, 
the placement of these new 


young men varied assign- 


ments tor 
here 1s 


con vale fation 


training purposes 


also the additional 


that af ade quate 


effected 


company to 


adjustments ate to be 
throughout the 
flect the higher starting salaries 
of new which are 


trainees, con- 


siderable Sonne CASES, the 


costs involved may easily get 
out of reasonable proportion and 
the by 


riously thre aten the 


value and future of the whole 


propram 


What About Entertainment? 


Conservative entertaining, 


dome in good taste, 1s generally 
‘ onside d An Acce ptable busine SS 


field 
But, when 


practice, yes even im the 


oft coll ye recruiting 
the entertainment borders on 


the EXCESSIVE then 


lay ish, 


JOURNAL OF COLLEGI 


good taste and even ethics be- 


come involved 


In the minds of many young 


men, such entertaining, either 


individually or in groups, fre- 
quently creates a negative rather 
Such 
questions are raised as: “Why?” 


“Do rhe 
attract 


than a positive reaction 


have to do this to 
“What are 


they trying to cover up?”, “Is 


people 
this the way they conduct then 
business?’ kurthermore, some 


of the more immature men can 
be wrevocably disillusioned when 
they tind the 


an abrupt end 


“hone ymoon” at 
when, shortly 
after their employment begins, 
they find that good old-fashioned 


hard work 1s the order of the day 


Many Groups Influenced 


Another consequence of un- 
restricted entertaining for college 
people is the impression tt 
creates through reports to ad- 
members 


Many 


current ol 


ministration, faculty 


and family and frends 
of these may be 


future stockholders and they 
may have thew confidence in the 
management of the business 
shaken 

Needless to say, the effects on 
current employees are obvious 
when they learn about excessive 
benefit of 


\ddi- 


adve rs ly 


entertainment for the 
prospective employees 
tionally, the publi 
judges not only that company’s 
activities as being In poor taste 
but also, unfortunately, it 1s left 
with the untavorabl 
that all 


activities in this 


pre ssion 
busine ss conduc ts ts 


manne 


Probably no recruiting activity 
Is SO Open to attack from every 


side asthat whi h ane lude S spec ral 


deals and salary gimmicks, such 
as a partial salary atrangement 
prior to graduation starting upon 
acceptance of an employment 
offer, or special cash payments 
on reporting for work, or pay- 
ment of the senior year's tuition 
than a scholar- 


on other strict 


ship basis; or in the case of the 


placement director ol member 


PLACEMENT 


| 


t the faculey special fee pay- 
ments and extended all-expense 
trips 

In the past, this type of 
enticement was quite limited, 


but there have been increasing 
numbers of deals offered, all of 


which are 


primarily calculated 


to win preterence tor the com- 
involved lhe 


of such 


panies ottering 


special deals again 


raises the inevitable question of 
“Why is this 
pene rally 
spect tor the 


necessary and 
lack of re- 
company 


results in 
and a 
corresponding lack of interest 
Information about special deals 
travels the well-known grapevine 


with 


consistent and 


rapidity 


way to insult 


there is no suret 
the integrity of graduates, place- 
faculty or ad- 


than by 


ment  otticers, 


ministration ottering 
the mn ators lose contidence 
in the Companies involved and 
question the soundness of these 
beiths 


organizations as careet 


for them graduates 


What About Irresponsibility? 


Nothing can be more detri- 


mental to a college recruiting 
irresponsibility 


and misrepresentation 


program then 


lrresponstbility may exist with 


respect to accepted practices 


of recruming ethics kor 


ample 

Making unreasonable requests 
of the placement officer, facul- 
ty ot administration, such as 

with 

only the top three men in the 


requests for interviews 


class; or interviews with only 
fraternity presidents, or 
the Dean to make 


offers of employment to the 


questing 


engineering school’s — entire 


graduating class without its 
members being interviewed 
contacted by the company 
Nort respecting the confidence 
of the college, particularly on 
confidential information it may 
provide the company 
@ Intentionally circumventing 
the colle ye 's established place- 
ottice 


ment and procedures 


colle ge tac ulty 


Prose ly ting 


OCTOBER, 


"The public adversely judges not only that company's 
activities as being in poor taste but also, unfortunately, 
it is left with the unfavorable impression that all 
business conducts its activities in the same manner’ 


when the approach has not 


been imitated by the faculty 
member, ot 
Misrepresenting the facts 


about a given” business may 
take the form of overstating its 
opportunities, trang, advance- 


ment possibilities, future earn- 


ings, or travel requirements 
If irresponsibility and muis- 
representation persist, — these 


things sooner or later will happen 


®@ A growing lack of respect will 
result a complete loss of 


confidence 

®@ A company’s lack of consider- 
ation or integrity generally wall 
result in little or no cooperation 
worth-while 


on the part of a 


college. kor example, a place- 


ment or faculty member will 
provide only a routine mechani 
cal placement service that wall 
no personal interest of 


effort or the 


involve 
college may even 
refuse to permit: representatives 
of the company on the campus 


@ Misrepresentation, question- 


able, tactics, resulting im dis- 


illusionment and excessive turn- 


ovel contribute substantially 
to a company’s poor reputation 
place to work, as a firm 
with which to do business, as a 
company from which to buy 
products or as an organization 
in which personal money may 
this 


jeopardize the 


be invested Obviously, 


may seriously 


overall puble relations of a 


company 
Now that we have attempted 
to examine and evaluate 


ot the 


Some 


more critical areas of 
recruiting existing today, let us 
consider what might be the 
principles of a sound recruiting 
program 


Company recruiting objectives 
and policies should be formulated 
with full 


on a long-range basis 


Management support to prevent 
deviation tor the sake of ex 


pediency, either im times of 


manpower shortages ow 


man 
powell surpluses 
lo be effective, the recruiting 


function must — be 


dl 


properly. Centralized responsi 
bility along with corresponding 
authority to act are vital af che 
company's effortis to earn the 
respect and cooperation. of col 
Above all, 


important to assign to this pob, 


people 


le ue ottn tals 


who will appeal to and 


command respect from 


younyp 
men, people who have al thorough 
knowledge of the COMpAany , who 
have the ability to sell Its merits 
honestly and sincerely ; and whe 


believe in that which they re 


present ther 


company for 


without sincerity and lovalty, 


them efforts wall be 


superficial, 


them work wall be 


ineffective, 
the caliber of people they employ 
will be only mediocre, and thei 
company will have little respect 


mn the whom 


eyes of the many 
they will not employ but who 
may be future customers, sup 
pliers, stockholders ol members 


of the critical publi 


Corporation is Reflected 
All the elements of a recruiting 
program should reflect the cor 
porate personality of the busine 
the type of people who make 
up the organization, its methods 
of doing business, the relation: 


existing internally with em 
ploye cs and the exte ral lations 
with ims stoc kholders, supplier 

customers and the pene ral publr 


It should bye a 


unde rstood by the 


function well 


entire com 


many, and used as the rincipal 
| | 


source of the trained 
people the company need 


It certainly 


colle 
must respect the 
procedures and organization 


ntinucd on page 100 


— 
—~ 
at 
a 


Careers Unlimited 


Insurance is America’s largest enterprise; but the chances 
are that if you are taking a liberal arts program, you haven't 
yiven too much thought to a career in this field. If you are 
majoring in a business course, you have, perhaps, thought only 
of the sales possibilities insurance offers. There are varied 
Opportunities in insurance calling for a wide range of talents 
and abilities. No matter what your field of study, vou wall find 
that insurance offers work that ts important, stunulating, and 
rich in rsonal satisfaction 

Whatever can be said about the insurance business can be 
stuummed up ith The Trave le rs. because ‘| he lrave lers Orie ol 
the largest among the very few “ultiple -line”’ insurance organ- 
izations and stands among the twenty-five largest corporal 
enterprises in the United States. Whereas some COMpantes are 
engaged exclusively in Life insurance, and others concentrate on 
property lines, The Travelers insures both lives and property 
Its poli ics CONCT individuals. busine SSCS, home ‘s and poss SSLOTIS, 
protecting them against loss through death, accident, fire, and 
other rils Thus breadth of operation micas, ol 


far wider horizons whe mit comes to ¢ hoosimg a carect 


Inquire: Carees Desk, Personnel Department, The Travelers, Hartford 15, Conn. 
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Oil Interviewers and Placement Officials find . . . 


The Common Ground 


. . . for solving mutual problems of employment 


stry’s need for college approximately 26,000 engineer- odds, no erystal ball os 
trained manpower ts expected ing and science graduates to needed to see why industry ts 
to set new records in 1956-57 fill an industry need for 40,000) stampeding to the campuses 
Already the ot! industry 1s com- — will find the ‘growing demand Last year, one group of 1S oil 
pleting plans for the most in- lessening supply’ ratio even compames hired 1725 graduates 
tensive college interviewing = greater during the coming year.” through student interviews, com 
program in its history pared with 386 in 1945. Our of 

“From kebruary to April, By 35 onl compames queried, 23 
hundreds of oil company inter- Don E. Lambert nearly two-thirds have been 


viewers will visit college cam- Management & Personnel Editor using the college interview method 


puses across the nation kach “Petroleum Refiner”’ ot hiring for 10 Vears of le SS 


interviewer will have but one 


Seven have been interviewing 


, objective in mind: kill those job There has been a phenomenal for less than five years 
vacancies and fill them with growth im industrial recruiting The of industry is but one of 
; top calibre men of college graduates in recent many that have jumped on the 
“Interviewers who had trouble years It has become — big college interview bandwagon 


finding qualified college gradu- business and there are more to come. In 
ates last Veal (there were With the need and supply at fact, the trend toward college 


a 

Refiner by courte Gall Publishing Co 

re 


interviews has increased at such 


a phenomenal rate it has pro 
duced 
interviewee! 
alike 

Lhe following 


countless problems for 


and placement of 


report us the 
result of a comprehensive survey 
conducted by 


to 


Perroreum 
determine what the 
major college interviewing pro 
blem ate and ways to solve 
them It 1 intended to provide 
information and ideas that wall 
benefit both the interviewer and 


the college placement director 


lhis is what 45 colleges and 
onl companies have to say 
about modern day college nites 
Viewing practices 
Said The Recruiters 
flow many college 


ANSWER One company vis 


ited only two while 


colle pes 
another conducted Interviews at 


| schools he 


Was 


colle pes 

) // mat college ha 

acement partment i 
compar 19547 


\ Most | the 
said all the colle pes 


COMDpP anne 
they con 
facilities 

How 
ever, one of the larger compames 
said that 100 out of 158 colleges 


contacted had a 


tacts d had plac cment 


of one kind or the other 


placement 
bureau another 

out of 142 he 
all agreed that 


reported 130) 
interviewers 
a remarkable 


inerease mn place 


ment bureaus im the past 10 
years. One company said there 


ate twiee as many 


ma? fudent 

nler for compa 
// mia Air 

\ seven companies mntet 


viewed 3093 students for posi 


tions im the refining industry 
one company alone interviewed 
2817 hired 200 
hired 


niterviewe d 


students and 
\ total of 226 


| ive COMp antes 


Wete 


1102 students tor petro« hemucals 
84 were hired 
| welve companies wed 


1432 students tor yobs in explora 


20 


there has hve en 


tion and production 152 were 
hired 

() / there atrend to 
college placement CTUICESTL 


\ No doubt was left 


Nearly all the companies said 


Mm Prove 
here 


college officials are constantly 


trying to improve them service 
to students and 


alike Il here 


colleges to enlarge facilities and 


interviewe#rs 


is a need in some 


increase personnel 


MAPOA Establishes 
Date Procedure 


| he colleges represent- 
ed in the Middle Atlantic 
Placement Officers Assoc 
lation have agreed to set 
dates from the beginning 
of the interviewing period 
for the same period the 
succeeding Veal It was 
further agreed that these 
dates be set not more 


than one year in advance 

Ir is the intent of the 
MAPOA group to have 
this procedure become 


effective in the academu 


year of 1957-58 after 
has been given 
through the current issue 
of the JOURNAL. Mem- 


ber colleges are asked oO 
make the information 
generally available to all 


concerie d 


() Hlow long di take to 
conduct a college interviews 

\. kleven compamies said it 
takes 30 minutes to conduct a 
successtul interview. Seven said 
20-30 
thei 


minutes. kive complete 
interviews in 20) minutes 
takes 
interview 
while another said it takes from 
30 to 45 minutes 

Is tl hired by 


Nid fie Nalvldud 


One interviewer said it 
only LO minutes pet 


rfnrougn tn Hiacement ireaus 
\ lwenty companies report- 

ed that 

dividual 


they contact the in- 


when he ts 


directly 


companies hire 
through the placement bureau 
lhree make direct 


contact with the individual, but 


hired. 
companies 


keep the placement bureau fully 


informed (many of the com- 
panies that contact the individual 
directly also contact the place- 


ment bureau.) 


Q. What succe have you had 

i” yelling pro pect lo allen 
intervie 

A. kighteen companies say 
they have good to excellent 
getting 
attend interviews 


success in students to 
Seven com- 
panies report fair success two 


say attendance 1s poor. 
emphasis on the type of student 


hired? 


he “nea 


there 


A. Thirty of the compamtes 
said “ves Major shift has been 
to mechameal and chemical 
engineers, chemists ac- 
countants, resulting in the 
shortage of 


in these fields 


current graduates 
hive said there 
was no change of emphasis 

. What are the most commor 
faults of college p lacement depart- 
ments? 

A. 1. Do not properly inform 
students about job openings. 
(Was mentioned more times than 
any other as the mayor fault.) 

2. Do not provide adequate 


student records for interviews 
3. Do not provide proper faci- 
lites tor interviews 
t. Do not circulate company 
literature properly. 
5. Do not screen applicants 
properly in advance 
6. Show lack of 


cooperating with interviewers 


interest in 


7. Lack of centralized place- 
ment oftice 

kal to notify interviewer 
if less chan a minimum number 
of students are avilable — for 
interviews 

9. Do not follow up to make 
sure students 


report for inter- 


Views 


lhe interviewers were un- 


animous in their general praise 


of placement bureaus. Many 


(Continued on pa 
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New members of the Board 
are. left to right, W.R 
Horsley of Texas M 
Hloward H. Lumsden of 

the University of Tennessee, 

Byron N. Luther of 
International Business 
Vachines, and David 

Vi Vullin, ird, of John 


Wanamaker 


Key to the Council's 
success is its 
national Board. Here 
are the new 
members for 1956-59 


WELCOME 


A MONG, the top honors to 


he accorded to those active in the 
field of college placement and 
recruitment is that of Admints- 
trative Board membership in 
the College Placement Publica- 
tions Council 

In keeping with Board prac 
fice, each year two representa- 
tives each of placement and of 
recruiting are named Lhose 
chosen at the meeting in Bethle 
hem ino June of 1956 for terms 
expiring in 1959 are: W. R 
Horsley, Howard Hl. Lumsden, 
Byron N. Luther, and David 
MeMullin, 3rd 


The first of the Coune:l’s new 
Board members is Placement 
Director at Texas A&M, and a 
native of Goldfield, Colorado 

An alumnus of the School of 
Engineering of the University 
of Denver, Mr Horsley also 
attended the Colorado A&M 
College where he graduated with 
the B.S. Forestry degree in 1926 


Pursuing his chosen work, he 
served as a forester with the 
SDA) 
and as a regional forester for the 
National Park Service (USDI 
in the southwestern region. In 
1937 he came to Texas A&M to 


teach forestry and recreational 


U.S Forest Service 


the Board 


area development in the Land- 
scape Art Department Ar the 


Saine time he served temporarily 
with the Texas Forest Service 


Ir was in 1940 that Mr. Hors 
ley turned his inrerest to student 
employment and placement, a 
field in which he has continued 
with the exception of one yeat 
(1945-46) when he held the pose 
of Assistant Dean of Men 
Married to the former Margaret 
(jraham of kt. Collins, Colorado, 
he as the father of Graham Hors 
ley an mstructor at the Univer 
sity of linens 


Howard H. Lumsden, place 
ment officer for the University 
of Tennessee Bureau of Personnel 
Service, has a background of 
experience in industry, education 
and, for a short time, govern- 
ment 

He has put this experience to 
work particularly in the college 
placement field, but also in his 
church, fraternity, and com 
munity 


Mr. Lumsden is a member of 
the Board ot Directors of the 
Southern College Placement 
\ssociation, and also secretary 
of that association He is a 
deacon in the kirst Presbytenan 


Church of Knoxville, where he 


21 


= 
4 "3 
4 
Hick 
at. 


an adult unday 
1953, the Kappa 
fraternity 


Ma ter of 


12, and he presently is 


taughe 
hol la 


also ha 


elected 
District 


ad national 


hom Csrand 


alums 


commissioner of that 


fraternity Hle was serving a 
we president of the Jumor 
Chamber of Commerce when 


he left Winston-Salem, N.C... to 
jon the University staft \t 
present, he ws a director of the 
Knoxville 


ymphony ociety, 


ectetal and known as one of 
the “eligible bachelors” of Men's 
Cotillion, and extremely 
active in the “Y Men's Club.” 


Served TVA and Army 


Mi Lumsden is a 
K nos lle and 
chool 
miversity of 


which he was graduated in 1943 


lle worked for 


native of 
attended publi 
there before entering the 
lennessee, from 


a short time with 


thy lenne: Valle Nuthority 
before entering the Army that 
eal 

Released trom service in L946, 


he became administrative assist 
ant to the dean of the ollege ot 
\dmuinistration, largest 


college on the L niversity cam 


puis, and also taught 
ln 1947, he youned the sales 
tatistics tall oft the 


Knitting Company of Winston 


alem, where hye remained until 


called back 
as 


to the University in 


plac ement ottieer 


Mii Lumsden is a 
and presently 
ha, 


cholarship,; and hye 


secretary, of Phi 
Kappa national 
honor iy 


continues to take an active 


part 
in Ouuecron Delta Kappa, men s 


He has 


resumed his college studies since 


leade rship organization 


returning to the | niversity and 
has comple ted most of the course 


work for his master’s degree 


ron 


appomted to the ne wl, created 


| uther Was recently 


post of manager of the Depart- 


Inte 
Machines 
lose, Calif 


ment of Education for 


national Business 


Corporation at an 


He is responsible for IBM’s 
recently established education 
facilities in the San Jose area, 


which soon wall include a new 
manufacturing plant, tre- 
rie ndous deve lopme nt whi h the 
area has undergone has made tt 
necessary to expand the educa- 
tion facilities and traming 


j uthe r’s 


pro- 
Mi first job 
statft to 


a pen ral and Vin ational 


will be to organize a 
handle 


education program, on-the-job 


education for new ¢ mplove eS, 
sales fraining, customer admuinis- 
trative classes, and management 


tramimng 


hye | uthe ! Was promoted 
IBM's 
New York headquarters mn 1950, 


hye worked 


fo executive assistant at 


with the 
partment, 


closely 
bducation hand- 
ling the assignment of organizing 
a colle ponte lations and recruiting 
program and an administrative 
traming program. He was active 


in this work until 


assuming his 


IBM's in 


representative tive 


new post and Was 
dustrial 
college placement otticer associ- 


ations 


Mir. Luther, a graduate of the 
Lniversity of California, joined 


IBM in 1935 
hve ld sales 


subse que ntly 


posts in San bk rancisco 


Out of the Mouths of Seniors 


in” a impu mn 
” // Nad ?t rin 


and Oakland, and was branch 


manager in San Jose and San 
Krancisco. Before becoming an 
executive assistant he Was a 


district sales manager and an 


assistant accounting machines 


sales manage! 


While in New York, his out- 
side activities included member- 
ship in the Sales Executives Club 
and company representation im 
the Office Equipment Manu- 
facturing Institute 


Wanamaker Executive 


Mr. David MeMullin, 3rd, ts 
Vice 
Personnel Manager of 
Wanamaker. In 1934 he jomned 
Wanamaker’s as a College Repre- 
In 1942 he lett Wana- 


serve in the 


Divisional President and 


John 


sentative 

maker's to 
Navy, returning to civilian life in 
1946 and reyoning the store. He 
is now a Commander in the U.S 


Naval Reserve 
Mr. MeMullin who lives with 


his wife and two children in 
Rosemont, Pa. ts an outstanding 
athlete, being a member of the 
Olympic Men's Field 
Hockey team in 1932 and 1936 
He was National Squash 
Doubles Champion in 1947 with 


Mr. Stan 


also 


Pearson, 

\ graduate of Episcopal Aca- 
demy and Princeton University, 
he is a member of the Racquet 
Club, Club, and on 
the Board of Governors for the 
Merion Cricket Club, 
others 

Besides Mr. MeMullin’s ap- 


pointment on the 


Princeton 


among 


Council, he 
also serves as Vice-Chairman of 


the Philadelphia 


District ot 


Health and Welfare Council 

a agu fair ra 
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Science and 
Fqineering 


Will he buy from you tomorrow ? 


The future of your company and of industrial America is in IMPRESS THEM NOW 


the hands of today’s technical students. These future engi e So they know your company 


neers and scientists would like to become acquainted with e So they knou your company's product 
your company today so they can buy your produc ts tomor 


e So they will buy your company's product when ther 
row. You can accomplish this now, for the first time, by tell shin / 
are the point of decision” as business men 

ing the story of your company in the advertising pages of 


Industrial Science and Engineering the one medium ideally IMPRESS THEM NOW eee with your advertising 
equipped to do this job in Industrial Science and Engineering 


IS&E is individually mailed to over 30,000 engineering and 


science seniors and post graduate: at their colle ye resident 
addresses. It covers over 500 colle ges and universities in the 


United States and Canada. Published six times a year —Oct 


. Nov Jan Feb., Mar., and April Write for rate card and 
lence an our complete story today 


Industrial Labératories Publishing Company 
Chicago Office. 201 N. Wells St. (6) FI nancial 6-1026 


n INeeTIN Eastern Office 141 E. 44th St., New York (17) MUrray Hill 7-5180 
Ch veland Office 1154 Hanna Bldg. (15 PRospe ot 11-0023 
West Coast Office 42% First Trust Bldg (1) Pasadena RYan 1 608) 
THE MAGAZINE THAT LINKS COLLEGE AND INDUSTRY 
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WHERE WIL 
“MY” GREATEST PERSONAL GROWT 


A. With a GIANT Company? 


Advantages Disadvantages 

Long established National Trade Name Expansion and growth of company 
ln business for many years has already taken place 

ecurnty om large numbers Business volume not accelerating 
Long range promotion possibilities Lost among many in company 


Slow Promotion Program 


B. With a “young”... but well established GROWTH Company? 


Wher expansion ot plants to provide increased sales volume of present 
product lines, and building of additional plants for new products 


Is NOW TAKING PLACE 
Where young men are being placed IMMEDIATELY into positions of 


executive responsibility in Management of technical assignments 


Whe 


re young men are IMMEDIATELY made a vital part of an agressive 
‘young’ ompany whose history during the past 25 years has been 
one of spectacular success in growth fo a position of international 
leadership in their product fields 
Where young men find an “ever-present” OPPORTUNITY for leadership 
and administrative responsibility in a GROWTH Company 
Where MANAGEMENT DEVELOPMENT activities are definite and 


planned responsibilities f top management to insure having young 
men ready for the executive and administrative positions that ex 
pansion has and is produc ing 


C. And Equally Important: 


Where oung men find secunty with a Company whose products meet a i) 7 ERN 


onstant need world consumer markets representing 


irtuall Jl depression proot busine SS 
Where starting income is normal but soon increases to above average as 

Men progress mto increasingly responsible assignments LA 
Where young men find challenges and problems to solve in each of the 

compan s divisions Manufacturing, Rese arch, Product Develop 


ment, Financial, Industrial Relations, Distribution, Marketing, 
iles, Advertising and Foreign Operations 


Where oung men become associated with a Company that in 25 vears CORPO 
has grown trom a small factors occupying only LOO0 sq tt. of space 
to a mules plant nternational company ot overt 1,200,000 sq tr 


) 


2,000,000 sq. ft by 1958 


men ag NI | 1) to fill \W positions created by ex 


pranisior and te replace others being promoted 


today, with a planned expansion of 


PLAYTEX PARK 6 


. 


L i ACHIEVE 
H-OPPORTUNITY AND HAPPINESS? 


D. Over 2,500% EXPANSION 
The INTERNATIONAI | ATEX CORPORATION, a relativel younp 


company ot only 25 years, has experi need one ot industry S most unuse il SUCCESS 
records expansion of over 2.5707 in the past & u With a business volume 
today of over $40,000,000, with projected expansion mto new markets, burlding 
of new plants, and with greatly enlarged operations in all divisions. The Inter 
national Latex Corporation trade-nanv PLAYTEX offers 
Opportunity most college graduates seek when making a decision for the type of 
company with which they can achieve greatest’ Personal Gr h and llapt 


E. Company Growth Produces Individual Growth Opportunities 


Playtex is NOT a company in which young men become lost It is rather a 
GROWTH company that needs and takes great interest in the deve lopimne nt of young 
men to fill important key positions in a constantly expanding operation, Growth os 
indicated by this analysis 

1,000 sq. ft. factory sp: 6 employ 

75,000 sq. ft. factory sp: SO employ 

650,000 sq. ft. factory sp. SOW) employ 

1.200.000 sq ft. tactory Sp. employ 
projected ),000,000 sq. ft. factory sp: 7,500 employees 
500,000 sq. ft factory space 10.000) employees 

\re you one of the future KEY EXECUTIVES Playtex will appoint to fill many 
new opportunities that their constant growth 1S producing ? 

Continued GROWTH and EXPANSION of Playtex is creating « penings for 
young men mn which they assume at once responsibilities in active work 

Keen ounyp minds, ambitious men who ean accept immediate responsibilit 
are finding Playtex a satisfying and challenging opportunit 

Inquires are welcomed. tae Dinecror of 


ATIONAL 
TEX 
RATION 


DOVER, DELAWARE oreigh Operations 


Graduates 


Manufacturts 


Research and Product 
De elopment 


Advertising 


& 
4 
q 
4 
4 
Industrial Relations 


Careers for Engineers is an attractive 24-page brochure which 
makes it easy for ane ngineerng student to hind out what kind of an 


orgamzation Combustion Engineering, Inc. really 1s what it 


has done and 1s doing its training programs some thing ot 


its outlook for the future and in short whether it appe als to 


to him 45 4 COMpany with whi h he would like to he ASSOM rated 


We will he happy to provide a supply ot these books for distribution 
to interested students 


COMBUSTION ENGINEERING, INC. 


Combustion Engineering Building 


200 Madison Avenue, New York 16, N.Y. 


4 
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What Were 


By Vic A. Buescher 


Dire 


/ 


m 


fi 


of Pla 
Products, 


cment 


HAT are your grades?” 


This is a question that obvi- 
ously must be answered by a 
very large percentage with tmi- 
dity and lack of pride Never- 
theless, it 1s a prominent one 
with the recruiter dealing with 
the neophyte 


will ask 


The home office 


about it 


later and he 


wants to be able to give an 
answel 

The question itself is asked 
entirely too often with littl 


tact and not enough discussion 
Although grades aren't the all 
important part of the yardstick, 


they do have immeasurable 


value especially when combined 
with the other qualities such as 
functional interest, work am- 


bition, extra 


activities, leader- 


ship and 


personality traits 


Since grades are stressed so 


frequently, it would seem more 
important to 


show the signi- 


ficance at the beginning of a 
college career rather than during 
the home stretch toward grad- 
the 


recruiters 


uation and 


visits of the 
mob ot 


he 


in’ dealing 


most interesting period 
with the 


grades is when the 


issue of 
young man 
1S interviewed by Various de- 
partment heads of employers 
So many make the question one 


of the first asked of the ne ophy te 


Phe department head probably 


finds little excitement in the 
process of interviewing and he 
fumbles around for some way 


to hold a conversation and the 
question about 


ot the 


ack S Is part 


third degree | wonder 


if many members of manage 


ment stress grades with the 


applicant because they have 


built a high regard tor scholastn 
standing through past admuira 


tion superinduced by the tact 
that they had such ah of a 
time themselves doing well 
scholastically It's a weak 


method of eliminating a pros 
pect 


An interesting observation | 
have tendency of 


technically trained pregraduates 


made is the 


to indicate functional interests 


somewhat away trom basic en 


gineering duties. Lhe complex 
has already set in and they feel 
inferior 


toward mportant en 


gineering assignments. Let me 


quote an example \n above 
average engineering student in 
dicated to me that he would 
like to get into plant mainten 
ance or sales. | had him discuss 
the opportunities in those areas 
with the heads of departments 


and the Y were impressed Very 


job offers 
Then, to get the 


favorably and made 
meat ot 
the expenence, | referred him 
to the field for 


recruiters 


which so many 
find 
of design and 


ate anxious to 
that 


de \ clopme nt 


personnel 
\frer being shown 
the work of design, expermmenta- 
tion, testing and development, 
he became all excited about such 
work and placed 
tenance and 


list 


plant main 


sale 5 lowe! on his 


was very ¢ nthusiastrn 


and wanted to know if he could 
jon the team of design and 
de ve lopime nt He Was asked 


Those old stand-bys, ‘grades'’, may carry 


too much weight. 


So says one 


who has seen them overemphasized 
to the extent where too many 
worthy candidates shy from basic duties. 
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to jor and igned up Here 

at pical ca ¢ of where too much 
emphasis on grades confused a 
Ouny man until hye had ne idea 


of getting into the latter ftreld 


because omewhere along the 
line he was given the impression 
that unite ou were a straight 
\ or at least a “HB rude nt 
ou would have a tough time 


making your way or competing 
in that area tragic and 
1 wonder how many graduates 
are lost to such an important 
field through such impressions 
of requirement which appeal 
rigid to the pont where fun 
tional mterest Att influenced 


by the path of least resistance 


What Grades Can Hide 


lo empha ive grades as being 
of primary importance without 
ome vestigation forthe reasons 
of the poor showing scholastically 
too often elimimates likely 
prospect. | recall a young man 
on campus in one of our mid 
vestern universities who just 
about made a 70 to get oft 
campu ised me as 
bemy ambitious to pet 
ahead but made no apology 
for his scholastic standing. When 
1 thar eu about 1100 
oclock that might, thought 
the cab driver resembled this 
fellow and, lo and behold, it 
Na hye the be who Was pst 
vetting hb cholastically. Further 
conversation with him at the 
airport informed me that he 
worked the power house 
after cla until about 8-00 


o clock and drove a cab from 


then unital midnight and on 
unda Hle spent his Satur 
das clerking in thee Hardware 


Department of a cham. store 
aroused my interest further 
and when | prot im touch with the 
Dean, he wa urprised that 
this student hadn't washed out 
mce he was tamilar che 
trough time he had tinanemg his 
education through almost con 
tant work atter cla loday 


hye Ss hight pected ehyinect 


and what a Beleve Wie, 


I-here are two stages 
Vears as astude nt 
and scholar a man is surrounded 


with others nyape din the 
opportunities 


work world places the 
dividual in a different competi- 


environment 


boy did scholastically 
work grade 

| think of our Company being 
awarded national honors tor 
accomplishment 
no question that those respons 


Lhe supervisors are not 


the y came trom the uppel tenth 


ship qualitn 


work yrade 


and “B" students have 


extta dime and 


holastu ally 


thus distinguishing him 
self with a real extra 


ombination 


remuneration 


in class standing 


where performance 1s measured 
competitively by ambition, crea- 
tiveness, getting things done, 
co-operation, and le adership 
He re, pe rsonal habits and stand- 
ards of career performance 
surround the individual. He ts 
measured and stature 1s 
evident. Before this experience 
there is no test, no crystal ball 
or wizard recruiter who 1s able 
to guarantee the ability or work 
application of the undeveloped 
habits of an individual 

| have alwavs enjoved the 
experience of Charles Wange- 
man, Director of Placement at 
Carnegie Institute of Lechnolo- 
“ZV, who tells about the executive 
who phoned and asked him to 
keep his eyes open for a young 
man with growth potential for 
executive training and responst- 
bility 


Specifications Were Rigid 


He indicated the rigid speci- 
fication; that the candidate 
should have done we science 
and mathematics and have been 
in the upper tenth of his class as 
well as have had a good record 
tor thorough and understand- 
able written reports 

Charhe went to the files and 
started to read off a scholastic 
record which indicated — poor 
standing in the required subjects 
and a total absence of associa- 
tion with traternities or extra- 
curriculat activities he execu- 
five, some hwat disturbed, asked 
Charlhe if he didn’t hear the 
requirements he sec forth and 
which were necessary tor develop- 
ment tow ard COXCCUTIVE responsti- 
bility 

Charhe then apologized and 
said he had made a mustake 
When he went to the files he 
pulled out the employer's 
scholastic record because his 
name was on his mind 

If my memory serves me 
correctly, they were classmates 
and Charle had a terrific mem- 
ory 

| repeat, “What were your 
yvrades 


he 1s alive and a truly hard 
= 
is the work world where “A” 
indicates performing top work 
on Various assignments Now 
the transition from campus to 
ight 
different standards and pet 
formance You can measure 
them now and it 1s surprising 
ee to see the little interest in how 
ble falls rk 
now cor 
of them classes is where 
the importance of work pet 
formance, work habits, leader 
iagination and 
personal habits, bemy othe 
grade “‘A’’ class comes in 
the transition from campus to 
| don't mean to leave the 
mmpression that a “C" grade 
should be the ultimate goal of a 
student for certainly the “A” 
to 
represent a smaller percentage 
lhe real job of ivory hunting 
1s ved when we get the 
boy, who in 
the competitive work world, 
earns recognition and responsi 
that comes fron 
of qualities 
lh 
in groups of neophyte hows 
| 
a But not so in the work world 


“One open door after another” 


“When T joined the telephone company,” says 
Walter D. Walker, BLELE., University of Minnesota, 
felt L eould go in any direction. And that’s 
the way it has been, 

“Por the first six months [ was given on-the-job 
training in the fundamentals of the telephone busi 
how lines are put up and equipment installed. 
Learning those fundamentals has paid off for me. 

“Then | had the opportunity to go to the Bell 
Laboratories in New Jersey. | worked on memory 
crystals —ferro-electric crystals —for use in digital 
computers learned how research is 
to the telephone business. 

“After two years | came back to Minnesota. to 
St. Cloud. to work in the District Plant Engineer's 


Wally Walker's career is with Northwestern Bell Telephone Pty, 
Company. Many interesting career opportunities exist in other 


Beil Telephone Companies, Bell Telephone Laboratories, Weet- + 


Office. There | made field studies of proposed con- 
struction projects and drew up plans to guide the 
construction crews. This combination of inside 


and outside work gave me invaluable experience. 


“In July, 1955. I came to Minneapolis as an 
Engineer in the Exchange Plant Extension bngi- 
neers Ofhice. We do fore asting —not of the weather, 
but of future service needs. | sing estimates of 
growth and COTO studies, we make our plans 
for the years ahead. We figure out where and when 


new facilities will be needed to meet future yvrowth, 


“All this has been preparing me for a real future, 
You ner the telephone company is expanding hy 
leaps and bounds. That's why it offers a young 


man so many open doors. 


ern Electric and Sandia Corporation. Your placement officer 


has more information regarding Bell System companies. 
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By Geraldine Wyatt 
Director Placen 
/ f i Dela 


| The story behind the 
most significant 

taken hy 

the CPPC with details 

of events leading to 

the proposed Constitution 


} ou are well aware, | am 


sure, of the important meeting 
which took place in Bethlehem, 
Pennsylvania in June, attended 
by the presidents of your Associ- 
ations forit was you who made 


them attendance 


possible But 
for the benefit of those who may 
have missed the preliminaries, 
it was the annual meeting of the 
Publeations 


Council ne day had 


Colle Placement 
been 
allocated to the pre sidents of the 
re gional associations to consider 
the formation of an orgamization 
creating a new relationship 


amony the Assoc tations 


hollowing in this issue of the 
JouRNAL you wall find the min- 
utes of the annual meeting and 
\s chair- 
man pro tem of the presidents’ 
meeting, | 


the de CISIONS reac he d 


been asked to 
with you the thinking 
ves, and also a bit of the human 


have 


share 


drama which preceded — the 


decisions upon which you will 


be asked to voice your opimion 
within the next several months 
So draw up a chair and listen in 

kugene Dils, President of the 
Council, ope ned the session with 
a brief history of the 
Placement 


Council and the 


present 
College Publications 
JOURNAL, illus- 
trating the growing need for an 
organization truly re presentative 


of the regional associations 


lhe presidents, or de legated 
representatives, of all 
presen and 
gathered around the 
table 


at the 


Assoc lations were 


conterence 
Had we thought about if 
time, we most certainly 
would have conside red Ives 
well employed as We had oul 
“fringe benefits’ namely, the 
present members of the Council 
on the sidelines who from time 
to time supplied needed intorma 
tion. Sothat all might know the 
intention of the Associations, we 
began with each president stat- 


ing the extent of the authoriza- 


aN 
1) 


to attend \ll 


and those were inter- 


him 


tion given 
but two 

ested in exploring the idea) had 
endorsed in principle the forma- 
tion of an Advisory Placement 
Council and authorized its presi- 
dent to attend the June meeting 
to consider the means of esta- 
his 


initial understanding and point 


blishing such a Council 


of agreement gave us a good 
beginning 

\s chairman, | thought it best 
to permit a free discussion in the 
morning session and we literally 
talked it out Lhough che 
discussion did ramble at times, 
all views were aired without, | 


might say, inhibition. was 
stimulating to be with a group 
where independent thinking and 
expression 


than the 


rule rather 
Lhree 


posals for the new organization 


were the 
exception pro- 


conside d 


|. Separate organizations of 


a) the College Placement Publi- 


Dy pates ind officers attendiny 


the ¢ Placement Publications 
Coune national meeting 
cated: Mrs. Wyatt, Miss Chervenik, 
Mitche Viss Barnes, Mrs 
Sa tmrarsn, Viss Bradsha Viss 
Da Vr / nkins, V/ dndre ws, 
and Dr. Shacke Standin Vessrs 
Teal, Woods, Bradford, Duffin, 
Ili rr ck, Cariston, Stephens, Snider, 
Brock vay, Stee Dils, Jan Cann 
ny, Venk Bou man, Weetlauter, 
Bristo LaVene, Ebert, and Leetch 


cations Counciland (b) a National 


Placement Advisory Council; 


2. Change in the membership 
of the College Placement Public- 
ations Council to bring in greater 
representation from the regional 


associations, 


3. Kstablishment of a National 
Placement Association 


Although the first 


proposal 
was the basis for our attendance, 
it did not find favor 


considerable 


lhere was 
objection to the 
idea of an advisory council, even 
with the word “national” omuit- 
ted, as the term seemed to imply 
such a would superim- 
pose its recommendations on the 
regional associations and limit 
their present independence 

The third proposal was elimi- 
nated with dispatch as all present 
agreed it was not desirable in 
view of the expression of ther 
that remain 
independent and self-governing 


\ssociations they 


Ihe second proposal was 


adopted not ause 


Was a 
last resort, but bec ause it would 
provide 


a true regional repre- 


sentation on the Council and 


attor d the 


communication 


means of improving 
between the 
Associations, plus a broadet 
coverage in the publications field 
In adopting the second proposal, 
it Was agreed to continue the 


publication of the JouRNAt 


Thus, another agreement was 


recorded and we went on to 


talk about the name of the new 


organization Wwe creating 


for your approval. Several were 


suggested, among them being 
Council of Placement Associatior 
and Association of ¢ Plas 
ment Burt as we had voted to 


set up the new ofpanization 


simply by changing the mem 
bership of the College Placement 
Pubheations Council, at 


best at 


seemed 
this time to retain the 
present name which would per 
mit changes in the constitution 


to be more readily ettected 


hereon oul discussion 


followed the order of the pro 


posal made in June 1955, tollow 


ing the meeting of presidents 


and Couneil and 


nded 
for action by the regional associa 


tions Yes, we made sone 


changes in the objectives as 


stated, but in each they 


reflected the 


Cast 
change in out 
thinking from the idea of an 
advisory council to a re presenta 


In other words, as 


tive group 
they now appear in the suggested 
constitution, there can be no 
misunderstanding concerning the 
regional associations inde pe nd 
ence. One change deserves special 
comment as it is an indication 


of the seriousness of purpose of 


the discussion group It is the 
insertion of the word “profess 
ional’ in the following “lo 
coordinate and encour ape long 


range planning and professional 
researe he 
that at future treme 
it might be desirable to make a 
grant to fully qualified 
person to do a professional job 


Suppestion Was 


made some 


some 


of research on. a 
to all 


project of 
interest 


Next in line for consideration 
was the composition of this new 
body to permit integration with 
the present 
CPPC. We were all agree 


ment that the president of each 


structure of the 


regional association should auto 
matically be a 


member of the 


Ls 

ART 
f 
ve. 
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(‘ounci! and that each associa 


tion should select the method 
to be determined b he associa 
tion a colle ye representative to 


erve te three cul Mur 
encountered ome of the ly elu t 
and | admit detes 
mined discussion in deciding 
upon thy election of the execu 
tive COMMIT CE and the em 
here 
was no question but that the 


hould be 


members of the 


repre entative 


executive Committec 
elected the 
hoard but there Were tWo chool 


could — be 


eligible for nomination. One wa 


thought on who 


that only members of the board 
hould be eligible 


friction 


the other that 
hould be ed 
for at some future time im might 
he both and ary 
to select 

board, Odnne 


hot on thy 
member with long 
1 atipe planning itt mand, | hoped 
indieated that the po thality 
ofa war might require this tree 
dom of selection. in favor 
of the restretion argued that to 
do otherwise would viola 


tron of the aces d tundamental 


principle of otvanization an, 
if ou vill, promotion from 
sithun te have people on 
the « ecutive Committes without 
pore experrener mistip 


portable 


Compromise Was Effected 


| hye ad ate 


Were only 


ofeach proposal 
fiom oan then 
behet brut Von al it) upport oft 
them, and tor a time tt looked 


like Wi temporarily 


lete tha tarpon and returned to at 


tale 


lates res, a compromise was 


there, Lexa al oul can et by 


ettected atistactol to all 


the wording of the constitution 


“in the selection of the executive 
COMME finst consideration 
hall alwa bye piven to prese iit 
past member ot thy present 
or past College Placement 


Pubheations Counc 


Now al 


to the employe repre 


posal had been that eiphe em 


ployer represe ntatives be chosen 
ol elected by rhe individual 
lhe en- 


uing discussion pointed up the 


plac ement associations 


fact that two or more associa- 
tions might unknowingly choose 
the same person, resulting in 
contusion and loss of time. An 
\lternate suggestion that the 
board choose the employer repre- 
that 


this might restrict the geographi- 


sentatives was vetoed in 


cal representation desired and 


also the voice ot the 


regional 


associations nce again we 
passed on to something else only 
to return to a satisfactory com- 
Arizona’), namely 


that the associations shall nomin- 


ate a minimum of two employer 
that 
nominations the 


representatives and from 


these Council 
shall select eight employer repre- 
sentatives, one trom each region- 


al association 


binally 


orgamization, all were in agree- 
ment that the shift 


with reference to 
from. the 
present to the new or integrated 
organization should be gradual 
and the provisions clearly stated 


in the suggested constitution 


You can be assured that youl 
representatives were truly mind- 
ful of thei 
you” by the 


responsibilities to 
with 
which they considered all points, 


the tenacity with which they 
held to thei 
could 
COMpPromise, and, last but not 
least, by the protection of your 


ke thook he last 


the mmmediate 


beliefs until they 


conscientously accept a 


refers to 
aytrcement to 
climinate the statement the 
“( costs 


will depend on the 


June proposal 
structure, 
policies and programs to he 
developed by the Council.” It 
Was thought unwise to pive the 


new organization a blank check 


lhe meeting which began at 
the 
6 o'clock 


three of the 


morning ended about 


hollowing dinner, 


group Maine (the 
note-taker lexas (the pro- 
tector) and Delaware (Maine 
and Texas no doubt have a 


mbled and 


name tor me) 


worked until the early morning 


hours whipping the notes into a 
report of recommendations to 


be presented the next 


morning 
to the Council lhis was done 
and the immediate 


ot the 


acceptance 
report by the Couneil 
made it possible for a commuttec 
ot six three from the presidents’ 
group and three from the Council 

to start work that evening on 


a TeV ised 


constitution They, 


too, worked into the morning 


hours and the suggested con- 
stitution was approved at the 


next morning's session 


“A Lot Accomplished” 


Upon my return home, | 
received a letter from one of the 
presidents’ group and his state- 
ment, | am sure, is shared by all 
It 1S 


were in the 


‘I think we who 
middle of things 
Bethlehem, Pa 
will not soon forget the meeting 


present 


down there 
I know | went away with a very 
comforting feeling that we 
accomplished a lor im oa short 


time.’ 


It us hoped this play by play 
account of the meeting will 
help you in evaluating for your- 


self the reached and 


decisions 
that you will agree with us that 
the proposals dese rve Vout 


serious consideration 


Recommendations of The 


Regional Presidents 


Present: |. K. Bradford, UC- 
PA (Canada); Philip J. Brockway, 
ECPO; B. Keith Duftin, RMA- 
CPO, Ruth Houghton, ECPO, 
Jean A. Jenkins, SWPA; Robert 
bk. Menke, WCPA; kFanme 
Mitchell, SCPOA; |. Doug 
Snider, MCPA; and Geraldine 
M. Wyatt, MAPOA 


The following proposals for 
creating ahew te lanonship among 
regional placement associations 


were first discussed 


Separate organizations of 


a) [he College Placement Pub 


= 
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Listen to Dr. Lawrence R. Hafstad, Vice 
President in charge of General Motors Research 
Staff: 

“The future is our business,” says Dr. Hafstad. 
“This is the guiding philosophy of research in 
General Motors.” 

This statement reflects an attitude that prevails 
in all of GM’s 34 decentralized manufacturing 
divisions and 126 plants in 68 U.S. cities. 


It explains why GM seeks young engineers of 
initiative and imagination — eager to leave the 
well-worn paths and to forage for knowledge in 
unknown places. 


It explains why GM supports such men with 
vast resources and facilities—including those at 
the fabulous new 330-acre GM Technical Center 
that has been described as an engineering 
“Versailles.” 

And above all, it explains why GM _ provides 
every possible aid and incentive to creative 
thinking—congenial surroundings, training 
programs, professional advancement, material 
rewards. 

For GM never loses sight of the human element. 
As Dr. Hafstad also points out: 


“Modern facilities, instrumentation and scien- 


tific equipment are necessary in today’s research 


Some notable quotes 
(and quotable notes) 


establishments, but it is the people who make 


the discoveries and perform the experime nts.”’ 


At present, GM conducts America’s largest 
non-military research and development pro- 
gram, employing nearly 25,000 engineers and 
supporting personnel—divided into hundreds of 
smoothly co-ordinated task forces. 

In an operation of this scope, it is easy to see 
why a young engineer can go just about as far 
as he is able to travel. 


So, next time you speak with some outstanding 
young engineer about his future in engineering, 
perhaps you would like to pass these thoughts 
along for his consideration, 


GM Positions Now Available 


in These Fields 


CHEMICAL ENGINEERING 
AERONAUTICAL ENGINEERING 
MECHANICAL ENGINEERING 
METALLURGICAL ENGINEERING 
ELECTRICAL ENGINEERING 
INDUSTRIAL ENGINEERING 
BUSINESS ADMINISTRATION 


GENERAL MOTORS CORPORATION 


Personnel Staff, Detroit 2, Michigan 


. . 

Bi 

. 

$3 


heation and b a 


National Placement Advisors 


( ounces 
2. Change in the membership 
of the College Placement Publy 
ations Council (hereatrer reterred 
to as CPPC) to bring in greater 
representation from the regional 
Assoctation 
| tablishment of a Nation 

al Vlacen ent \ oclation 

\ ate ult ot the 


thy pre rele rit 


di cul hon, 
cote d 
m favor of om 


which 


pore ene 


organization 
vill be ante grated with the 
tructure of the CPP 
and will continue the publi ation 
of the Journal of ¢ Pla 
” and other responsibilins 
of the present ¢ PPC), striving to 
OF the present 
high 


In tuk thi 


tandards of that Council 
action, the presi 
dents emphasized the statement 
race the 
19 name! 


placement a 


propo al ot June 
ach 


yional 
remains 
independent elf-govern 


Recommendations Voted 


lo accompli hy thus end, the 
following recommendations were 
moved, econded and voted by 
the regional association presi 
dent and Ale hereby presented 
to the CPPC tor consideration 


hould bye 


noted that thre pre ident: 


bor claritreation at 
have 


used om the following report the 


word “Council as meaning the 
\dmuins trative Board 

hve regional ident shall 
automatically be members of 
the Council 


Ihe Council shall include a 


representative trom each 
selected by 


octation to serve tor a 


college 
regional association 
that a 
term of three yeat 

bach regional a octation hall 
nominate a of two 
employes entatives and 
from these nominations — the 
Council hall 


plover representatives, one trom 


‘ le ct eight cm 


each regional a octation to serve 
for a term of three years 


repre employ 


representative and 


college 


regional association president 


hall have one vote; when not 
all of these are in attendance, 
the vote or vores of absent mem- 


ber shall hye cast by 


member 


the member 
present trom that 


gional association 


lhe | 


shall he elected annually by the 


KECUTIVE Committe 
( ouncal, and in the selection ot 
the kxecutive Committee. first 
con ideration shall always he 


given to members of the present 


or past CPP he specif 
ottices of the executive ( om 
mittes shall be determined by 


the ouncil 

\s memberships on the present 
Council become vacant, they 
shall be filled in a manner which 
will permit a shift to the pro- 


po ed structure 


ANNUAL MEETING 


shall hold its annual meeting in 


Lhe Council 
the eastern, midwestern and 
western locations im rotation at 
a time to be determined by the 
Council 


PuURPOSI Lhe purposes of the 
CPPC shall be 

|. Lo provide for an exchange 
of information on poli les 
ating with the regional associa 
tions, 

2. ‘lo encourage and assist in 
the development of a code of 
standards tor college recruiting 
and placement, 

lo coordinate and encoul 
age long-range planning and 
professional research pertaiming 
to college placement and re- 
crumting, 

Lo disseminate intormation 
through the /ourna 
Placen and other appropriate 
media; 

lo assist the regional 
associations in them ornentation 
and tramimg of new personnel 


in the college recruiting and 
placement fields; 

6. Lo take other appropriate 
college 


action to advance the 


recruiting and placeme net pro 
fession 
It was voted to eluminate the 


orginal statement of 


No Je 


purpose 


1955, 


as propose d June 


namely: “lo exchange informa 


tion on dates of regional meet- 


ings "This was covered by No 
above 
Costs 

1. lo the extent that funds 


permit, each regional association 
will continue its sustaining 
annual contributions; 

2 each 


will pay the expenses of at least 


regional association 


one college representative trom 


the association to the annual 
meeting of the Council 
voted to eliminate 


No 


“Other costs will depend on the 


It Was 


orginal item namely 


structure, policies and programs 


to be deve loped by the Council.” 


For. the 
shall 


name College Placement Public- 


present this 
organization retain the 


ations ‘oun 


CONCLUSION It Was agreed to 
ask that the Council in today’s 
session considet our recomine nd 
ations first so that a joint com 
mittee representing the regional 
presidents and the Council may 
meet for further discussions here 
this week 


To Advise Associations 

It was suggested that if the 
substance of these recommenda- 
tions 1s approved by the present 
Counerl, a letter should be sent 
to each regional association from 
the This letter 
recogmize the 


should 
cooperation piven 
in the past by the associations 
to the Council, should point out 
that it was thought to be in the 
best mterest of all the regional 


associations that there should 


not be established a separate 


advisory council nor a national 
placement association, and should 
explain that hy gional associ 
ation is being invited to partici 
pate in the determination of the 
membership of the CPPC as 
outlined above 

binally, in view of the decision 
of the group that no separate 
body be formed and that the 
present name College Placement 
Pubheations Council be — re 


would 


tamed, the next step 


~ 
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American Viscose Corporation 


What's it like in 
ENGINEERING at 


American Viscose ? 


The emergence of synthetic fibers on the textile scene has created a 


modern industrial revolution. 


American Viscose Corporation, one of the country’s leading chemical 
P y 
processing firms, is playing a major part in extending fiber uses to prac 


tically every phase of industry. Almost daily research is finding new 


~ 


and promising uses for AVISCO” fibers and films 


Approximately one third of all man-made fibers and cellophane manu 
factured in the United States is produced by American Viscose. As an 
engineer, your part in product development, production or sales would 


be a stimulating and rewarding one 


If you would like to know more about opportunities for design, construc 
tion, mechanical, electrical and architectural engineers at American 


Viscose Corporation, write 


Personnel Recruitment and College Relations Dept. 
American Viscose Corporation 


1617 Pennsylvania Blvd., Philadelphia 3, Pa. 


*Trademart of American Viecose Corporation 


Positions 
RESEARCH 


Cher 


st (Physical, Organ 


st. 


Ana ytwal) 
PRODUCTION Engineer ( sstrial, Mechanical, Chemical) 
Personne Relations. Accour 
Purcha Cont Chernist 


Statistic wn 
PILOT PLANT . Chen 
DEVELOPMENT 


ENGINEERING (Desigr 


Electrical, Architectur 


st, Engineer 


Development Chemist, Engineer (Design, Chemica 


Conetruction. Mechaneal 


a) 
MARKET ANALYSIS 
SALES . 


Market Researcher, Market Analyst, Merchandiser 


Rayon Cellophans, Acetate F itera, 


Plastics, Plastic Yarns, Testile 


ed 
\ 
# 
val 
4 
1 
\ 
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OPPORTUNITY AT 


Challenging Engineering Careers 


At Dowell Incorporated graduate petroleum, mechanical, and geological engineers 
will be able to put their knowledge to work at once. Dowell demands a thorough 
grounding in engineering. On that basis, Dowell teaches young engineers all along the 
line to grow into greater engineering responsibilities. Dowell offers a well-planned 
and supervised training program, consisting of on-the-job instruction and specific 
technical training 


Unlimited Potential for Growth 


One of the great growth industries of the world is petroleum. And Dowell’s growth in 
this industry has been spectacular. Dowell is constantly adding new services and 
new customers. There are excellent opportunities for an engineer to advance. He will 
go ahead as quickly as his abilities permit. No stratified system of advancement will 
hold him back 


Strong, Leading Company 


Dowell Incorporated is one of the leaders in oilfield service. Dowell’s oil well 
acidizing, fracturing, and many supplementary services are in constant demand through- 
out the United States and Canada. Dowell’s position of leadership in research, equip- 
ment, and in personnel is acknowledged throughout the industry. And, as further proof 
of its stability, Dowell is a subsidiary of The Dow Chemical Company. 


Every graduating Engineer should investigate the opportunities at Dowell Incorporated. 
Nowhere will he find more opportunity for growth, more opportunity to put his engi- 
neering training right to work. Write to Dowell Incorporated, Personnel Department, 
Box 536, Tulsa 1, Oklahoma, for full particulars and interview schedules. 


Services for the oil industry 


A SERVICE SUBSIDIARY OF THE DOW CHEMICAL COMPANY 


‘ 
{ 
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seem to be the revision of the 
present CPPC 
as soon as practicable to ac- 
complish the recommendations 
outlined above 


constitution of 


To this purpose 
voted to extend the 
responsibilities of the present 
chairman protem, Mrs. Geraldine 
W yatt, to provide for the appoint- 


it was 


ment of a committee representing 
the regional presidents as neces- 
sary to accomplish this coordina- 
tion. Respectfully submitted by 
Jean Jenkins, Philp Brockway, 
and Geraldine Wyatt. 


Proposed Constitution For The CPPC 

The name of this organization 
shall be College Placement Publ- 
ications Council. 


Anricte Opyecrives 

Section 1. The objectives of 
the Council shall be: 

A. lo provide for an exchange 
of information on policies orig- 
inating with regional associa- 
tions, 

B lo encourage and assist 
in the development of a code of 
standards for college recruiting 
and placement; 

courage long range planning and 
professional 


coordinate and = en- 


research for the 
improvement of practices and 
principles college recruiting 
and placement, 

1D). ‘To assemble and dissemi- 
nate information 


propriate media; 


through ap- 


k. To take other appropriate 
action to advance the college 
recruiting and placement 
fession 

Section 2 


pro- 


No part of the net 
earnings of the shall 
inure to the benefit of any 
private individual 
of voluntary or 


Council 


In the event 
involuntary 
termination of the activities of 
the Council, any cash funds or 
property remaiming after the 
satisfaction of all its obligations 
shall be distributed as the Coun- 
cil may direct 
tions, 


among corpora- 
funds, or foundations 
which are organized and operated 
exclusively for religious, charit- 


able, scientific, literary or educa- 


tional purposes, no part of the 
net earnings of which inures to 
the benefit of any private share- 
holder or individual and no 
substantial part of the activities 
of which is carrying on propa- 
ganda, or otherwise attempting 
to influence legislation. 


Arricie Ill 


Kt NCTIONS 


Section / Meeting The 
Council shall hold an annual 
meeting im eastern, mid- 


western, or western location, as 
expedient, at a time and place 
to be determined by the Execu- 
tive Committee 
may be held as called by the 
Executive Committee 


Other meetings 


Section Journal of College 


The Couneil shall 
publish the Journal of College 


*lacement, at 


*lacement 


regular intervals 
during the year. This publhiea- 
tion shall cover the fields of 
recruiting and placement as well 
as related aspects of the per- 
sonnel function, and shall serve 
as a clearing house for studies, 
surveys, and reports, and as a 
medium for the presentation of 
authoritative articles. It shall 
also report to its subscribers the 
activities of regional placement 
associations 

Section 3. Other. Vhe Couneail 
shall be enipowered to employ 
any additional means that are 
appropriate to the 
accomplishment of its 


functions 


Arricie IN 
Section | 
cil shall consist of the following 


deemed 


st ated 


(ORGANIZATION 
Council. Vhe Coun- 


members representing regional 


college placement associations 

A. The President of each re- 
gional college placement associa- 
tion. 

B. A college representative 
from each regional association, 
selected by that association to 
serve for a term of three years 

kach regional association 
shall nominate a minimum of 


two employer representatives 


and from these nominations the 
shall 


ployer representatives, one from 


Council select eight em- 


each regional association to serve 
for a term of three years 

D. Each representative (em- 
ployer, college representative and 
regional president) 
shall have one vote; when not 
all of these are in 


association 


attendance, 
the vote or votes of absent mem- 
bers shall be cast by the member 
or members present from that 
regional association 

The 
shall appoint a college repre- 
sentative to fill the unexpired 
term of withdrawing 
representative, and shall appoint 
an employer representative to 
fill the unexpired 
withdrawing 


regional president 


college 


term of a 
employer repre- 
sentative. 

F. | pon the adoption of this 
constitution, there shall be one 
employer member and one 
college member appointed for a 
one-year term, and one of each 
for a two-year term 

As memberships on the present 
Council vacant, they 
shall be filled in a manner which 
will permit a shift to the pro- 
posed structure, 


become 


Officers and Execu- 
tive Commiuttec 


Section 2 


Officers 

[he officers of this Council 
shall be a president and four 
vice-presidents ‘These 
and the mmmediate 


otficers 
past presi- 
dent shall comprise the Execu- 
tive Committee 

Committee 
shall be elected annually by the 
Council, and in the selection of 
the Executive Committee first 
shall always be 
given to members of the present 
or past College Placement Pub- 
lieations Council 


| he utive 


consideration 


B. President 

1. Duties The president shall 
be a college placement officer; 
he shall preside at all meetings 
of the Executive Council, He 
shall, under the direction of the 
kxecutive Committee, have gen- 
affairs 
of the Council, and shall perform 


eral supervision of the 
such duties as normally pertain 
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a 
ore: 
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ine rsoll-Rand is recognized the 


world over as a leading manufa 


turer of air and gas compressors 


turbo-blowers, centrifugal pumps, 


diesel and gas engines, vacuum and 


steam condenser equipment, water 


vapor refrigeration and air condi 


tioning equipment, air and electri 


tools, and. mining and construction 


equipment 


Reference Material 


“The Graduating Engineer and 
Ingersoll-Rand" 

A full discussion of the training 
course and company products 


| 

| 

| 

| 

| 

| “Our Latchstring Is Out 

| A pocket size booklet about the 
| Company, its history, products and 
| 

| 

| 

| 

| 

| 

| 

| 

| 


services 
Company Information Sheet 


A quick glimpse of Ingersoll-Rand 
and available openings 


Please direct inquiries to: 


Mr. E. E. Breault 
INGERSOLL-RAND COMPANY 
11 Broadway, New York 4,N_Y. 


Ingersoll-Rand offers 
. these opportunities 


% for qualified graduates 


* 


Sales Engineering 


including Advertising) 


ME, IE, EM, EE, CE 
Bachelor 


Engineering 
(Design, Research, Development 


ME 


Bachelor and Master 


* Production Engineering 


£ (including Foundry & Metallurgical Divs) 


3 ME, IE 
Bachelor 


* Business Engineering 


(Controller's Division & Purchasing) 
. Combined engineering & 
business degrees 

7 Bachelor and Master 


Ing ersoll-Rand 


HEADQUARTERS. 11 Broadway, New York 4, N.Y 


PLANTS: Phillipsburg, N. J Painted Post, N. Y.— Athens, Pa 


SALES OFFICES: in principal cities of U.S.A. and 
throughout the world 
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to the ottice 
provided by the Executive Com- 
mittee, he shall appoint all 


committees and shall be a mem- 


| SS other Wise 


ber ex-officio of all such com- 


mittees pon going out of 
ottice he shall serve for one vear 
as a member of the Executive 
Committee 

2. Term of Offi Ihe 
ot ottice 


then any 


term 
shall be one yeal and 
shall not 
serve more than two consecutive 


incumbent 


terms 
( Vice-President 
| Dut kach 


dent shall be expected to assume 


Vice -presi- 


responsibility as determined by 
the Executive Committee in the 
Associ 


following areas: Finance : 


ation Relations; 

2 Term of OFF 
shall be 


and may be 


\r-l alge, and 


\ ice Pre SI- 
elected annually 
elected for 


dent: 


con- 

secutive terms 
3 Other At 

not more 


least one, but 
than two, of the four 
shall be from 
industry and the remainder shall 


Vice-pre side nts 


be college placement otticers 
In the absence of the president 


shall 


Vice- 


the kxecutive Committes 


appoint one of its college 
presidents to perform the duties 


of president 


1) Iddut ia Ott 


tional 


Addi 
deemed nec 

established by 

Committee, with 


offices, as 
essaly, May he 
the bkxecutive 
the approval of the Counel 

| / itive Committ he 
executive Committee shall have 
power to act tor the Couneil 
Vieetings shall he he Id upon the 
call of the President. A majority 
of all members shall constitute 
a quorum, Executive Com 
mites 
ot the 


xpired 


shall appoint a member 
Council to fill the un- 
term of an Executive 


Committee member who with- 


draws 
Section ka 


lhe kxecutive Committee 


t-kditor 
shall 


appoint an xecutive-Editor 


shall define his duties, and deter- 


mine his compensation Ihe 


shall employ 


assistants and ottice 


authorized) by the 


statt as 
xecutive 
Committe 
AccePTANcre of 
DONATIONS AND CONTRACTUAL 
OBLIGATIONS 


The executive Commiuttec 


shall be 


sustaining 


CMpowe red to accept 


memberships, —con- 
tributions, subscriptions, and 
donations in amounts and from 
sources approved by the Coun- 
cul; borrow moneys and under 
take other 


tions necessary for the 


contractual obliga 
conduct 
of its business, subject always 
to the approval of the Council 
VI 
There shall be an annual audit 
performed each year as 
end of the fiscal 
IS practicable Lhe 


audit report shall hye made to the 


once 
soon atter the 


Veal as it 


President who shall Cause it to 
be distributed to members of the 
shall be 
xecutive 
shall he 


by competent spec talists who are 


audit 
contracted for by the 


Council Lhe 


Committee and made 


independent of any  Couneil 
activity 


VI 


\ quorum of the Council shall 


() ORUM 


CONSIST ot twelve members 


Constitution may be 


ARTICLES 
amended by the Council by a 


two-third majority vote of the 


membership of the Couneil, pro 


\ re d the 
shall 


members at 


proposed amendment 


have been mailed to the 


le ast three weeks 
phior to the date at which action 
on such amendment or amend 


ments is to be taken 


By-Law 
By-laws for the ¢ ollege Place 
ment Publications Couneil may 
be established hy a majority votre 
ot the 
Submitted to the Couneil, 
June 22, 1956, Bethlehem, 
Pennsylvania by Philip | 
Brockway, Virs Jean Jenkins, 
Miss | ily an Bradshaw, W allace 
Herald 


|. Doug Snider 


Council 


Jamie, Carlston, and 


Because of the unusual interest 


in June meetings of the 


Council, the following abstracts 
of the Executive Committee and 
Board 


\dmunistrative minutes 


are provided 


Lhe Executive Committee of 
the Couneil was called to ordes 
at 8330 20, 1956, at 
the Council offices by Di Dats, 
president In addition to Dy 
Lils, those attending included 
Mesdames: Barnes, Shackel, and 
Davies; Messrs. Canning, Jamie, 
leal, and Hernek 
President Dils first 
on his attendances 


porte d 
at the 
gional 


association meetings 


He then summarnzed the mayor 
events of the past year. On 
Keb. 1, Craig Sweeten resigned 
as lo« al representative and Was 
everett Leal On 


Robe it 


succeeded by 
hkebruary 15 \ddis was 


given an early release from his 


position as Managing Editor and 
Robert Hernek, then Director 
of Pubhe Relations at 
University, was named Executive 
beditor 

On April | the offices of the 


Council were moved from Phila 


Lehigh 


delphia to Bethlehem where ut 
Was possible fo rent two rooms 
inthe new Professional Building 
for the same rent as paid pre 
viously 

On June 20, 


tion presidents Het to discuss 


vional Aassocta 


the formation of a new organiza 


tion as mentioned in previous 


paragraphs with recommenda 
tions to ported at the 
Board 


ing of the Admunistrative 


on June 2] 


thanks to 
| verett Leal and Robert Herrick 
for ther special efforts in behalf 
of the Journas hackel 
presented the report 


and Mauss 


representatives 


he | Kecutive 


extended a vote of 


editorial 
Davis the regional 
detail d 
Board 


it 
\dmunistrative 


Wallace 


special 


under the 
minutes 

charge of assignments, 
had no report I he change of 
title of the editor from Managing 


approve d 


Ihe kinancial President, 


j9 
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Robert Canning, presented the 
audit of Mr. R. DD. Desrochers 
of the General kleetrne Co. It 
Wid ported out that expendi 
ture have been larger than 
anticipated because of the mov 
ing. of the offices, the 


Mir. Hardwick’ 


purchase of new 


return of 
furniture, the 
furniture, and 


the mereased salary of the new 


editor \ mall balance Was 
reported hie Committee then 
unanimously endorsed Dr. Duals’ 


letter of appreciation to the 


(jeneral klectrie Company tor 
Mr. Desrochers’ and Mr. Can 
ning SET VICES 

Mier. Herrick discussed at length 
proposed activities of the JOURN 
for the coming year Among 


these were a recommendation 


that the page size of the JOURNAL 


he mereased to x 
that advertise rs might tise 
tandard-sized plates He also 
d a 2 , Inhetease in sub 


cription and advertising rates 


a drive tor therease subscribers, 
and Atl 


“ 


ot advertising to Copy 


increase im adve rtisinyp 


mamtaming a del ratio 


Discuss Job Directory 
Mir. Herrick 


case for the Councils publi ation 


then presented 
of a new national job directory, 
citing costs and required to 
produce uch a public ation ar 
also pomred out the value of 
removiily the lists 
oltice 


thre KNAI and 


ot placement 
from the Oetober issue of 
presenting 
them as a separate publeation 
handy for 
Lhere tollowed 


discussion oft the 


which would bye 


recruiters to use 
a lengthy 
advisability of unde rtaking these 
publre ation and if 
was decided to postpone a deci 
ion until a discussion at breaktast 
the following morning Cat which 
time it Was decided ta bring the 


Board 


Lhe meeting of the Committe 


proposition betore the 
was concluded afrer the pre 
sentation of the Nominating 
omimittes proposed slate of 
officers tor 1956 


Board 


as included 


inthe minutes which 


tollow 


Board of 
the Council held its meeting at 
Lehigh University at 


| he \dmunistrative 


June 21, 1956 Those present 
were Mesdames: Barnes, Shac- 
kel, Mitchell, Bradshaw, Sale- 
marsh, Chervemk, Wyatt, Jen- 
kins, Andrews, and Davis; 
Viessrs.: Dils, Canning, Jamie, 
Leal, Ebert, Wetlaufer, Carlston, 
Bowman, LaVene, Stephens, 
| eetch, Woods, Bristol, Brad- 


ford, Brockway, Smider, Duffin, 
VMienke, Herrick, and Steele 
lhose absent were Samuel A 
Ladd, Jr., R. MeCoole, Charles 
Hardwick, W Scott 
and Arch M. Hunt 
lhe group was welcomed by 
Mir. Leal and Dr. Dils responded 
the kind- 


ness of the Lmiversity in making 


barley, 


with appreciation tor 


possible this first meeting on a 
then 
history ot the 


campus lhe President 
revi wed the 
organization and ave his re port 
of the He then 


commented on the fact that the 


Years activities 


entire covered 


country is now 
by the seven regional associations 
with the 


Midwe stern 


which vary in) age 
Western and 


six years of age and 


only 
that the 
JouRNAL as the only vehicle 
agent of communication to the 
regions He then reviewed action 
leading to the presidents’ meet- 
1955 with ots 
principle of a 


ing mm fune of 
endorsement in 
general orgamzation, The group 
was then acquainted with the 
of the 
recent meeting of the presidents, 


hye ld the day 


able discussion followed de aling 


foregoing. report most 


before Consider- 
prmanly with, structure, name, 
number of meetings, cost, and 
method of presentation to the 
associations 

By a roll call Vote a motion to 
adopt the recommendations of 
the presidents was carned un 
animmously 

lhe morning meeting was 
12:15 for 
and business was 


1:45. Dr 


recessed at luncheon 
resumed at 
Dils then announced 
a committes composed ot Mr 


Brockway, Mrs. Jenkins, and 


Snider from the presidents, 


and Miss Bradshaw, Mr. Carls- 
ton, and Mr. Jame from the 
Council to draw up an amended 
constitution and suggest the 
means of informing the regional 
associations 

Mr. Canning then gave the 
financial report explaining that 
until two years ago, the Univer- 
sity of Pennsylvania had carried 
the bank Now. the 
books are audited annually by a 
traveling auditor of the General 
klectric Company 
ber of the 
report. 


account 


kach mem- 
Board was given a 


Stresses Circulation 

Mi Herru k had been asked to 
investigate other possible publi- 
cations which might be consider- 
ed valuable to placement and 
recruitment personnel and which 
might financial 
reserve of the Council. He was 


also aid the 


asked to disc uss these pomts and 
began with a repetition of his 
report to the executive Com- 
mittee, stressing particularly the 
need for increasing circulation 
He pointed out that 122 colleges 
who are members of regional 
subseribers 
Only 230 
subseribe to 
the JouRNAL but the 


has 690 approved colleges and 


associations ate not 
JOURNAI 
placement 


to the 
ottices 


country 


universities with enrollments of 
over 500 students 
The 


discussed the 


kditor then 


advantages to 


xec utive 


producing an annual job = dir- 
ectory which would do a more 
thorough job of serving the 
needs of placement officers and 
recruiters than any publication 
which had yet to he devised 
He reported on a survey which 
had been conducted through all 
the placement offices and through 
a small sampling of business and 
industry. He reported that the 
returns showed placement officers 
to be definitely interested in 


such a publication and that 
would be 
more than willing to support it 


through 


business and industry 


advertising. Statistics 


resulting from the survey were 
presented to the Board together 
with a 


cost analysis of the 


a combination hard to match... ANYWHERE! 


Important, interesting 


NORTH 


Creative Opportunity Finest Facilities 


AMERICAN 
High Professional AVIATION 


Standing 


Advancement on Merit 


The factors that make the difference between a satisfactory job and 
a rewarding career are hard to de scribe, but casy to recognize We 
believe you find them in full measure in any one of these exciting 
fields at North American 


MISSILE DEVELOPMENT 
ENGINEERING 


Over 100 sub and major projects under 
way, including the SM-64 Navaho Inter- 


ROCKETDYNE 


The mightiest propulsion plants ever built 


large, liquid propellant rocket engines, 


the power for outer space 
continental Missile I I 


AUTONETICS ATOMICS INTERNATIONAL 


A complete organization, engaged in every 


Electro-mechanical systems for missiles and 
aircraft —automatic flight and fire control, phase from research to production on 
inertial guidance and navigation, advanced nuclear reactors for power, industry, medi 


computer technique s cine and research 


OPPORTUNITIES FOR: Equipment Design Engincers Weight Control Engineers 


Acrodynamicists Engine Systems Engineers Aero-Thermodynamicists 
Phermodynamicists Reliability Engineers Acroclasticity Engineers 
Dynamicists Standards Engineers Mechanical Engineers 

Stress Engineers Hydraulic, Pneumatic & Servo Engineers Structures Engineers 

Seructural Test Engineers Mechanical, Structural & Electrical Designers Controls Engineers 

Flight Teste Engineers Wind Tunnel Model Designers & Builders Rubber Compounding Engineers 
Electrical & Electronic Engineers Physicists Computer Specialises 

Power Plant Engineers Chemists Flectro-Mechanical Designers 


Research & Development Engineers Metallurgists Electronic Component Evaluators 
Weights Engineers Ceramicists Electronics Research Specialises 
Environmental Test Engineers ( Omputer Ap} lication Engineers ( omputer Programme ré 
Instrumentation Engineers Automatic Controls Engineers Electronic Engineering Writers 
Fire Control Systems Engineers Inertial Instrument Development Engineers Mathematicians 

Flight Control Systems Engineers Preliminary Analysis & Design Engineers Electronics Technicians 

Civil Engineers Systems Engineers Specifications Engineers 

Design & Development Engineers Armament Engineers Engineering Drawing Checkers 
Test Engineers Servomechanism Engineers Air Frame Designers 


NORTH AMERICAN AVIATION, INC, 


NORTH AMERICAN HAS BUILT MORE AIRPLANES THAN ANY OTHER COMPANY ba WORLD 


Congenial Associates ia 
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GIRLS 
CHOOSE 


ARMY 
SPECIAL 
SERVICES 


EXCITING CAREERS 
IN FAR AWAY 
PLACES 


Have fun while 
4 you work as oa 
mn 
Alaska, Ger 
many/ france 
ltaly, Japan 
Korea Obinawa 
and the United 
States Openings 
& 
Cratts Directors 
Librarians 
Recreation 
Leaders and 
ice Club 


supervisors 


SALARIES FROM 
$3670 10 $5440 PER YEAR 


* QUALIFICATIONS 


Special Services Division 
Th) 


Charles S. Leopold 


ENGINEER 


publication 

Mr. Herrick felt that it would 
he possible to produce the 
publication mmmediately if no 
additional features were to he 
included and tf immediate under- 
writing could be obtained \ 
discussion of the project” con 
tinued through the rest of the 
afternoon 

1 he meeting adjourned at 
1:20 P.M. and was resumed the 
following morning at LOOO0 A.M 
It Was moved and vored un 
anmmously that the executive 
and kxecutive Committee 
be empowered to plan and carry 
out a document broadly provid 
ing employment information and 
vocational guidance material It 
was then voted that members of 
the associations be invited to 
send lists of those recruiting on 
ther campus to the Regional 
on x 


November 15, 1956 


for use in the job directors 


Representatives 


( ards hy 


\ discussion of the desirability 
of imeorporating the Council 
resulted in a motion thar the 
executive Committee be em- 
powered to mvestipate the early 
feasibility of such a move 

lhe budget for 1956-57 was 
then cuculated and approved 
including increases in advertising 
and subs ription rates as recom- 
mended and the encouragement 
of eight more pages of adver 
tising and 400 new subscriptions 

Vliss Davis, Vice res 
dent tor Regional Representa- 
tives, then revue wed the ACTIVITIES 
of the past vear and pointed out 
the work that had been done by 
the representatives im support 
of JOURNAL activities It was 
recommended that inthe follow 
ing Vear a strong approach be 
made to the many non-member 
colleges for subscriptions as there 
are over institutions while 


only 352 


have membership in 
the associations and 230 sub- 
scribe to the publication 

Shackel, 
tor Editonal vy, emphasized 


That all 


encouraged fo continue to seek 


Vice-President 
members were 


articles with the stipulation that 


they be submitted “for consider- 
ation,” rather than the too- 
frequent promise that they will 
be published 

2. That recruiter place- 
ment director lists be separately 
published 

3. That each regional presi- 
dent have blanks made out to be 
distributed to all association 
members to obtain information 
for possible furure articles: meet- 
ings articles written, 
research carried out; titles of 
theses, Etc 

That consideration might 
be given to having a “theme” 
for each issue of the JouRNat 

5. That the question of what 


surveys and when should be 


piven thought 


Presidents Approve 


Lhe Constitution Committes 
Geraldine Wyatt 
presidents of othe 


then reported 
polled the 
Regional Associations and the \ 
approved the hew constitution 
as proposed \ motion that the 
CONSTITUTION aS ame nded he sub- 
mitted to members of the Council 
Was then seconded and carried 
lhe Nominating Committees 
under the chairmanship — of 
Leetch 
following slate 


President, kverett \ Leal: 


Cjeorge proposed the 


Vice-President (Finance), Robert 
Canning; Vice-President (Assox 
Relations 


bation Viola Salt- 


marsh; Vice-President (At Large 

A. Werlaufer, Vice-President 
kditonal), Leith Shackel. For 
the Administrative Board: David 
MeMullin of John Wanamaker. 
Wendell Horsley of Texas A&M, 
Howard Lumsden of the Um 
l ennessee, B 
Luther of International Business 
Machines, and Geraldine Wyatt 
to replace Viola Saltmarsh 


versity of 


(On motion, the nominations 
were closed and a unanimous 
ballot Cast 

\frer final remarks by Dr 
Dils and Mr. Teal, the meeting 
1:15 he 


new Executive Committee met 


was adjourned at 


immediately thereafter at the 


Hore | Ke thle he m 


As 
| x 
degree and experience tor oli 
complete brochure 
The Adivient General 
Department of the Army 
Washinaten 7 
AGM 
q 
. 
Philadelphia 


... the industry with a CHALLENGE 
has a CHALLENGE for YOU... 


Americas Perfect Resource 


natural gas — produced 
and distributed in seven Mid-Appalachian states by 
Columbia Gas System. offers real careers to young men 


with ideas —in a growing industry. 


Big things are happening in natural gas — supplier 
this year of one quarter of America’s total energy. And 
big things are still ahead... Petrochemicals. Gas Air- 


Conditioning, New Underground Storage and Drilling 


Methods, Telemetering, Electronic Network Control 


and 


Columbia Gas System OFFERS OPPORTUNITIES to: 


Mechanical Engineers, Petroleum kngineers. Chemical 
Kngineers, Kleetrical Metallurgical bangs 
neers, Civil Engineers, Business Administrators 


Accountants and Home 


For Columbia Gas Publications, write to: David R. Rdwards, Vice President and 


Director of Employee Relations, Columbia Gas System, 120 East tlet Street, 


New York 17, N.Y. 


THE COLUMBIA GAS SYSTEM 


COLUMBIA 
GAS 
SYSTEM 


CHARLESTON GROUP: United Fuel Gas Company, Atlantic Seabord Corporation, Amere Gas Utilities Company, Virginia Gas Distribu 
tion Corporation, Big Marsh Oil Company, Central Kentucky Natural Gas Company. COLUMBUS GROUP The Omo Fuel Gas Company 
Natural Gas Company of West Virgima. PITTSBURGH GROUP The Manufacturers Light and Heat Company, Binghamton Gas Work 
Cumberland and Allegheny Gas Company, Home Gas Company, The Keystone Gas Company, Inc. OIL GROUP The Preston O01! Comapny 
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Whata 


slide rule 
cant 


As a placement officer 


_ no doubt you've done it often, 
hut put yourself in the place of a senior eng- 
ineering student today 


You feel you're on the threshold of a promising 
career. Your college work has been above average; 
word is going around that again this year there are 
more good jobs than there are engineers to fill them 


OK 


now what? 


The promises and offers begin 


The better you 


are, the more choice you'll have. But how do you 


measure Offers? How do you scale promises? On what 
do you base your calculations? Suddenly that slide 


rule you've learned to rely on becomes about as help- 


ful as a divining rod or a discerning Ouija board! 


Analytical thinking at this point will help. Re 
ducing the problem to tts simplest terms: your main 
objective is to locate in a company whose record of 
engineering achievement marks it as one in which 


your talents will be recognized, prized and fully 
utilized 


Sua h an analysis may not he Cary for a senior en 


gineering Student today. However, as a_ placement 


othcer, no doubt you've done it often 


WHITNEY AIRCRAFT 


DIVISION OF UNITED AIRCRAFT CORPORATION 


EAST HARTFORD 8, CONNECTICUT 


| 
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World's toreme 
‘ 
of ff cr tile 


Drawing upon his survey of the field, Dr. Hudson points to 


| Hk cooperative system of 


education has experienced a slow 
but steady growth during the 
first half of the 20th Century. 
Originated by Dr. Herman 
Schneider at the University of 
Cincinnat: 1906, it now 
used by more than fifty colleges 
and universities in the United 
States. More than 18,000 stu- 
dents were enrolled in coopera- 
tive programs in the Fall Term, 
1953. ‘Lwo-thirds of these were 
in some phase of engineering 
Several colleges have established 
cooperative programs since that 
time. While considerable public- 
ity has been given to the benefits 
which may be received by stu- 
dents in cooperative programs, 
the potential value of this system 
in improving the selection and 
placement of college graduates 
in industry has 


been largely 


neglected According to a study 
completed by the author in 1955, 
the average cooperative student 
spends from 67 to 105 weeks on 
the job prior to graduation. This 
experience may have great value 
to employers as well as students 

The current shortage of college 
graduates, particularly in science 


The Cooper ative System 


and engineering, is familiar to 
everyone 


The future implica- 
tions of this situation have been 
summarized in a statement by 
Roger Blough, Chairman of the 
Board of the U.S. Steel Com- 
pany. As quoted in a recent 
issue of Fortune magazine, Mt 
Blough has stated 


this shortage of well 
trained engineers and scientists 
is symptomatic of growing short- 
ages of adequate manpower in 
other fields of endeavor in the 
U.S It us rapidly 
harder to single out one area of 


becoming 


our industrial world or one form 
where the 
Look 


years, the 


of human endeavor 
manpowet need 18 greatest 
ing ahead twenty-hve 
skilled manpower 


seems to be less and less ad- 


supply ot 


equate.” 


Recognizing this situation, it 
is now apparent that the most 
efficent utilization of college 
trained personnel in the Amer- 
can economy will require a new 
approach to the problem of 


selection and placement 


kvery placement officer or 


function 


recruiter who must 


hidden values of the cooperative plan as 


By Robert I. Hudson 


Vocationa Couns 


Highland Park (Mich. 


it relates to placement and suggests industrial encouragement. 


under present conditions is pain 
fully aware of the limitations of 
present se lec tion proce dure s | hie 
brief campus interview, possibly 
supplemented by 
and further 


a plant visit 
le AVES 
Rex ords ot 


extra-curricular 


Interviews, 
much to be desired 
grades = and 
activities are helpful, but do not 
provide an adequate prediction 
of behavior on the job Psycholo 
weakest 
in ther appraisal of personality 


gic al tests, admittedly 


factors, have only limited value 


in this process I he culrent 


shortage of graduates, amply 


illustrated by a reported average 
of 44 interviews per graduate, 
serves to accentuate the weak 


nesses of the present system 


Increased hiring quotas force 


employers to give all apparently 
qualified students the “red 


Carpet treatinent 


for t d 


higher by competition, not by 


salaries are higher and 
any increase in the qualifications 
of candidates Res rulting Costs, 
estimated by some sources at 


$1,500 to $2,000 pel candidate 


are increasing, without a com 


parable increase in the number 


and quality of students hired 


ate, 
| 
ae 
i 


ar that some change 


approach to the ele 


tion problem must begin by 


examining rhe goal ought by 


both employer and yraduate: 
4 
4 


\ a number of ource have 


indicated vhat employer really 


vant os a well-trained, person 


able adaptable man, 


ounyp 
termed “‘the well 
rounded pecialist bashing to 
find hom thre eek 


certain 
characteristn \ num 
her of these have been reported 


bank 


journal as a part of his “Survey 


in thi 


of | mplo ment 'rendsin 19 
a ked emplo 


chief characteristu 


to list the 
of outstand 
hired 
W hile 


it ob boul that pre ent pel 


nip college praduate 


during the past tive years 
onnel need Cannot het hy 


hing onl those 


cla ed a 


characteristics are representative 


aduate: 


‘outstanding , these 


of the poal 

The first 

trequency, are 

| \bility 

2. Ability to get things done 
Vental 


Initiative 


ol employers 
eight, order of 


to work with peopl 


lLeadet hip 

Hard work 
(good judgment 

\dapral 
close 
list wall 


clection 


examination of this 
indicate that present 
procedure can ettec 
tivel Hie astile only No In 
ferview bay indica 
tion of other suitable charactes 
mst ntortunately, not all 
tudents are able to match then 
fluency mm the interview with a 
degree of etficrency 


On the other hand, 


comparable 
thre rob 
veal desirable traits 
ahh interview may be 
particularly true of engineering 
yraduate Participation in 


should otter 


le ade rship 


activities 


one evidence ot 
Hlowever, the arti 
hhoality of many campus organ 
vation then 


vreatly reduces 


to an actual business 


it as difficult 
tor employers to 


organization 
select those 
students who possess the abilities 
and personality traits necessary 


for executive leadership 


Needs Determine Stability 

the student's point of 
view, the ability of an employer 
to meet his needs wall largely 


determine his stability on the 
job Il hese needs are not wholly 
economn In a survey reported 
by the Opinion Research Corpor- 
ation, 93°) of college graduates 
ranked a chance for advance- 


ment as the most important 
Inter- 
esting work was a close second 
Many particularly 


those in Liberal Arts, appeared 


factor in choosing a job 
stude nts, 


to be uncertain as to the relation- 
ship between college majors and 
the needs of particular industries 
\ further indica- 
tion of student attitudes may be 


and companies 


obtained from a section of Dh 
kendicott’s “Survey of kimploy- 


ment Lrends in 1956" 


During 
a five year period, a group of 
employers who lost 50°) or more 


ot the 


college graduates hired 


reported the following reasons 
for them loss (in order of 
frequency ) 
1. Higher salary 
) Wanted to live elsewhere 
aster progress 
Dishked travel, hours, o1 
pressure of job 
It is apparent from these two 
reports that greater student un- 
derstanding of company policies 
on salaries and promotions, tn- 
creased knowledge of the actual 
work performed by college grad- 
uates, and familiarity with plant 
locations and surrounding com- 
munities should tend to reduce 
turnover 


Year Spent on Job 


Lhe avetage cooperative stu- 


dent spends more than a year in 


full-time employment — before 


graduation. During this time, 
the employer has an opportunity 
to observe his behavior in a 
working environment. The stu- 


dent may be rated by 


many 
supervisors and administrators, 


not on the basis of interviews, 
but on actual job performance 
His ability to work with all types 
of people, to apply his training 
to the solution of practical 
problems, and to adapt himself 
to a variety of work situations, 
as well as most of the other 
noted im Dri 
Endicott’s study, may be clearly 


characteristics 
seen. In addition, the experience 
received by the student provides 
a further advantage to employers 
through a reduction in traming 


Most 


are placed in training programs 


costs college graduates 
lasting from a few weeks to a 
few years. Dunng this perod 
they work in various depart- 
ments in the hope that they will 
obtain a broad understanding of 
company operations, and that 
employer and trainee will dis- 
cover a mutually acceptable area 
In the author's 


study mentioned earlier, coopera- 


of specialization 


five employers were almost un- 
amimous in the preference tor 


hiring cooperative graduates 
Seventy-eight per cent felt that 
cooperative work periods could 
substitute, to some degree, for 
the usual college graduate train- 
ing program. It is certain that 
they were aware of the savings 
to be realized by orentation at 
student pay rates. However, 
them reasons for hiring coopera- 
tive graduates were summed up 
by one respondent who said that 
they are preferred because 

the learning resulting 
from the inter-action of alter- 
nating work and study produces 
an engineer who is superior in 
education, practical grasp of the 
job, and one who has a firm 
mature grasp of the problems of 
working people 


pretty 


He also has a 
good understanding of 
what he wants to do for his 


future work, and ts generally 
more mature.” 

Under present employment 
conditions, the college graduate, 
particularly in science and en- 
gineering, may have 
difficulty in 


ploy el 


great 
selecting an em- 
He has little real opport- 
unity to evaluate the long-run 


ate a 
‘ 


SINCE 1837 


PROCTER GAMBLE 


CINCINNATI, OHIO 


OPPORTUNITIES IN: 


ADVERTISING 


BUYING 
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ENGINEERING 
MANUFACTURING 
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advantage of employment in 


firms which are competing tor 
Vice Non-economic fac 
tor which may have a pieat 
influence on job satistaction, are 
often neglected, and the student 


tend te ba 7 hi decision wlely 


upon finan ial considerations 


Student Knows Company 


hie Cooperative tudent ha 


heen able to see a company trom 
before 
otters 


opportunithe He 


within and de fermine, 


graduation whether it 
real 
has seen 


company policy in 


action, and has trends 


among company personnel 
urthermore, hye has lived and 
worked in one or more com 
munities where Company plants 
ate located his gives him 
some basis for determining thet 
suitability as homes for himself 
and his) ftamuly In short, the 
cooperative yraduate who pts 
an otter trom an employes with 
everal- work 


like ly to 


be satistied with his job In 


whom hie has spent 


period much 
many case he has already 
len ated an area of spec talization 
benefits 


Va ation and other 


usually date trom the beginning 
the first work pernod. 
the student who does not remain 
with his cooperative employer 
will be more capable of making 
a stable 


choice because of his 


experience 


ability of Cooperative graduates 


preture of the desi 


must be marred by the fact that 
su hy stuce nes are scares In the 


author study, COOPETAthve 


college: 


could till 


difficulty 


porte d 
Openings than the \ 


Viany 


arousing student interest. Con 


reported 
sequently, 80°) of the employers 
fele that an imerease 
number of cooperative programs 


would be of benefit to them 


Increased utihzation of cooper 


upon three types of employes 


1. Aid and encouragement in 


the development of cooperative 


is 


programs to ¢ olle ges located neat 


major company installations 
some college administrators may 
fear that the establishment of a 
cooperative program will greatly 
disrupt their operations. 
plovers, through thei own 
perience or that of others, may 
he able to encourage local ad- 
ministrators to contact colleges 


which have successfully operated 


Coming Meetings 
Viddl, 
Officers Association will hold 
its annual meeting jointly 
with the Southern 


Itlantic Placement 


Associa- 
tion on October 14, 15, and 
16 at Hotel Chamberlin, 
Qld Pome Comfort, Vir- 
yinta 

Rock Vountain Associa- 
lion ¢ Co 
Otticer 


Placement 
will hold its annual 
conference on October 26 
and 27 at the Umon Mem- 
ortal Center of the Universi- 
ty of ¢ olorado in Boulder, 
Colorado 

Souther College Place- 
ment Officer Issociation 
will hold its annual meeting 
with the Middl 
Arlanen as listed above 

Southwest Placement Asso- 


ciation will have its annual 


jounthy 


conterence on October 17, 
Is, and 19 at the Hilton 
Hotelin kort Worth, Texas 

i tern Placement 
/ ciation has changed the 
plans for its annual meeting 
and will now meet at the 
Hotel San 
krancisco on January 17-18 


‘t rancis 


cooperative programs, and profit 
by them expenence If neces- 
sary, only one curnculum can 
be placed on a cooperative basis 
at fest However, there is a 
tendency tor colleges which have 
adopted the COOPEerative schedule 
to discontinue regular schedules 
for the same curneula. Present 
trends are in the direction of a 
week 


twelve quartet as the 


work 


most appropriate unit ot 
or study 


2 More 


cruiting students for cooperative 


direct eHorts in 
colleges Lhe shortage ot co- 
operative students may be parti- 
ally attnbuted to a lack of 
information on the part of high 
school COUNSE lors and admini- 
strators. By aiding colleges in 
ther publicity efforts, employers 
may also obtain some advantage 
in the se lection of students in 
critical occupations such as En- 
gineering. One company has 
published a brochure describing 
its training program for engineers 
and listing the hve colleges from 
which it 


receives cooperative 


st ude nts 


3. Subsidization of outstanding 
young employees for traming in 
cooperative colle yes [his might 
be considered as an extension of 
the apprentice system to. pro- 
fessional workers, with an equal 
distribution of time between 
work and related training. The 
author has prepared a detailed 
such a 


proposal for program, 


which will be furnished to in- 


terested employers upon 


que sts 


Some employers have already 
taken steps to implement the 
above suggestions If others 
follow suit, there is every reason 
to beheve that, aided by an 


increase in the college age 


population, an adequate supply 


ot cooperative students will be 


available in the near future 


The selection and traiming of 
professional and managerial per- 
sonnel may well be the most 
important factor in the future 


growth of American industry 
Lhe cooperative system of educa- 
tion, by bringing colleges and 
industry together in the traming 
process, can be of great value in 
this task However, its full 
potential can only be realized 


through increased ettorts by 


colleges and employers 


NY, 


aye 


i] 
ro 
action 


A Policy of Decentralization 


and 
Steady Business Growth 
provide 
More and Better Jobs 
while 
Promotions are From Within 
and Based on Performance 


ROYAL-LIVERPOOL INSURANCE GROUP 


All Forms of Insurance Except Life 


kor further information write to: ¢ harles \ Denneen, Ve rsonnel Manager 


150 WILLIAM STREET, NEW YORK 38, N.Y 
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COOPERATIVE COLLEGES FALL 1953 


ENGINEERING 


miversity of Akron 
niversity 
miversity of California 
Serkeley 
Los Angele 


Cormmell University 


Inst. of 


niversity of Delaware 


nmiversit of Denver 


Mas tts Inst 


miversity of Detroit 
miversity of Florida 
(seorgia Inst ot 
miversity of Houston 


niversity of Loursville 
Marquette niversity 


Michigan State College 
University of Minnesota 


lech Northwestern University 


Rensselaer Polytechnic Inst 


lech Southern Methodist University 
Lehigh L niversity 


miversity of Lennessee 
Virgima Polytechmc Inst 
Wayne | niversity 

of Tech 


NON-ENGINEERING 


Iphu ( olle ye 


Antioch College Hofstra College 


radley UL niversity Los Angeles State 


Cit College of New York 
niversity of Dayton 
Drake University 


| tate | olle ye 


niversit ot 


miversity of Georgia 


Colle ye 
Marquette University 
Viarshall ollege 
Loiversity of Michigan 
North Lexas State College 
miversity of Oklahoma 


Joseph's College 

lohn B. Stetson University 
Svracuse niversity 

l uskeegee Institute 
Washington University 
Wayne University 

Michigan Coll pe 
Wilmington College 


Lniversity of Omaha 


MIXED COLLEGES 


\ibama Polytech 


| miversity 


Drexel Inst. of 
ot Cincinnati 


College 


lech General Votors Inst 
vansville College 


Northeastern University 


Unusual Opportunity For 6 Men 


SALES MANAGEMENT 
TRAINING PROGRAM 


( onnectreut conduet its sules aetivities 
throueh offiees headed by General Avents addition 
to bery sales managers, they represent the Company in 
(insurance matters in ther communities. Phey are men 
of executive ability and excellent tmeomes 


Proyvram limited 


to O then per year) prepares tien to be General Avents 


Phis training program is outlined in our booklet 
Nules Management Training Program and Other Career 
for College Graduates 
tensive four-month period in the Home Office (pretured 


Opportunitie Starting with anion 
here) each part of thre program os designed to cle velop 
initiative tiles ability, executive judgment and bast 
elf contidenes 


OTHER OPPORTUNITIES, INCLUDING ACTUARIAL 


We also have attractive opportunities in sales work 


Which may also lead to sales management) and on 


various administrative departments inp Hartford. We 
are parti ularly interested in talking with mathematics 


majors about opportunities as Actuarial Tramees 


HOW TO APPLY 


Write Horace Ro Smith, Superintendent of Agencies, 
for a booklet giving details and an application blank 


\ personal interview will then be arranged 


The Connecticut \\utual 


LIFE INSURANCE COMPANY: HARTFORD 
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UARCO 


BUSINESS FORMS 


OFFERS THESE CAREER OPPORTUNITIES 


TO 


GRADUATES AND RETURNING SERVICEMEN 


SALESMEN —Training Program, Protected Territories and 
Accounts. Salary and Commission. 


GENERAL BUSINESS TRAINEES—Prepare for 


Line or Staff Positions. Training Covers All Phases of Our 


Responsible 
Operations. 


PROJECT ENGINEERS—Develop and Design High Speed 
Printing and Paper Handling Machines. (M.E. Degree is 


Necessary.) 


ACCOUNTANTS — Accounting Trainees to Prepare for Re- 


sponsible Posts in Cost or General Accounting. 


Refer Applicants to R. C. Schulke, Uarco Incorporated, 141 West Jackson Boulevard, Chicago, 4, 
IIlinois. Applicants Are Requested to Submit Full Particulars of Education and Experience 


A Word About UARCO 


e Major Producer of a Complete Line of Business Forms. 
Incorporated in 1894. 


e Sales Offices in all Major Cities. 


e Plants: Chicago, Cleveland, Oakland, Paris, Texas, Deep River, 
Connecticut, and Watseka, Illinois. 
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first—the Boeing jet transport-tanker 


vn on the ne \t Boein production engineers find At Boeing you live in progress 
Dransport Divisio the kind of challenge that helps them young spirited communitic with 
transport tunker It row in prot ional stature They en housing ind recreational activities 


j 


i refuecliow craft that yoy the itistaction of working on such work with men out tanding in the we 


rmance of toda | nationally important projects as the B52 of engineering, on projects of tremendou 


Ir it sprort eight jet intercontinental bomber the importance to your Country You look 
‘ \merica’s first jet airliner. Guided forward to one of the most liberal retire 
le LEpPersonc ind nuclear powered ment plan in the industrs I here ob 
raft are other Boein | ects with a stability, and a limitless future 
nm p oduction ind in desi 


mnect who Ome mea ‘ nur advance search as well 


ven tanker nt potential it Boeu during the last For further Boeing career information 
on plant year the number of Boeit enyvinect consult your Placement Office or write 
increased 401 With that kind of JOHN C. SANDERS, Staff Engineer — Personnel 
wth, ther tor Boeing Airplane Company, Seattle 24, Wash 
idvanceme it he y coule by 
F. B. WALLACE, Staff Engineer — Personnel 
Boeing Airplane Company, Wichita, Kansas 


for Boein promote 

within very six n nth revies 
es vou an ¢ ) or recognition A. J. BERRYMAN — Admin. Engineer 

idvancement, ” Boeing Airplane Company, Melbourne, Florida 


SOLEMN G 


Aviation leadership since 


Seattle, Washingtor Wichita Kansa Melbou 


. 
Another engineering xe 
; lhe KC 1 he ve 
mel liter 
5 ‘ thy | | " 
force first reonnel a 
rier yeared to the spe 
ls ol yet oopernat 
helped t ‘ 
im th | jwort 
ie now bull tome 
ind 
rer for both 
create 
hoor 
‘ ! t ‘ vil, mechanical 
elect wronautical, mdustrial 
\orida 


Mr. Wilson, I am pleased 
to offer you employment in 
the Overseas Sales Divis- 
ion of the Fairmont Man- 
facturing Company Will 
you please report to work 
by June 16 for your ini- 
tial training 


a the next few months, 


thousands of prospective college 
graduates like Mr. John Wilson 
will evaluate their employability 
and will be subyec ted to the close 
scrutiny of thousands of inter- 
viewers. In times like the pre- 
sent when employment is high, 
almost all of the students who 
want to work will find jobs 
Many, because they possess a 
surplus of desirable qualities, 
will get the job of their choice 
Orhers, because they lack certain 
prere qpuisite will not get the job 
they want and will have to be 
content with a second or third 
choice. A very few will not find 
employment 

What are those desirable 
qualities which make a student 
a desirable risk? Just what does 
an employer look for when he 
interviews a college graduate ’ 
ls he more interested in degrees 
and experience than in person- 
ality and industriousness’? Does 
he want student who has 
specialized some particular 
area or does he prefer the 
liberal arts graduate with a 
broad educational background 
Does nationality religion 
sWway his decision? Does the 
appearance, personality and ad- 
justability of the wife affect his 
choice 

lo answer these many chal- 
lenging questions, a study was 
made to determine those factors 
which interviewers look for in 
their evaluation of a prospect* 
\nd although the study ts directly 
appli able to graduates who are 
secking employment in foreign 
trade, the results apply also to 


Don Coarsworth, a student in foreign 


it the American Institute 
bor gn | sae Phoen Arizona Ma 


A small but interesting 
survey suggests the 
trend of thinking 
on evaluation of student 


career qualifications 


FRANK R. JACKLE 


Communication 


Institute for 


those seeking employment in 
domestic work. He knew that 
during a school year as many as 
38 interviewers trom mayor com- 
pantes throughout the LU nited 
States come to Alb | to evaluate 
Its graduates and to choose those 
who fill their own strict require- 
ments. All of these compames 
have foreign outlets or are plan 
ning departments to handl 
foreign sales 

After considerable reading, 
thought, and discussion, 
questionnaire was formulated 
which listed the most pertinent 
factors involved in judging a 
student's employability lhe 
factors were divided into three 
categories: education, qualities 
of character, and other factors 
Lhe evaluate d each 
factor as of mayor importance, 
important, of little importance 
This questionnaire with an ex- 
planatory letter was sent to 
thirty-five interviewers from 
representing: a pene ral 
cross section of business: heavy 
and light machinery, foods, 
chemicals, oil, insurance, and 
banking Thirty-five  rephes 
were received Lhe CXEOCUTIVES 
were impressed with the ques 
tioonnawe. Many not only an 
swered the questionnaire but 
also added a personal letter 
commenting in detail on certain 
essential qualities. Some asked 
that they be sent the final 
compilation and conclusions 
Although the sampling on this 
study is too small to be final, 
it does indicate general opinion 

a trend 

Many college students worry 
because they do not have special 
ized trang. An analysis of 
the returns in this report show 
that only fourteen per cent of 
the interviewers consider special 
ized) straiming of “major im 
portance.” kifty per cent con 
sider specialized training “im 
portant.” Lheremainderconsides 
it of “little importance.” Busi- 
ne Week in a recent issue 
commented, “Business does hire 
and does value the liberal 
arts graduate even though it 
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doesn t pay him 0 much at 
first. Once he gets a start, more 
often than not he comes up the 
ladder faster than his techmically 
tramed classmate And Collier’ 
emphaticall declared, ‘There 
IS a2 prowing emphasis today on 
the broad individual rather than 
the specialist Industry 1s 
becoming 0 complex that hing 
and philosophy solve 
ayerical problems as often as 
Norice also the 
trend of the outstanding tech 
miecal colleges and universities in 
demanding that then yraduates 
have a knowledge of English, 
literature, sociology, philosophy 
im order to help them adjust to 
the comple society of the present 
eta 

Whether a candidate has a 
college degre considered of 
‘major mmportance’ by fifty 
per cent of the mterviewers and 
‘portant by fitey per cent 
\oademn performance is also 
an iportant item in then con 
ideration. But participation in 
extra-curricular activities is 
as important Businessmen are 
looking for the good student, 
but tor one who likes people and 
who 4 accepted and respected 
by hi ftellowmen factor 
More some areas 

ale pel onnel thanin other 
a 

hye IS a prerequisite 
for almost all positions in foreign 
trade because of climatic con 
ditions that may adversely affect 
pret onnel afftheted with asthma 
or other alle yi \ heat, cle an, 
pleasing appearance is also of 
ate dre and careless rooming 
detracts trom the over-all per 
onal ApPpeabanee and le the 
chances for employment Don 
Coatsworth on hy report) says, 
“Willingne to observe accepted 
oclal conventions imma foreign 
country is considered important 
by a majornty of mterviewer: 
\n adequate knowledge of the 
ocial viace ! Prerequisite 
lhe ability to adjust to a new 


environment and the ability to 


pood relationship im ia 


ANALYSIS OF INTERVIEWEE 
Tabulation of Replies 


Vajor Littl 
( VEION Importance In» portance I» hortar 
College degree 17 17 l 
performance 10 ”) | 
IQ & aptitude test results 5 0 5 
Liberal Arts training 1] 
ialized training 
Iextra-curricular activities 
Financed education (all part 1S 
OUALITIES OF CHARACTER 
Judgment 
Le adership 25 
Fortitude A) 
Initiative 25 
Reasoning 22 
Dependability 25 7 
Adaptability 
Industriousness 2/ 6 
Drive motivation 26 7 
| motional maturity 1) 
of humor 13 17 
\bility to meet people 20 13 
FACTORS 
Health lt 
Personal appearance 10 19 
(jo0d appearance in dress 6 1) ) 
Social abilities 5 
Observance of social conventions 22 3 
Ability te handle liquor problem 13 1§ 
Reaction to supervision 13 Is 
Ability to express oneself well 15 17 
facility (written 13 3 
Foreign language facility 6 
Previous work experience 1] 
Preference for single men | t 
Preference for marred men 5 
\daptabihity of wife 14 
Religion | 
Nationality | 


Line shows at a glance those qualities considered of “mayor importance” 


ADDITIONAL COMMENTS 


foreign country are other desir- “importance.” Lhe wife's rok 
able traits.” in adjusting to foreign living ts 

borty per cent of the inter- of tremendous Importance het 
viewers consider adaptability of reaction often determines the 
the wite of “mayor importance — success or failure of a career. It 


and forty per cent consider it of Continued on dace 99 


TIN CANS 


every U.S. industry is dependent on packaging. Continental Can 


Tailor-Made Packaging 


Virtually 


Company's diversified list of products makes it a leader in the field and one of 


graduates we welcome each year. 


FIBRE DRUMS 


the 50 largest corporations. Established in 1905, Continental has more than 
33,000 employees. We endeavor to make full use of ‘the talents of the college 


Positions for technical graduates: 


Manufacturing; equipment design and development; 
research anddevelopment,; production engineering; produc 
tion control; quality control, industrial engineering; 
equipment manufacturing. Previous experience desirable 


for Technical training programs, 


Paper CONTAINERS | 


Canada and Cuba, 


plus 


Continental Can has 82 plants in the U.S., 


17 field research 


laboPatories and 66 sales offices. 


STEEL FAILS AND DRUMS 


CAPS AND CORK 


PLASTIC BOTTLES 


Non-technical graduates: 


Sales: accounting; credit; industrial relations; purchasing, 
production control; quality control; production 


(manufacturing). 


Method of training: 


In most departments an intensive, time-scheduled pro 
gram of up to two vears is followed. In others, graduates 
receive initial training for a particular job opening 
Objective: to develop future supervisors and managers 


It is desirable for the applicant to be willing to relocate 


Location of principal offices: 


Head office, New York. Metal Division, New York, 
Chicago, San Francisco. Fibre Drum Division, Van Wert. 
0.; Paper Container Division, Newark, N.J.; Bond Crown 
& Cork Division, Wilmington, Del.; Shellmar-Betnet 
Division, Mt. Vernon, O.; Research and Engineering 
Divisions, Chicago; Paper Manufacturing Division, 


Hopewell, Va. 


L. Rawls, Director of College Relations 


CONTINENTAL 


C CAN COMPANY 
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CE COUNSELORS: 


Are you aware the 
offered young women 


The Army wants you to have full information 


bd The Army Nurse Corps 


few nursing jobs can equal the 


ivathible to ounye Ww 


\. an Army nurse, 


enyo so hye 


ofheer a rank reserved for those 


ob nurse 


humanity. In addition to 


fessional career, an Army nurse enjoys greater 


she 


financial rewards than 


ordinarily 


having a fuller pro 


on these three important careers 


I. 


Opportunities 
n. kaeh Arms 
lurts as 


work in modern, 
They have the added 


itistaction of be Iping their country as well as 


‘ ould probably find 


The Women’s Army Corps —The WAC offers com- 
missions both as second and first leutenants to 
qualified college graduates 20-33. WAC officers start 
on the executive side of the desk with a challenging 
job of responsibility and decision, Positions are open 
in the following career fields: Personnel and = Ad- 
ministration, Intelligence, Information and Educa- 
tion. Civil Affairs and Military Government. Legal 
and Legislative, Comptroller, Public Information, 


Logistics, Traming and Special Services. 


Besides her executive job, a WAC officer enjoys 
the prestige and pay of a commissioned Army officer, 
the chanee for exciting foreign travel, a 30-day paid 


vacation every year and a full social life. 
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execulive 


the 


3}. The Army Medical Specialist Corps 

Here is a great opportunity tor diets 
clans, pliysieal therapists and oeeupa 
tional therapists the chance to serve 
humanity, country and self. Specialist 
in these three areas serve humanity by 
carrying out the most modern medical 
techniques, They serve their counters 
hy performing a job directly benehting 
the nation. And they serve themsely« 

by benefiting from the many personal 


advantages of an ofheers career 


Send Today For Your FREE Booklets—!) | 

copies of guidance hooklets on these important career opportunitte In doing iu ' 

he helping oung women seeking a reu ling ree hu “ao he ty 

nits defense effort. Simy pandn he ipron elephone Irn Ke 

Mation, where an Arn represent re he if ooperate / ‘ " ‘ yee / 
i THE ADJUTANT GENERAL i 
| Department of the Army i 

Washington 25, D.C. 

Attn: AGSN-L 
1 Please send me guidance booklets on the career opportunities available in i 
i C] The Women's Army Corps C) The Army Nurse Corps a The Army Medical Specialist Corps 
| NAME 
ADDRESS city STATE 
ORGANIZATION POSITION i 
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OUESTIONS 
PLACEMENT 
OFFICERS 
ASK DU PONT 


(). What is the proportion of college grad- 


uates among Du Pont employees? 


\. One out of every 


colleve eraduate 


even Du Pont employer 


(). Where do these men and women come 
from? 
OO dhomestie college ind 


ine repre ented 


(). What major fields of training are 


represented? 


of the compan college 
ive trammed the play heal ov 
wheal serene inh ¢ il 
mec hans il engineering 
in other branehe 


ol engineerimg, 


THINGS FOR BETTER LIVING 


2 


(). Does a technical person have oppor- 


tunities to enter administrative work? 


A. Yes, about the same proportion of technical 
as non-technical employees advance into 
administrative posts with Du Pont. The 
majority of the administrative needs of the 


company are filled by college graduates, 


What is Du Ponts turnover rate? 


During the first five years of employment, 
when the majority of such terminations 
tuke place, Du Pont’s loss of college 
vraduates is only about one-half the rate 
for industry as a whole. It ean safely be 
ud that the Du Pont Company offers your 
vraduates a diversity of opportunities and 


an outstanding record of stable employment, 


CHEMISTRY 


* 
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Fy. 
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COLLEGE TRAINING 


THE FOOD INDUSTRY'S | 
\ 


| 
PACKAGE 
BY JOHN A. LOGAN 


\ ITH our national econo- 


my spiralling from billion 
dollars in 1950 to 387 billions in 
1955 and a predicted 700 billions 
in 1975, the men who head up 
our great industrial and com- 
mercial enterprises are perplexed 


by a common problem 


Where are they going to find 
personnel with an adequate edu- 
cational 


background who can 


accept’ responsibility in| many 
phases of the business until they 
are equipped to provide second 
echelon management 


he nee 


teams a 
decade men 
then 


management places twenty years 


COM pe tent 


to move into own top 


from now 


Many 


excellent “in-plant” and on-the 


firms have developed 
job training courses for promis 
Most of these 


programs, however, are designed 


ing young men 


to produce subordinate execu- 


tives only 

Managements of the nation’s 
food meanwhile, 
have cone ceived and de veloped 


mayor chains 


a technique of building a top 


management reservoir whose 
efficiency 1s already proven, and 
they 
that 


can ¢ mutate 


have done it in a mannet 


most any other industry 


Working through their associ 
ation group, the National Asso 
ood 


have set up a curriculum on the 


lation of Chains, they 


campus of a major university 


and have planned it so that 


carefully-screened students get 
and, 


find it possible 


a broad, basi education 
at the Same time 
to take specialized traming in 
the field of ther 


ial interest 


immediate 


In the years during which 


them top executives came up the 


today's food chains were 


hard Way through rob experi 


ence in them organizations stores 


warehouses and central offices 


\ recent study disc losed, for 


example, that men in the upper 


echelon of such organization: 


were, on the average, 49 year: 


old, had been in the madustry 


25 and then own com 


pamies 22 years. It showed the: 


The president of NAFC tells how an association 
comes to grips with its executive procurement 
problem by establishing the course, choosing 


the university, and financing the project. 


averaged two vears of college 
Chain presidents, on the average 


were 56, had been in the industry 
31 vears and with their present 
company 28 years Phey, too, 
had only two years of college 
education. Generally, the study 
also revealed, chains filled ther 
top yobs from within ther own 
ranks 22 


only per cent of then 


executives having 


come trom 


outside the industry 

\ new pattern of food retailing 
became pone ral after World \\ al 
I]. bkood distributors saw chen 


store volume 


voomimg (from an 
446 000 per store 
1933 to 


Suddenly they needed 


average of 
annually in 
in 1955) 
capable broad-gauged super 
market managers to handle this 
volume These men also had to 
have the 


ability SUpPCrVise 


30 to 150 employees and to 
carry the responsibility for an 
Iyestment m equipment, 
ties and inventory of half a 
million doliars And as 


dual 


Store volume Came to he 


measured in the millions, real 
estate Operations prew extensive 
and sales promotion complex, 
they felt also the need for highly 
skilled specialists 


Lhe realization became 
thatinthe day 


cleat 
that was dawning 
ther sown growth Was 
definitely linked to the quality 


of manpower that they could 


attract that a dy busine ss 


required dynamic people, with 


the ability and fraihbing to adjust 


to fast paced deve nee 


the National \ssociation 
ot hood (hain set about 
developing long-range plan 
that would assure food chain 
operator a reservon of well 


educated, thoroughly tramed 


,ouny executive that could 


become a strong central manage 
Ment proup a ce ( ace or so he nee 
This at did cooperatively In 


1°48, the a 


Committe 


oclation executive 
named two com 
te handle the 


ince colle ye training in food 


distribution had been a long 
tire “pet provect of mine, it 
Wis exceedingly viatilying to see 
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the project finally approved and 
launched under the leadership 
of kranklin |. Lunding, Chief 
kxecutive Officer of Jewel lea 
('o., Ince. as chairman of the first 
Other members were 
Lansing VP. Shield, President of 
lhe Garand limon Company and 
\.D. Davis, President of Winn 
Dixie Stores, Inc. Backstopping 


Committe 


thi Wa task com 
riittes that included | loyd W 
Vlosel of Grand Union, as 


Arnold, the 

Kroger Co., Rilea W. Doe, Sate 

Ni tores, Inc.; R. kdwards, 
( 


4 | 


hve bashes Bros, | ( 

b ( olonmial torres In 
corporated Kas anaugh, 
Winn-Dixie tores, Ime., and 


Hl tiefenhoeter, Jewel Lea 
Cio, 

iver the next two years the 
patent committee gave it aides 
ariet of assignment It 
told them to tind what wa 
needed, what kind of course wa 
required how much af would 
cost vhere at should be esta 
blished and who should head 
up 

\frer month of tudy, the 
task fores reported that the 
colle pe training pro 


hould embrace rudy at both 


pron hip, 
undergraduate and praduate 
level through a COUESE le ading 
to a de pree in food distribution 
at out tanding college ol 
universit With the vision of 
a well rounded mah as its poal, 
it recommended a curncoulum 
that would bring together courses 
offered several schools, chreth 
academe and busine 

‘We knew the men couldn't 
come outexpert in all subject 


VMosele recalls 


“hut we wanted 


them to have a good basic educa- 
tion and as much as they could 
acquire of subjects that would 
be useful in food distribution.’ 

1 he poser Was, how to tin- 
ance the course’ 

kventually, Chairman Lund- 
ing proposed to the Executive 
Committee that the imdustry 
establish the course by under- 
whtmg a grant of $100,000 to 
be made available over five 
years through voluntary con- 
tributions of association mem- 
bers 


Visited 28 Campuses 

When the time came to locate 
the course, various members of 
the commuttee visited the cam- 
puses of 28 colleges and un- 
versities Armed with a long 
list of criteria, they imterviewed 
administrative officers and 
faculties. In the end, they chose 
Michigan State University, not 
alone because it met the criteria 
most completely but quite as 
much because of the cooperative 
attitude found on the Spartan 
campus. Deans of several schools 
at MSU made a contribution to 
the project 

uccesstul launching of 
project called for an exceptional 
man a true trail-blazer 
was so because the head of the 
new course had to be competent 
not only to teach and administer 
the curnmeulum but also to draw 
its subreet matter from chain 
executives who, rill then, had 
limited them exchange of  ex- 
perience and ideas largely to 
NAO meetings 

\tres screening many candi- 
dates, the commutteemen finally 
Kenneth 


Wilson, then chairman of the 


recommended 


marketing section of Michigan 


CONTINENTAL AMERICAN 
Lire INSURANCE COM PANY 
WILMINGTON + DELAWARE 


State's School of Business Ad- 
ministration and Public Service 
As time went on and his burden 
grew, Dr. Edward A. Brand 
joined him. Dr. Wilson directed 
the food distribution curriculum 
during its first three years. [hen 
he was made Director of the 
Division of Business at Michigan 
State and Dr. Brand succeeded 
him 


The food distribution curr- 
culum offers a four-year under- 
graduate program leading to the 
bachelor of arts degree in busi- 
ness administration with a mayor 
in food distribution. This pro- 
gram is open to all high school 
graduates whose work qualifies 
them for admission to Michigan 
State kor college graduates, 
the curriculum offers a graduate 
program leading to the degree ot 
master of arts in business ad- 
ministration with a mayor in 
food distmbution. This program 
Is open to colle ge graduate s with 
a record which meets re- 
quirements for admission to the 
MSU graduate school. For young 
men employed in the food in- 
dustry who are high school 
graduates and have a substantial 
amount of business experience, 
the curriculum offers a special 
one-year non-degree program 
Students can be sponsored by 
food chain compamies in this way 
when their on-the-job pertorm- 
ance indicates a promising future 
even though they may not meet 
regular college entrance require- 
ments 


“The curnculum was set 
within. the business school, 
because these men are going to 
be business men,” Dr. Wilson 
observed They have to have 
everything that you'd expect 
students of business to have 
a broad general education as 
well as such basics as economics, 
accounting, business law, man- 
agement, personnel admuinistra- 


tion, and finance 


“The course 1s academically 
sound. It meets all require- 
ments of the Association ot 
American Schools of Business.” 
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FOR 90 YEARS 


Engineers like you have been doing 
important, stimulating work at BaW 


Whatever your interest—Sales, Manufacturing, 
Quality Control, Field Erection, Service, RKe- 
search, Development or Design—you'll find it 
at B& W, and in all categories, the emphasis is 
on engineers and engineering. 

Here, you'll engineer your own future, just as 
surely as you'll engineer any project. You'll 
advance at B&W, as fast and as far as your 
own interest, abilities and accomplishments 
will take you. 

Activities are broad, ranging from the develop- 
ment of peaceful applications for nuclear 
energy, through central station, industrial and 
marine boiler design, fabrication and erection, 
to process equipmert, refractories and tubing 


and pipe. The choice is wide and the choice is 
yours. And whatever your choice, you'll know 
that the work you do at B&W will be chal- 
lenging, satisfying and always important. 
Write today for “Opportunities With Babcock 
& Wilcox.” It will give you full details about 
our training program and tell you about the 
kind of future you can engineer for yourself at 
B&W. The Babcock & Wilcox Company, 
Student Training Department, 161 East 42nd 
Street, New York 17, N. Y. 


BABCOCK§ 


& WILCOX 


AS A PART OF B&W YOU'LL HAVE A HAND IN PROGRESS 
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tudentsin the food curriculum 
take the ba Course as 


all hu ithe differ 


lhe pro ided for 


1 


the Atta ot then 
Here 


only in food merchandising, food 


pectaitZation 
Course were created ret 
tore operation, food cham ad 
ministhation and pecial pro 
blem in) food di tribution, hut 


food 


Wa pro ided. tims 


In addition, 
men get a broad pieture of the 


of mark 


and method 


etiny through taking 


in horticulture le arn about 


produce, hu bandry 
rudy Wieat, dairy fc 
quaint them with mulk, butter 


and cheese wand poultry toyvain 
knowledge of poultry and egys 

hood mayors are pro 
ided with an over-all preture of 
uch things as problem of buying 
and elling, custome cryvice, 
of merchandise, accident 


display 
prevention and expense control 
also « xplore 
ject like 


and thy 


broader ub 
lation 
food 


room theoreti 


histor ol chain 
operation Cla 
cal traininy t 


backed with prac 


tical demon tration in 


market and warehouse ol 


distribution centers and continu 


ous discussions and exchanges of 
and experbenes with 
other tudent 

hood tl leader Visit 
thie regularly | very 


eat trom ethirty to tort 


manage 


ment executives lecture at class 
sessions or talk at dinner meet- 
Distribution 
Club, which the students organ- 
ized 


ing’ of the 


Most of the men at MSU have 
food retailing in their blood. 
lhe majority worked in super- 
markets or food stores before 
they arnved in East Lansing; 
a few were store managers and 
ome were sons of food chain 


lhe first class, entering in the 
fall of 1950, numbered 13° stu- 
dents six then 
three on 


sponsored by 


employing chains; 


NAFC 


others on their own 


S¢ holarships, and the 
In Septem- 
ber, 1955, 120 men matriculated 

10 of them sponsored and three 


on NAK(¢ Krom 


the standpoint of development 


scholarships 


of a college curneulum, Michigan 
tate executives say the record 


1S outstanding 


diplomas under then 
aris there have been 118 
issued up to now graduate 5 are 
ready for careers that already 


call tor skills or abilities in overt 


200) distinct’ lines of activity 
ponsored students Zo back to 
the chains that sent them. Others 
are quickly absorbed by the food 


processors, manutac- 


turers, wholesalers and other 


retatlers the latter 


including 
independent food stores and co- 
operative voluntary groups as well 


as corporate chain compames 


notable 


Success stories are 


One man, back with his old 
employer only two 


already a buyer 


years, 1s 
a position that 
takes four or five years to attain 
in normal Another, 
home two district 


routine 

years, IS a 
with 12 
his supervision a 


manage under 
that 


traditionally has required many 


stores 


post 


Another, on 
the home job three 


years to achieve 
years, 1S 
now a division managety re- 
sponsible for activities that turn 
50 million dollars annually. Yet 
another, back a year, has al- 
into da newly 
in charge of ex- 
a spot actiy ated 
because at long last his chain 
had a trained man 
to fill at ‘Two young 
graduates head a Puerto Rican 
government 


ready moved 


created post 


pense control 


competent 
other 
team assigned to 
modernizing the island republic's 
food system 


How does the industry react 
to this new approach to junior 


executive preparation’ 


len manufacturers underwrote 
scholarships worth $1,000 each 
for the 
70 young men applied on the 
term scholarships; 26 firms are 


1955-56 term and over 


underwriting as many. scholar- 


ships for 1956-57 in addition to 
the continued sponsorship of 
students by more and more food 
chain companies and the Nation- 


al Association of kood Chains 


“Yes—With a Smile" 


fa the 


telling him how to 1 talent 


placement director ono coun 


They 


are the customer and the 


| 
‘f rs a probably best to call him Bill Jones. Bill 
ry recruiter and spent the first five minutes . 
j nrospects, | na itened ¢ | ¢ 
Ile a la ser questions which suited his purpose 
ash If the anseeer were he'd beam “That's the last 
/ / he would also beam. “Just what I’ve bees 
armed era cccessive and enthusiastic agreements, Bi 
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PHILCO 


OFFERS 
GROWTH POSITIONS 


and 


UNUSUAL OPPORTUNITIES 


for 
ELECTRONIC ENGINEERS + PHYSICISTS - MECHANICAL ENGINEERS 
Due to Philco’s continuing expansion and pioneering into new fields .. . new products . . . 


new services . 


INTERESTING AND REWARDING 
ASSIGNMENTS 


are now available in 


Advanced Radar Systems 
Antenna Systems 


Industrial Television 

Infrared Systems and Devices 
Automation Equipment Microwave Systems 
Bombing and Fire Control Systems 


Color Television 


Multiplex Equipment 
Semiconductor Devices 
Servo Systems 
Systems Engineering 


Data Processing Systems 
Electronic Computers 

Electron Tubes 

Forward Scatter Communications 
Guided Missiles 

Home Laundry Equipment 
Household Appliances 


Television Broadcast Equipment 
Television Relay Systems 
Transistors 

Transistor Circuit Applications 
Underwriters Ordnance 


At Philco, young engineers are provided with professional status and an environment 
conducive to self-development and growth. 


Professional employees enjoy unexcelled employee benefits; including Profit Sharing, 
Retirement and full Tuition Refund Plan for advanced Studies. 


For additional information, contact 


Mr. Charles Lupton 
Manager, College Relations 


PHILCO CORPORATION 


Philadelphia 34, Pa. 
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SLIDING DOWN THE WAYS af Groton, Conn., goes the USS Nautilus, 
newest and fastest member of our underseas fleet. During welding, 
Worthington heavy-duty turning rolls rotated the hull sections. 


ow the world’s first atomic sub was welded 


Welding the hull of the USS Nautilus, world’s first set-up is also being used in the construction of the 
atomic submarine, presented a tough problem nation’s second atomic sub, the USS Sea Wolf 

Submerved-arc automatic welding seemed to be ideal lurning rolls for submarines aren't all that Worth- 
for the job. Question was could you rotate the hull ington makes. The long list of Worthington-designed, 
sections of the Nautilus to take advantave of this fast, Worthington-built equipment includes air conditioning 
hivh-quality welding method? units, construction machinery, compressors, Diesel en- 

Worthington’s answer to General Dynamics Corpo zines, steam power equipment and, of course, pumps 
ration s blectric Boat Division, builder of the Nautilus, of all kinds. For the complete story of how you can fit 
was the harvest turning roll ever built into the Worthington picture, write F. Fb. Thompson, 

Ihe result? Welding of the Nautilus hull was accom Manaver, Personnel and Training, Worthington Cor- 
plished in record-breaking time and cost less than poration, Harrison, New Jersey. You may be glad 
orwinally estimated. Unchanved, the Worthington roll you did 


4.256 


See the Worthington representative when he visits your campus 
See the Worthington 


Corporation exhibit in 
ew Yo Cy WORTHINGTON 
When you're thinking of a good job —think high—think Worthington 


AIR CONDITIONING AND REFRIGERATION - COMPRESSORS - CONSTRUCTION EQUIPMENT - ENGINES - DEAERATORS - INDUSTRIAL MIXERS 
LIQUID METERS MECHANICAL POWER TRANSMISSION PUMPS STCAM CONDENSERS STEAM-JET EJECTORS STEAM TURBINES WELDING POSITIONERS 


| | } | 
: 
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Canada closes the spring season while 


zorth the many associations vie for fall honors 


Ver members of the Industrial Board of the Midwest Associa 

tion ar Standing) Il. Hl. Finn, C. Ebert, i. hk. t. 

Saddler, and Vi Seated) ndicolt, President 
of MCPA, D. F. Waggoner and V. A. Buescher 


| Ht annual conference of that the pendulum of demand — by eight” percent 


with degree: 


the University Counselling and had begun to swing toward the from Arts faculties 
Placement Association held June Arts to the extent that it could Lhe spe aker contended that 
1} to 15 at the University of | create an unrealistic emphasis individual adaptability far out 
Montreal, rook as its theme, on the Necessity ot oa broad weighed the possession | a 
“The Discovery of the Liberal education in the humanities as technical qualification \s an 
Arts Graduate.” the prerequisite for every highly experiment he had casually asked 
Lhe opening address was given — techmical post a group of fourteen of his di 
by Mi H H lank, the Presi- In his top management, ne arly ectors how many of them had 
dent of DuPont of Canada, who three quarters of the executive: been trained for the specify 
stated, There Is definitely a were enginecrs and physicists, field in which the Y were cul 
place tor (the Liberal Arts grad- but they in turn were leavened rently engaged One man did 
uate ma very highly rechmical by twenty percent who had no admit a continuity of ettort in 
industry.” He saw a danger degrees at all, and strengthened a special field he was the 


x 
A 

4 
é 
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| 
Pont 


| nited tate 


hroughout the Du 
otyanization, both in the 
and in Canada, 
the ratio of university graduate: 
with an Arts traming was 
and Mi 
to modern in 
do, do 
hus 


the 


stead 
ly rising 
Coolidge 
du Ir 

or do 
for etlective 


lank applied 


“make 
without 

ope tation, 
“domg 


had 


ummed up the situa 


Va ne alternative to 


what already 
hortage 


tion by detining the 


of kngineet as actually a short 
ave ot bducated People 
pite the 


fact: however, 


the legend persisted that a 


Liberal Art 


of little use in 


background Was 
very-day life 


Vi lank 


much of thas 


and occupation 
attitude 


oft the 


charged 
“mucker 
nobbery of 
which had 
holeths of 


Ape thy 


pose” 
Hectualism 
added to the shib 
and 


Pace, creed, scx 


hewel discriminatory 


Arts.” En 
had 


unstable 


ion ‘Liberal 
liphee ned 
bru hed 


the 
| 


expr 
le aders 
a ile the 
process ot Lis 
covering thy Liberal \rts 

bather | |. Hlartmann, the 
Dean of Men at 
niversity quoted 
llarvard Bu R 


tate d 


\ssumption 
from The 
which 


the de CISIVe 


cateporically, 
and Hore COMP Anes 
factor must be the length and 
breadth of padgement (in order 
to the qualitative factors 
after the measurable factors have 

\nothes 
said, This 
first of all 


himself, but he 


been taken out 


authority quoted 


educated man must 


know must 


al ‘ with groups It 1s 


putting the cultivated mind to 


work m the world that us the 


mark of the educated man 


lhe charman of the board of a 


huge onl company felt “‘that 


cre ated 
Vien of 


cle onstrate d 


techmeal specialization 
narrow human bemgs 

cope have then 
quality by above it he 
a business 


ditt 
that 


mechanics of running 


i hot Very complex the 


culties arise trom the tact 


busine is composed of human 


kinally he 


Newman as 


beings quoted 


Cardinal defining 
a liberal education as “the pro- 


training by which in- 


cess ot 
tellect is not disciplined for 


some particular or accidental 


purpose, but for its own sake.” 


bathers Hartmann rested his 


Statement that the 
had 


in rediscovering the 


case with the 


conterence succeeded only 
yraduate 
with a broad educ ation who had 
been 


first 


the 
world war by the 


slowly Cove red 
spe talization cde manded by em- 


ployers everywhere 


Defines Personality Dimensions 
Moving in for a closer look at 
their search, con- 
heard Dr. |. D. Griffin, 
Director of the Cana- 
dian Mental Health Association, 
detine the 


the target of 
ferees 


executive 


dimensions of — the 
variability of personality of the 
averape undergraduate He 
beleved that there was a definite 
motivation im the choice of a 
Gjeneral Arts course in contrast 


to the obvious immediate re- 


wards of technical specialization 
In fact, he said, it Was possible 
that the undergraduate deliber- 


ately selected a shorter course 


with the aim of developing him- 
self othe 


quickest possible 


time to come CO grips with in- 
the 


nt 


side of industry 
that there 


dustry 
it was Was a 
growing appreciation of the man 
with a broad university traming, 
especially as the employer had 
begun to look at a longer term 
program of individual develop- 
ment. this made it all the more 
necessary to provide means tor 
the resolution of conthets arising 
in students within the university 
community due to them re- 


evaluation of attitudes under 


the newer and treer academu 


environment 
| he National Re SCAT( h Counc il 
Bruce 
ards 


From his point of view, 


was represented by Di 


Marshall, 
(tices 


the te was no limmut to people who 


Scholarship 


could show the capacity and the 


stamina to carry on additional 


whatever their initial 


had 


sequent ly 9 the 


training 


development been. Con- 
versatility en- 
courage d by a foundation of a 
broad education had been amply 
demonstrated by the graduates 
who had capitalized ona partial 
technical course or on a scientific 
ther 


in employment 


aptitude in later traming 


took 


physical 


lhe conference advant- 


age ot then location 
to study the krench-Canadian 


Abbe | 


Secretary-General of 


undergraduate (Gjarn- 
eau, the 
L niversity 


Laval indicated his 


sympathy with the Liberal Arts 


graduate who was handicapped 


by the possession ot a facility in 
English only. He praised the 
that 
that graduates had a firm ground- 


ing in the 


College Classique ensured 


humanities and the 
they 
COomMmMeEn ed to specialize on then 


classical traditions before 


chosen vocations 
It Was true that there Was a 
krench 
graduates had 
take and 
ngineering courses without first 


proportion of young 


speaking who 
hastened to science 
Arts degrees 
“We 
have 


Arts 


favoured 


completing thei 
Burt ot 


considet 


these he said, 
that 


bee n exposed to 


who 
Liberal 


education are the more 


those 


group, and the bette educ ate d 


In either case, the krench- 
Canadian graduate had a special 
responsibility ino the Canadian 
economy in working the 
5,000,000 French spe aking Cana- 
dians whom 


they understood, 


not only verbally, but in then 
psvye hologi al approac h to every- 
day problems 

Dean | 


Jones of the University 


The following day 
W. P 
of Western Ontario's School of 
Business Administration gather- 
ed about him a group composed 
of Dr. O. bk. Ault, Director of 
Planning and Development from 
the Civil 
Mr. C. R. Armstrong, Assistant 
Vice-President of the Bell Tele- 
Company; Mr. P. M 
Draper, Manager of Industrial 


Service Commussion; 


phone 


bk ound- 
(juest, Statt 


Relations, Canada Iron 
ries; and Dr. G. H 


AT ARMA 


Young men such as yourself find at Arma an attitude of respect for their profes 
sional potential...an atmosphere that considers their needs as important ele 
ments in their development. 


Arma’s Engineering Training Program is designed particularly for the Young 
Engineer. His personal, professional and technical development are given 
thorough consideration in his individualized on-the-job training 


Fascinating, rotated training assignments during the first year crystalize areas 
of keenest interest. All the while, these young engineers are given automatic 
salary increases. 


Arma, as a leader in the engineering and production of advanced electronic 
and electro-mechanical equipment, has a wide variety of projects calling for 
diversified skills and background. 


Nine famous colleges and universities are within easy reach of Arma 
and the company encourages and assists its engineers to take Courses leading to 
advanced degrees...to attend meetings of technical societies...to publish 
original papers — important factors in the speed of a young engineer's protes 
sional progress. 


Long Island living is “pleasure living. A fast growing suburban community 

.. diversified recreation and sports activities... world-famous beaches and 
parks... fishing and boating...all combine for peaceable convenience of 
suburban living. Yet downtown New York is only 40 minutes away 


See the ARMA REPRESENTATIVE 
when he visits your campus or 
Send inquiries to 


Mr. Charles S. Fernow, Administrator of Technical Education 


ARMA 


Division of American Bosch Arma Corporation 


Garden City, Long Island, New York 
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Development Administrator of 


( anadian Indu trie Limited It 


a | oon ¢ vident that the pro 


blem was not a lack of employ 
ment opportunity for a man or 
aA broad university 


woman with 


trang, so much as a lack of 


development in the graduates’ 


appreciation of ther 


own respon ibility to the em 


ployer and his 


enterprise tor 


whom they were working. The 


lippe ited that a student's 


education W a’ not really 


com 
plete until he had acquired a 
ense of value which extended 
to his own personal relationship 
to the world around him Lhey 


urged the L niversity to complere 


the educational process by Stress 
ing the necessity for an honest 
attempt to give a tam return tor 
the remuneration and the secur 
ty of employment It was true 
that an “had a 


skill in exploring facts relating 


\dmini trator 


toa proble pre ented to him 


But at was also true that In 


dusts Wi earching for in 
dividual who would read 
nt of the M 
( Pla ” / 
S Es 
Vor rout 


who would continue their educa- 
who had 
Pro- 
graduate had 
learned to accept an attitude of 
continual 


tion afrer graduation 
a feeling of scholarship 7 
vided that the 


striving tor 


de velop- 
ment, the “problem” of employ- 
ment for Liberal Arts graduate: 


V anishe d in the 


value of each 


graduate as an individual citizen 
\nfortunately, the employer 


could nor yet without 


accept 
considerable reservations the 
majority of Arts graduates who 
were applying to him at this 
time in inability 


to approach employment as a 


view of then 


bilate ral contract 


Shortage Still Real 


The final speaker of the con- 
I Heartz, 


Shawinigan 


ference was 
President of the 
ngineering Company, and also 
the President of the Engineering 
Institute of who an- 
“What 
admitted 
could absorb the 


(Canada, 
nounced his as 
Price Engineering!” 
that industry 
with 
than had 
during the last 
years \ 


\rts and 


Arts and Science graduate 
far more readiness 
been the case 
twenty 
| ibe ral 


Was a4 Major asset to a yraduate 


Vet the 


fusion ot 
basic Science 


in his career technical 


yraduate was not by any stretch 


of the imagination to be con- 


sidered obsolesce nt | he short- 
with 


sound background of technical 


age of available men 
education was still as real as it 
Some relief could 


be expected trom the establish 


had ever been 


ment of the new category of En- 
gineering Lechnician but it was 
still necessary for employers to 
work 
graduate with a 


broad Arts background, the one 


balance the assignment 


between the 


with an Engineering degree, and 
the less ‘Technician 
that man- 


powel utilization was as etfective 


theoretical 
in order to ensure 
as it was humanly possible to 
make it. 


\s a 


at the Conference, the following 


result of elections held 


named as officers tor the 
1956-57 


were 


Association in 


Past President, | K.. Bradford, 
Lniversity of loronto, 
Dean |. L 
Western 
Ontario, London, Ont.; Vice- 
Preside nt, he Rev | Hart- 
mann, Dean of Men, Assumption 
University, Windsor, Ont.; 
Mrs. Jean A 
| oates, ( ‘arlton College, ()ttaw 
Ont Secretary, | 
\. Sproule, Sir George Williams 
Montreal, Que | he 
members at large are: Dr. A 
Cook, University of Alberta, 
kdmonton, Alberta; Miss Doris 
Baskerville, Ontano Agricultural 
College, Gue Iph, Ont.; Dean M 
Marshall, 


loronto, 
Ont.; President, 


Hoskin, 


University of 


retary- | reasurer, 
Recording 


College, 


Acadia | niversity, 
Wolfville, N.S Nl Me- 
Dougall, MeGill L nive rsity, 
Montreal, Que. and W. F. Me- 
Mullen, Canadian General 
tric Peterborough, One 


MAPOA-SCPOA Program 


lhe following program has 
announced for the jornt 
meeting of the Middle Atlantu 


and Southern College Placement 


been 


Officers Associations on October 
14-16 at Horel 
Old Point Comfort, Va 
Kirkwood and 


are the 


Chamberlin in 
John 
Mirchell 


bannie 
co-chairmen 


Continued on page 92) 
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LOOK 
WHAT BUDD 


DOING! 


With Continual Expansion We Welcome 


Engineering and Science Graduates 


for: 


STRESS ANALYSIS AND THERMODYNAMICS EN METHODS AND FOUIPMENT ENGINEERING on 
GINEERING in’ problems using high temperature plant layout, machine design and automation, electrical 


resistant allovs that resist radiation damage and have and welding equipment design 


high tensile strength for the nuclear propulsion urtranne 


PRODUCTION MANAGEMENT in automotive, rail 


truct i 
Ares und missile fie Ids Way Cal traile ! foundry shops plastic and 


PRODUCT DESIGN on automotive, railway passenger other production divisions as well as the manufacturing 
equipment highway trailers, dies and jet engine com service departments such as maintenance planning 
ponents safety, trucking, standards, inspection, and stores 

LABORATORY AND TEST ENGINEERING in metal KESEARCH AND DEVELOPMENT in new products 
lurgical, static, fatigue, tensile, climate, heat treating ind processes, airframes, missiles, nuclear propulsion 
spectrog: iphic ind hem il analysis welding ind radioactive instrumentation railway curs trailers and 


testing of produc ts and processes plastic a 


Liberal Arts and Business Administration Graduates 


for: 


ACCOUNTING in industrial cost accounting, systems SALES ADMINISTRATION in various divisions of the 


and procedures, payroll and tabulating, tax, auditing and company Where technical background not required 

other general accounting functions PURCHASING of steel production materials, capital 
PRODUCTION MANAGEMENT in automotive, rail equipment, maintenance and repair materials and other 
say car, trailer, found: machine shops, plastics and purchasing items 

other production divisions as well as manufacturing GENERAL ADMINISTRATIVE in marketing, public 
service departments such as planning, inspection and relations and advertising, treasury, planning, estimating 


standards ind the international division 


Contact your Placement Officer for further information 
about a campus OF plant interview or write for our book ofeoniprnate! te " 


lets: “Your Engineering Opportunity at Budd” or “Your 


The Budd Company 
Philadelphia 32, Pa 


or 


Detroit 15, Michigan 


Bodies and Wheels for Automobiles Trucks Highway Trailers . Railway Passenger Cars and Dise Brakes 


. Agr cultural implements . Nuclear Energy Radiography Units 
jet Engine Components 
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MIDWEST COLLEGE PLACEMENT ASSN. 


ANNUAL RECRUITING 
SURVEY 


SEPTEMBER, 1956 


TYPES OF INDUSTRIES COVERED 
Code Type 
A Public Utilities and Communication 
B Manufacturing 
C Merchandising 
D Banks, Insurance, Investment 
E Chemical — Petroleum 
F Government 
G Others 


How will your 1957 requirements for college level men compare with your 1956 needs? 


More Same Less 

2 1] 4 
B. 44 62 3 

D. 2 5 ] 

10 13 0 
E. 14 18 2 

ee, 6 17 2 

6) ] 

Totals 
1957 

Non-Technical. 50 128 12 
1956 

Non-Technical... 45 110 4 
1955 

17 101 30 


} 


Did you grant beginning pay allowances above the base salary for any of the following? 


Yes No 
Cooperative Programs — Engineers... 77 148 
Related Military Technical Experience.........0000eeeeeeee 109 117 


Did you adjust your starting salary offers after the beginning 
of your campus visits? 


Yes 124 
No 112 


Percent of Adjustment 


1% — 5% 4) 
6% — 10% — 47 
1% 25% 9 
Over — 25% — | 


Based on this past season's experiences and results, are you planning on adjusting your salaries for next 
year’s program? 


Yes (No Amount Stated) — 3] 
Yes (0% — 5%) 28 
Yes (6% — 10%) _ 17 
Keeping it the same — 105 


How soon after employment are salary increases granted and of what nature are they? 
(The most common were:) 


30 22 
Others—(groupings from one to three 
increases at varying times).......... 73 
Types of Increases 
Automatic Merit 
1956 1955 1956 1955 
4) 33 135 127 


18 16 130 117 


71 


ily 
A 


Survey 


Amount of Increase as Percent of Base Salary 
1Y,, or less 4Y, 5% 6% 8% 
Ist Increase 8 


7nd Increase 4 


3rd increase y 3 4 


Amount of Increase as a Flat Sum 


Under $10 $10-$20 $20-$30 $30-$40 $40-$50 Over $50 


Ist Increase 
2nd Increase 


trd Increase 


Do you pay moving expenses from new (inexperienced) employee's home (or college) 
to first work location? 


Personal Family 


Household Goods Transportation Transportation 


1956 1955 1954 1956 1955 1954 1956 1955 1954 


None 117 119 a 117 117 115 126 135 13) 
Part 2: 7 10 7 4 14 7 4 
All 93 44 64 50 28 


How many men have you hired in past college recruiting season 1955-56? 


Technical 
No. of Companies Reporting 
Non-Technical 


No. of Companies Reporting 


Totals 


1956 


Technical 11,590 
Non-Technical! 7764 


7 10% 15% 
16 
6 5 14 
6 6 10 
P| 2 31 59 3 2 4 
2 25 38 7 3 3 
| 13 29 7 2 4 
F G 
659 7055 38 45 , wt62 92 539 
374 4374 779 1093 933 21) 
—“CtirsiSCSCSCsCSCéiS 84 10 23 22 12 
| 
1955 1954 
5,22) 3,412 


AIR 


CONDITIONING: 


A Career for Engineers 
with Management 


Air Conditioning today is more than 
accepted: it's expected and such bur- 
geoning industries as frozen foods 
are making 
refrigeration 


heavy demands for 
York clients include 
banks, hotels, huge office buildings, 
industrial plants, food processors, 
and government installations. 


York systems are engineered to fit 
the particular requirements of each 
customer. [his is important to York, 
because it is one of the factors con 
tributing to York's reputation as a 
producer of quality air conditioning 
and refrigeration. It is important to 
the graduate engineer, because it in- 
dicates York's dependence upon the 
engineer. York's industrial systems 
are sold by engineers who contribute 
their skills to the specification and 
installation of the system, each step 
of the way. 


York’s smaller packaged systems 


the quality name tn air conditioning 


HEADQUARTERS FOR 
MECHANICAL COOLING GINCE 1865 


Potential 


@ THE FIELD IS ALREADY BIG, GROWING FAST... 
@ YORK IS A LEADER IN THE FIELDS OF AIR CONDITIONING AND REFRIGERATION ... 
@ EVERY YORK INSTALLATION IS ENGINEERED ... 


@ THAT'S WHY YORK LOOKS FOR ENGINEERS WITH MANAGEMENT POTENTIAL, 
TRAINS THEM WELL FOR RESPONSIBLE POSITIONS. 


for stores, residences and individual 
rooms are factory engineered to fit 
the ever increasing variety of com 
mercial applications. And York offers 
its engineer greater flexibility in 
his system designs through more 
types of air conditioning or refriger 
ation equipment than any other 
manufacturer 


For the York engineer, the jobs 
vary: today’s might be a large office 
building; tomorrow's a bank, a store 
a huge factory, or even an environ 
mental test hangar for the Air Force. 


York management is largely drawn 
from its engineering staff. [oday 
of the 25 top engineering executives 
at York, 19 came up through the 
YORK College Graduate Training 
Program. Being engineers, they know 
the problems and aspirations of 
young engineers... and they 


know how to help them get ahead 


The YORK College Groduate Train- 
ing Program, alone in the industry 
provides a personalized and tailored 
training content beamed to the speci 
fic placement chosen by the Engi 
neering graduate. It is comprised of 
integrated classroom and on-the-job 
training assignments under both the 
Graduate Engineering Training Pro 
gram and the Graduate Business 
Iraining Program to assure fullest 
personal development. 


To learn more about the Air Con- 
ditioning and Refrigeration industry, 
York Corporation, and its highly 
effective College Graduate Training 
Program for your graduating engi 
neers, write: Training and Education 
Department, York Corporation, a 
Subsidiary of Borg-Warner Corpora 
tion, York, Pennsylvania 


YORK 


CORPORATION 
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What percentage is this of the number of men you sought? 


Percent of Cc D 


Quota 


25% 
26%, 50% 
5 1% 75% 


76%, 100% 


Totals 


Percent of 


Quota 


0% 25% 
26Y, 50% 
51% 75% 


76%, 100% 


What was your ratio of acceptances to job offers? 


Percent of D 


Ace eplances 


0% - 25% 


26% 50% 
607 
75 ‘Oo 


76% 100% 


Totals 


Percent of 


Acceptances 


ca’ 

O% 25% 
26% - 50% 
51% 5% 


76% 100% 
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ounger 
than 
the class of 


HELICOPTERS 
HAVE ALREADY 
GRADUATED |! 


But as it will be for seniors in June, the “graduation’ 
of helicopters was only a beginning, literally a commencement 
But the rotary-winged craft and the college student of today 


face a future that is at once challenging and promising 


To the young, technically trained people now at Sikorsky 
Aircraft and to those who will join the Sikorsky team in the 
near future belongs the thrill of developing a 

product of their generation 


That product already carries the mantle of the 


world’s most versatile aircraft 


In order to maintain its leadership in the fast-erowing helicopter field 
Sthorsky Aurcraf{t gives the oung engineer ever opportunity to mate 
his a life full of professional satisfaction. In line with this policy the com 
pany provides graduate study fellowships jor those who wish to progress 


and further their engineering education 


SIKORSKY AIRCRAFT 


BRIDGEPORT 1, CONNECTICUT 
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our future - 


your tomorrow - 


unlinited 


We invite the college graduate to consider employment opportunities 
with B. F. Goodrich. We believe we can offer some of the greatest 
challenges in all of American industry. Our business encompasses 
the chemical, plastics, rubber and textile industries. It is closely 
aligned with many, many others. It is a large business with literally 
thousands of facets and its potential is inviting. At B. F. 
Goodrich there is and always will be a need for men of vision with 


the ability to accomplish things. 


B.EGoodrich 


The B. F. Goodrich Company, General Offices, Akron 18, Ohio 
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In which of these 
3 activities does YOUR 
FUTURE lie? 


RESEARCH AND DEVELOPMENT. 

Projects of the engineers and scientists in this area at Hughe 
encompass practic illy every known field of rong ina 
often border on the unknown. It is this team whi responsibl 
for the Falcon air-to-air guided missile and the Automatn 
Armament Control System. Some of the projects include Micro 
wave Tubes and Antennas, Digital and Analog Computer 
Ground and Airborne Radar systems, long-range high! 


miniaturized communication equipment, and 


FIELD SERVICE AND SUPPORT. 

Engineers in the Field Service and Support activity ar ponsibl 
for the maximum field performance of Hughes-produced 
mulitary equipment Theirs is essentially liaison work wath the 
company, airframe manufacturers, and the armed forces. Their 
recommendations are often the basis for important modification 
Openings exist for Engineers assigned to airbases and airtrame 
manufacturers, Enginecring Writers, Laboratory and Classroom 


Instructors, and Equipment Moditicauion Enginecs 


MANUFACTURING AND PRODUCTION. 

In this area at Hughes technical « xperts are responsible for th 
development of production techniques for the manufacture 
of advanced clectromie equipment trom the Research and 
Development Laboratories. Some of the open areas includ 
Engineers tor Lest Equipment Desiwn: Quality Control: and 
Manufacturing Processes for semiconductor , 


controls and miniaturized clectrons tem 


‘ 


You will tind Hughes to be un urpassed Hughes i the West's leading center will be rewarded with 
isa firm in which to begin a successful for advanced electron The com challenging future, 

reer. Last year, in fact, 327 June and — pany’s interest in electroni pan both mate of Southern Cah 
February graduates joined the Hughes the military and commercial fields 
taff. Since then they have been work Whether you choose Research and Ds 


ing directly with the nation’s finest velopment, Field Service ind Support, 


If) 


scirenusts and enyineer or Manufacturing and Production, you 


Scientific Staff Relations 


HUGHES 


Research and Devel pment I aboratories 


Culver City, Califorma 
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LOCKITEED DEDICATES NEW 


Scientists and engineers are now performing advanced 
research and development in their new Lockheed Research 
Center at Stanford University’s Industrial Park, Palo Alto, 
California. In recent ceremonies marking its completion, the 
Research Center was dedicated to scientific progress. 

First step in a $20,000,000 expansion program, it provides 
the most modern facilities for scientific work related to 
missiles and space flight. Significant activities are already 
being carried on in more than 40 areas, including 
upper-atmosphere problems, nuclear physics, hypersonic 
aerodynamics, use of new and rare materials, propulsion 
and advanced electronics. 


Lockheed's expansion program has created positions on 
all levels for scientists and engineers in virtually every field 
of missile technology. Inquiries are invited from those 
possessing a high order of ability. 


SCALE MODEL, NEW LOCKHEED RESEARCH CENTER AT PALO ALTO, CALIFORNIA 


Here scientists and engineers are now working in modern 
laboratories on a number of highly significant projects 


RESEARCIT CENTER 


MISSILE SYSTEMS DIVISION 


research and engineering staff 


LOCKHEED AIRCRAFT CORPORATION 
VAN NUYS*PALOALTO+SUNNYVALE 


CALIFORNIA 


— 
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Harold P. Skamser 
Chairman of Engineering 
Pla ement, Mi h igan State 
University 


takes us 


IVORY 
HUNT 


in the wilds of the 


American campi. 


recent years the number 
of compames sending recruiters 
to a campus has far exceeded the 
number of semors and graduates 
in the engineering field lo 
give one illustration; by March 
1, 1956 approximately seven 
hundred groups sent representa 
fives to mnterview seniors at 
Michigan State University. 
great majority of these com 
panes and organizations were 
interested interviewing en 
gineers and techmeal peopl 
kor the last several years, the 
number of engineering graduates 
per twelve month pernod has 
been on the order of two hund 
red In one recent year, te 
cruiters who visited the campus 
were trying to fill) seventeen 
thousand jobs. It is estimated 
that the number of engineers 
needed each year wall continue 
to grow until 1970, when the 
total number in the country 
should reach eight hundred 
thousand as compared with ap 
proximately five hundred thous 
and at the present time 


hach year compames are com 
ing earher, and each year they 
are offering higher salaries. More 
steps ale bemg taken to reach 
the students, and fo 
them in the opportunities offered 
by the Company In spite of 
this, many stude nts neces become 
aware of some oft the excellent 
opportunities offered by less 
well-known, and smaller com 
panies 


kven under present condi 
tions, some of the “big name 
groups and the “glamour in 
dustries, ol those with well 
known consumer products have 
had good “turnouts” for ites 
VIEWS Others with equal, ol 
better opportunities have found 
ery few students on them ites 
Vicw schedules Students ate so 
busy trying to keep up with 
them courses that they must 
limit the number of interviews 
to a few compames which in 
terest them for some specify 


reason, 


G 
of 
| 


\ year or so ago we figured 
that, of every 


take tive 


distribute these 


senior engineer 


would interviews and 
INTERVIEWS SO 


that every company got an equal 


share, there would he two stu 
dent on each intervie Ww schedule 
| he situation 1s worse now as fat 


as recruiters ate concerned It 


will be 
he fore 


be yin to 


another Year or two 
graduating classes really 
ven 
the 


will 


Size 
that 


yraduates 


then, We anticipate 
competition for 


stall be keen I he 


ate “a ult ol a 


obse rvations 
number of 
years of experience with place 


ment, enor: and recruiters 


lhe means of petting more 
student 
look at the splendid opportum 
ties offered by less 


ale 


interested in taking a 


well-known 
suggested in the 
following paragraphs 

Lhe first 


the company, oOo 


prerequisite Is that 
organization 
seeking talent, must make {sell 
hnown to the average engineering 


he 
making 


student following sugges 


tion for your oppor 


tunities known to senior en 


ale presented here for 


consideration 
1. Regular visits tothe campus, 
fir 


a 


to iter 
and Mar hy 


semester) yraduate 


December 
or fall 


as well as 


view 


the spring class 


College Placement Bureaus 
can job requisitions 
by mail too 
2. “Contabs 
cottec 


enpinecring burldings, or at 


“with the faculty, 
at a break, orn the 
lunch dinnet 


Widespreadsummeremploy 


ment of faculty, and stu 
dents who have one, two, 
or three years of engineering 


education 
1. Scholarships: One company 
the 


Interviews five 


top 
candidates tor its scholar 


ship at the time of a regular 


recruiting visit and also 
offers summer employment 
to most of them 
Institutional type advet 
tiscment 

a College daily or weekly 


several 


papers tor suc- 
cessive issues before the 
interview date lL se dis- 


type play ads to arouse 

interest, and serve as a 

reminder of interview 
date 

b. College engineering mag- 


azines published by the 


students. Many of the 
“Big Name” compames 
make this them regular 


practice 
c. College or university 
alumni = magazines for 
alumm contacts and in- 


quires 


~ 


Posters (at least two color) 
key 


attractions of employment 


which emphasize the 


with your company, by 
means of symbols or other 
bref and graphic means 
Mimeographed material 1s 
so to the 


universal glossy multicolor- 


almost 
ed brochures that ts 
scarcely read 

visual aids 
demonstration equipment) 
to the 


7. Send films and 


campus, for use in 


classes and 


engineering of 


techmical society meetings, 
and for display in engineer- 
ing buildings 

kmphasize the advantages 
of working for smaller 


company, or one of your 
type 

9. When visiting the campuses 
ol placement areas or 

bureaus, check through the 

‘active’ alumni tiles which 

often also include the names 

of returning veterans 


More 


are offering 


and more companies 


summer work, for 


juniors, and recently even for 
sophomores and freshmen. This 
seems to work like a tral mar- 
riage lhe company and the 


student get to know each other 
and if there is a mutual attrac- 


tion, a permenent affihation ts 
If not, 


each goes his own way with no 


made upon graduation 


hard feelings and no great loss 
Many compames are doing this 
because they wish to bring the 
opportunities afforded by thet 


company to the attention of the 
young man, before someone else 
“gets to him.” 

The approach which is men- 
tioned above for making the 
company or organization known 
to the average engineering stu- 
dent should emphasize the most 
attractive features of employ- 
ment with your 
This is a_ seller's 


organization. 
market and 
young engineers are being 
courted in many Bur, 
few of our students have 
preconceived notions of just who 
they to work for. ‘There 
factors 
which seem to be most influent- 


ways 
very 


want 


are, however, certain 
ial in reaching a decision about 
employment 

Contrary to some _ beliefs, 
salary is not the first considera- 
tion. There are several reasons 
for this. First, the 
fairly narrow 
Secc yndly 
graduates, 


and 


to- 


salaries 1s 
with 
other 


consistent 
day's things 
loom larger and more important 
Several surveys have been made 
of the engineering 
ferences, salary usually 
appears to be the fifth or sixth 
most important factor in choos- 
ing a job 


seniors pre- 


Among the half a dozen things 


often mentioned as most im- 
portant, by the young graduate 
are: (These are not in the exact 
order of importance, and the 
first two, deal with the type of 
work a young man ts to be 
doing.) 

1. Opportunity for personal 
development and advance- 
ment, training programs 
2. Opportunity to do creative 

and interesting work. (The 

boys think that the glamour 
industries aircraft 
otter 


continue 


such as 
electronics, etc this.) 
Opportunity to 
with graduate work in the 
community or at a nearby 
college or university 
4. Location in the home area 
(or near the folks, or in a 
familiar environment for the 
young engineer or his wite) 
Quite a percentage of the 
Continued on page Y4 


range of 


| 


“How do you make ribbons 
out of rock 2?” 


This question was actually asked by a little girl 
at a recent display of 3M products 
in New Jersey 

The little girl was understandably confused 
she was confronted by a bewildering range of 
products—among the most diversified in 
U.S. industry today 

True, we do make “Sasheen,” one of the 
largest selling brands of colored gift wrap 
ribbon. We also make roofing granules derived 
from rock quarries in Wausau, Wisconsin, 
Little Rock, Arkansas and Corona, California 
In between the ribbons and the rocks are a whole 
catalog of 3M products: “Scotcu” Brand 
Pressure-Sensitive Tapes; “ScoTcu” Magnetic 
Recording Tape; “ScoTcHLite” Reflective 
Sheeting, 3M Brand Photo-Offset Plates; 
“Thermo-Fax" Brand Copying Machines and 
Copying Paper; "3M" Brand Fluorochemicals; 
“3M" Brand Abrasive Products; and even some 
new developments we haven't as yet named 
The new produ ts cover the field from textiles to 
jet propulsion, But so far, we haven't found a 
way to make ribbons out of rocks 

Needless to say, this big diversification of 
products and interests all within one company 
spells out big opportunities. We have worthwhile 
openings right now in many divisions of our 
technical, research, sales, and staff management 
activities. For college graduates who are 
interested in going with a successful company 
that is still growing, these opportunities 
can be most attractive 


We'll be glad to send specific information on 
request. 


Minnesota Mining 
and Manufacturing Co. 


St. Paul 6, Minnesota 


a? 
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GROWTH COMPANY 
GROWTH INDUSTRY 


Where Creative Chemistry Works Wonders for You. 


With an eve to the future, Monsanto Is 
seeking scientists and technologists for the 


company's expanding operations 


Monsanto is a young, ambitious, fast-growing 
company. We make some 500 different products 
for 56 different industries. Out of our research 
laboratories and manufacturing plants come 

oil conditioners, detergents, food phosphates, 
petroleum and rubber chemicals, textile and 
pharmaceutical compounds, agricultural 
chemicals, styrene monomer, acrylonitrile, 
plastics of every kind the list is pages long 

and will be longer next month. Half of our 
ales volume derives trom products not even 


in existence a decade ago 


Von antlo ha doubled in every ince 


1926, currently Operating at an annual sales rate of 
OV 


With headquarters in St. Louis, Monsanto 
operates 5 divisions with plants, laboratories and 
sales offices from coast to coast, from Canada to 
the Gulf of Mexico Monsanto overseas has 
branches or attihates in TL countries 


We are seeking technically trained people who 
want to build their professional futures with us in 
Research, Development, Engineering, Production, 
Sales, Staff and Administration. 


MONSANTO 
‘4 


THE COMMON GROUND 


emphasized that the schools have 
done an outstanding job con- 


sidering the recent heavy de- 


mand on limited facilities and 
personnel in some of the colleges 
Where weaknesses are found they 
attributed to 


personnel ot 


usually can be 
overloaded 
placed personnel in charge, 1.¢ 

whose 


the associate professor 


interests are solely academic 1s 


assigned placement responsibih 


ties in addition to his” other 
duties 
Said The Directors — 

her did VOUr COLLe fart 


p lacement program 
\. kifteen, 
the colleges replying have es 
tablished — placement 
1945. Six 
existence tive 


one-third of 


bureaus 


since have been in 


vears or less 


() {pproximat how’ mar 

~ 
ol compar nier or f 
our campu 1954 
chool gar? 

\. Of the 45 colleges replying, 
ll reported 137 ol company 
interviewers visited them cam 


puses in 1945. During the last 


hool year, 


interviewers 


1071 oil company 
visited 34 of the 
campuses. One college reported 


350 ol representatives visited 
its campus last year, compared 
with 50 in 1945 
() Ila Ol 
~ 
facitiilte for compa) nier 
\ bkorty-three 


ported 


colle 
considerable expansion 
ot placement facilites and pel 
sonnel in the past 10 vears. [wo 
said no improvement has been 
made. One placement director 
said he needs to triple space and 
number of personnel 

Qin the other hand, one of the 
colleges has increased its per- 
sonnel from 1 to 12 and has 10 
times as much office space as in 
1945 
job listings have increased from 
1 to 3000, 


During the same period 


have 


placements 


trom LOO) to 
and the number of campus inter- 


incre ased 


views has increased from 1 to 
250. Another college has tripled 
Its space and expects to triple 
its present space and personnel 


within the next three years 


WHAT INTERVIEWERS SEEK 


1. GRADES intelligence 


Men- 


26 of the 35 


ntal ale rtness 
tione d by 


companies ply iy 


~ 


2. PERSONALITY 15 


men- 
tions 

3. ApPPRARANCI 15 men 
tions 


INTEREST mental curt 
OSITY 14 mentions 

5. Mareriry. (14 mentions.) 

6. CHuaracrer (12 


7. EXTRA-CURRICULAR ac 


tivities S mentions 
EXPeRIENCE.(S mentions.) 
9 bamity BackGROUND. (4 
mentions 


1O. Arrireps 


mentions 


/ Compa rey ’ 
1954-557 mai vere hired? 

\ Lhirteen colleges reported 
1161 graduates were interviewed 
for positions in the refining 


industry S86 were hired; & col 


lege reported SSO) graduates 
were interviewed for jobs in the 
tield 23) were 
reported $52 
interviewed for 


work 41 hired, 
20 colleges reported 1202 grad 


pe tron he al 
hired; 11 


yraduate Ss were 


colle 


pipe line were 


uates were interviewed tor jobs 


in exploration and production 


78% were hired 

©. there been a shift wv 
hired 

\ horty-tour colleges said 
‘ves.’ One said “no,” Nearly 


there has been a 


all agreed 


decided increase in demand tor 
engineers, chemists and account 
ants 


particularly in the past 


five years. One college reported 


that in 1955, demand for en 
gineers was 5 times the supply, 
scientists 10 times the supply 
and accountants times the 
Another 
each of its graduates in these 
three fields had at least 10> to 


15 job otte 


supply colle pre said 


Twenty colle wes Say there has 
been a corresponding imecrease 
in demand for liberal arts mayors 
and salesmen in the past three 

What are the most commor 
faults of company interviewer 

\. 1. Do not properly detine 
qualifications for appheants in 


ady ance 


2. Do not inform the coll ie 
of company decisions. (Numbers 


) 


1 and 2 were mentioned many 


more times than the others as 
the mayor faults) 


3 Do not cand 


inform the 
date of company decisions (if not 
hired) 

4. Send too much promotional 


matertal to the colle ue 


5. Do not properly announce 
time of arnval or departure 

6. Ask the placement director 
to make the decision on appli 
cants 

7 I xert pressure on the place 
ment director to get preference 
in graduate selection 


9. Show prejudice because of 


to students 
racial or religious background 


In almost every mnstance, 
placement directors emphasized 
that the mayonty of the com 
pamies are doing an exceptional 


1ob ot 
leges mye ntroned that the federal 


recruiting. Several col 
1s by tar the weakest 
of them all in recruiting practice 

sends too 


many people to 


interview and stays too long, 
too much dupli ation of ettort 
(ne 


an oil 


college mentioned that 


company showed great 
interest mn eight appli ants, but 
never apain contacted the stu 


dents or the placement bureau 


55 


niinured frown Na 
() I pproximat how man 
oft our fudent rere nierviem@ed 
4a 


20 suggestions from placement directors to interviewers . . . 


i. 


s should 
es ottere 


tiny for inter 


personnel mat 


campus 


Interviewers should he 
ith compan 


the Placement Burea 


conversant 


20 suggestions from interviewers to placement directors . 


15. 


know the 


of tuture 


h 
| A mwiat wit entral 13 \ range tor students to make plant 
. 
ne or und sul mits class breaks ind 
| mention 
14 Arrange Campus recruiting program 
t lo June semors and nterview 
. 
ive themselves wirl 
7. ' on time and sta hy any given school before 
hed attanyements 
2 g Caondu na direct man 16 Interviewers should give sufficient 
hor th the Vly ment thureau weight to part-time work and extra 
he y no unetl | curmeular activites which might have i 
ener a for Interviewing Pro tendency to lower grade point averages 
4 | Journal of Fngineern 
3 bal mentor 
. 17 (ourtes should be shown to the 
. 
9 mind that successful rs ivetag candidate as well as the 
. im outstanding om He should also be given 
4 1? it ral ersonal the same t pe of interview 
th Placement Bures ind college 
if the ot season 
18. lhe ideal interviewing group con 
sists of one technical man and on 
10 \tr ne ssreturn tothe Place 
lor a ussion «af mma 
het mention 19 [he college interviewer program 
. 
5. flexible enough to fir into 
11 Do not ask Placement Directors to i 
Situation 
sh on candidates 
i 12 nd tand the plac 20 thoroughl 
. 
: ent ta the ind do not ask the atranye 
nents wh |, 
> 
nter “ to heey 
of ompan mit ind t\pe af 
i 
| Make provissons tor the inter ewers 
and of sufficient 
. 
‘ mentions ivailable for interview 
3 
. 
odging parking and 17. if mpattial attitude toward 
4. nit compan shen referring students 
tor 
10, that students fill out applic 
forms bef nrerviewer arrive 18 Provide facilis lor meetines wirl 
the facule 
5. 11 ( ontact between department 
. 
Ila nent Bureau 19 Hely the ectuitet onta n 
A one . hers of the faculsr ind make nece 
Sal strangement to lunch on 
6. 12 trinatiwo students a 
. 
pra es 20 Provide advisor ind counseling 
. 
ser ct for student #0 he will 
13 ening of candidates MEE Companies that offer him the kind 
. 


Not 


This ad is directed to the graduate who doesn't 


want to be just another engineer. 


It is pointed toward the man who thinks as 
we do... that our field of electronic research 
is virtually unlimited, and that we accept the 
challenge to lead the way in exploring its many 


unknown facets. 


Our idealism has served us well. It has been 
the driving force behind our spectacular growth 
in such diversified fields as: automation 

airborne fire control systems . . . missile systems 
analog computers... . radar beacons... magnetic 


amplifiers... electronics... servo-mechanisms. 


We are now seeking like-minded engineers who 
will join us in continuing our policy of dynamic 


leadership. 


To arrange an interview appointment with an 
AVION representative . . . or for full details 
about AVION's career opportunities, write 


Technical Employment Department. 
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BURROUGHS 


CORPORATION 


offers a promising 


future to top men 


The Burroughs Corporation is a worldwide leader in 


the manufacture of business machines, electronic 


SALES REPRESENTATIVES! Men with a good 
educational background in almost any field are eli- 
gible for consideration for a special and interesting 
kind of sales career with us 
inalyze 


The Burroughs man 
before he recommends. He is not preoccu 
pied with the selling of business equipment as such, 
but with the particular need of his clients. His ideas 
for helping them come first. The business equipment 
imply implements those ideas, 


Upon completion of his training program, the sales 
representative will work in his own exclusive territory 
helping executives solve thei figuring, accounting 
and 


systems problems 


Promotion from within. Plenty of opportunity for 


advancement, Good salaries, sick benefits, group and 


Who we are 


Whom we are 


What we offer 


Where we are 


computers, data processing systems and other elec- 
tronic equipment for both industry and defense. 


interested in 


ENGINEERS! From research to mechanical, elec- 
trical to chemical. Fresh skills, new talents in research, 
development, design, production, and test engineer 
ing will help build and operate multi-sized computers 
and many other complex figuring machines, and per- 
form the hundreds of engineering tasks involved in 
an organization of Burroughs’ scope. 


FINANCE AND ACCOUNTING! Excellent oppor- 
tunities available for graduates interested in Corpo- 
rate Accounting, Financial Planning and Control, 
Distribution Cost Accounting and Analysis, Manu 
facturing Accounting, General Auditing, and Methods 
and Procedures. 


family hospitalization, retirement plan, and other 
liberal benefits. 


Burroughs manufacturing, research, and sales facilities are global in range, including plants in Windsor, 
Ontariw 


Home Office: Detroit, Michigan 


Research Center: Paoli, Pennsylvania 


London and Strathleven, Great Britain, and Paris, France. Here are our U.S. locations: 


Manufacturing Plants: Burroughs Corporation, Detroit and Plymouth, Michigan 
KlectroData Division, Pasadena, California 
Control Instrument Company, Brooklyn, N. Y. 
Electronic Instruments Division, Philadelphia, Pa. 
Electronic Tube Division, Plainfield, N. J. 
The ‘Todd Company, Inc., Rochester, N. Y. 


Representatives of the Burroughs Corporation peri- 
odically visit college campuses for interviews, For 
information regarding the date of their next visit to 
your college, so you can inform interested men, just 
write Personnel Division, Burroughs Corporation, 


Branch Sales and Service Offices in principal cities throughout the United States. 


How we can serve you 


6071 Second Avenue, Detroit 32, Michigan. Or call 


the employment officer of our branch, plant or sub 


sidiary nearest you. We will welcome further in- 
quiry regarding the several types of career opportu 


nities that are now available at Burroughs. 


PLACEMENT 


RECRUITMENT 


Institute of 
make 
November 1 its 


lhe American 
Chemical Engineers wall 
available on 
1956-57 


edition of “Chemical 


Engineering Faculties.”” Copies 
may be obtained wichout charge 
from the Executive Secretary of 
the Institute at 25 W. 45th Sre., 


New York 36, N. Y. 


lhe publication lists the fac- 


ulty members at each school 


where degrees in chemical en- 
gineermyg are granted as well as 
of such 


the placement officers 


schools Orher information con- 


cerns the number of degrees 
granted in chemical engineering 
during the previous year, whethes 
school 1s accredited 
of the official to 


whom the department reports 


or not the 


and the name 


Viva 


secretary and personnel manager 


\rmstrong, assistant 
in the San krancisco office of the 
Calitorma Packing Corporation 
is the new president of the 
International Association of Per- 
sonnel Women 


Lhe first woman to hold the 
post of assistant secretary with 
Calpak, Miss Armstrong's duties 
include all employment and 
placement, welfare, and person- 


nel research 


Experiences of individual placement 


offices bear out the national 


trend toward greater demand and higher salaries 


Western 


A sson lation, 


No stranger to the 
College Placement 
Miss Armstrong isa dire ctor and 
public relations 
WCPA \ president of 
the Bay Area Personnel Women’s 
Assoc lation, she 1s also a member 
of the 
Management 
the Public 


America 


chairman of 
past 


Calitormia Personnel 
Association and 


Relations Society of 


James W. Cortrell has been 
named by Reynolds Metals Com 
pany as recruiting manager tor 

its pene ral sale: 
division 
willhave charge 
of recruitment, 
Se lection and 
placement of 
personnel for 
the aluminum 

ganization 

Cottrell, 35, was formerly 
personnel administrator for the 
sales 


/ 


division He resides at 
Norbourne Boulevard, 
Loutsvalle 

“The 
a special personnel problem,” he 
said “It has 
rapidly 


aluminum industry ha 


expanded 
that we face a seriou 
shortage of techmically-trained 


people Service to the customer 


Is becoming ele asingly vital to 


any sale S Ofpanization, and we 


are im constant need of more 


techmeal personnel to render 


these services 


Women have a much better 


chance than ever to become 
business or financial executives, 
according to By (; Rowland 
Collins, dean of New York Uni 


School of 


\dministration 


versity Ss Crraduate 


SS 


“Opportunities for women to 
climb the managerial ladder are 
no longer contined to personnel 
administration, CCONMOME 
search, and creative advertising,’ 
Dean Today 


competent administra 


Collins asserts 
women 
almost 
And busi 


female em 


tors ale appearnng in 
field 


judging its 


every business 
ness | 
ployees in terms of competence 
and pet onality It is promoting 
its women employees according 


to merit 

NYT 
Dean Collins 
attaining execu 
fields, 


ACCOUNTING, 


Women graduate 
chool, 


out, ate 


bu 
tive position many 
including banking, 
marketing, mvestment analysis, 
government, and Management 


ome oft thre post now he ld by 


ie 

bid 

og 


alumnae include those of semior 
ACCOUNTANT, assistant vice presi 
dent of a savings bank comp 
troller ecurnty analyst, federal 
reserve bank economist, assistant 


toy the we pre ident of a large 


Cobportation, junior partner in an 


mivestinent credit mana 
ye executive with the nited 
tate Department ot tate, 
editor pet onnel director, and 
enior partner of an accounting 


Consolidation of all placeme ne 
at the Ma 


achusetts 
lechnology a 
ingle placement ottice has been 
\dmural bdward 


nt tor 


imnounced 
| ( ochrane 


and yovernmental 


lation at \l | | 


James Gs Kelso, 


prac ement ottieer, has 


formerly 
A (erate 
been apport placeme net officer 
n charge of the new 


Mi | el ni V ate 


pling ement ottt 


has be en 


named i 


The Appointment Bureau 


Industrial t 
264 BOYLSTON STREET 
BOSTON, MASS 


A umque Boston organization 


established 1877 


omen 
ores the counts 
ris nf opera 
ollepe placement 
ices sho seek thers 
rad ite ihiterestiny op 
n New | 
tice nl il Hess 
ti home economn and 
the | ‘ for tramee or 


A) 


Mrs. Mary D 
assistant placement otticer 
V ate: and Mis 


alumni placement 


Howe 
Mrs 


Howe had been 


cef,. and 


officer and 
assistant alumni placement otti- 


cel respectively 


The purpose of the consoli- 
dated office,” said \dmural 
Cochrane, “is to give better 


continuity, from graduation to 


retirement, to our services in 
placement planning for 
men. 


tudent and alumni plac ement 
at MALI 


ducted in two separate 


were formerly con- 
ottices 
under the direction of the late 


Nathamel Mel 


his ce ath last 


Save, who until 
May 


as both placement officer and 


had served 


director of the office ot sponsored 


reese arch at | 


\ graduate of Dartmouth, 
Kelso took his and 
Ph.D. degrees at Harvard Une 
versity has been associate 
officer at MALI 
since January 1955 and a mem- 


ber of the M.-L. faculty 


wall continue to do 


placement 
since 
some teaching in the Department 


of Humanities where he holds the 


rank of assistant professor 


More 


Michigan State University this 


yraduating students at 


past year were interviewed fot 


mere jobs with higher Starting 


salaries than ever before the 


university histor \ 


lhis was the report of Jack 
Breslin, director of M.S.U.’s 
Placement Bureau 

\ total of 3,773 job) offers 


were made as the result of 8,186 


interviews by employers, com- 


pared to 2,478 offers in 1954-55 
and 6,409 interviews 


Breslin reported that 947 em- 


plovers from 27. states sought 


MS 


Placement Bureau, compared to 


graduates through the 


569 employers a vear ago 


lhe prospect of military ser- 
vice did not hamper job-seeking 
men graduates. Ninety-one pet 


cent of employers said they 


employ men who expect to go 
into the armed services 

[he majority of job openings 
1 OOO 
to 25,000 employees) which sent 


were in large companies 


approximately three times as 
many recruiters to the campus 


as small concerns 

Average starting salaries for 
the year 1955-56 were as follows, 
with the 1954-55 starting salaries 
in parentheses: Veterinary Medi- 
cine, $6,033 ($4,750); Engineer- 
ing, $4,867 ($4,476); Science and 


Arts, $4,596 ($4,310); Agricul- 
ture, $4,373 ($4,224), Business 
and Public Service, $4,344 


Arts, 


available for 


$4,025); Communication 
$4,120, 
previous Year), 
$4,058 ($3,643); Home 
mics, $3,646 ($3,552) 


no tigure 
ation, 
Kcono- 


lhe engineering colleges of 


the Lnited States have CX- 
perienced a net loss of three per 
cent ot then protessors to 
dustry within a two-yveal period 

and this at a time when the 
1,300 


more teachers to carry the 1956- 


engineering colleges need 


57 load 


[his serious situation was re- 
ported to the American Society 
for Engineering Education by an 


industry commuttce headed by 


\. R. Hellwarth, 
Director of 
Detrow Edison Company 


(Assistant to 
kimployment, The 


The committee, acting under 
the Relations with — Industry 


ASEE, reported 


three 


Division of the 
a net two-year loss of 
professors in each hundred trom 
campuses to industrial em- 


plovers, with higher salaries 


being the mayor lure. During 
the two-year period more than 
750 left engineering faculties for 
industry, but 500 left 


for teaching positions. The 150 


industry 


colleges and universities accred- 
ited by the 
for Professional 


Engineers’ Council 
Development 
covered by the industry com- 
mittee’s survey reported a gain 
in teaching strength from 8,000 


to $400 during the period in 


AT HUMBLE, engineers who are 
making careers for themselves are erowinye 
while doing. Absorbed today with problems 
of petroleum supply to meet an ever-increasing 
demand, they still find time to develop new 
techniques for tomorrow 


Here the young engineer has the advan 
tage of being teamed with more experienced 
engineers. Together they explore the known 
and the unknown they challenge the future 


The young engineer is given every oppor 
tunity to learn both on the job and in the 
classroom. Lecturers and conference leaders 
are selected from acknowledged authorities in 
the universities and in the industry. Still another 
avenue of self-improvement is through mem 
bership in professional societies, which Humble 
encourages 


Thus the engineer at Humble finds 
continuing opportunity to expand both his 
theoretical and practical knowledge to add 
to his professional stature and to achieve the 
recognition he deserves 

At Humble the doors are open for pro 


fessional growth and advancement 


For further details write 

Head, Personnel Division 

Humble Oil & Refinine Co 

P.O. Box 2180, Houston 1, Texas 


HUMBLE OIL 4&4 REFINING COMPANY 


QUICK FACTS ABOUT THE HUMBLE COMPANY 


Area of Operations Texas, New Mexico, Florida, Alabama, Georgia 

Mississipp: Lovisiona, California, Washington 
Arizona, Oregon 

Wells drilled annually 900 1000 

Crude Oil Production Averages 350,000 barrels daily 

Ref c 0 il 
200,000 borrels daily Refiners and Marketers of 
Retail Sales Texas and New Mexico Leading Texas marketer 

Humble Pipe Line Co Operates crude oil and products pipe lines in Esso Extra 
Texas, transports an average of about 
750,000 barrels daily Gasoline 


. a 
Es 
if 


to indus trial em 


al In ritiite 


that announcement im releasing 


tee ¢ nt 


explamed Karl () 


| nyinecring and 


ear just ended, up 12 pel 
cent trom the 


an estimated grad 


compared with LOS] 


and aduate 


Pro- 
Metz. director 
lechnical Institute at the 
lL miversity of Dayton and chair- 
man of manpower studies for the 
Division 
“It ts 


Profe SSO 


schools, were assembled by 
fessor Donald C 
ot the 


lechnmical Institute 


currently estimated,” 
Metz said in making 
“that the 
engineering techni- 
clans 1s approximately 40,000 to 
50,000 


number 


his report, annual 


demand for 


times the 


full- 


nearly five 
graduating from 


time programs this year 


“Lo meet this demand for 


graduates, enrollments would 
have fo mcrease to between 
150,000 and 200,000. this 
need is to be met, a great increase 
m the number and quality of 
schools Is required,” 


Mie de ( lare d 


Professor 


lhe national shortage of en 
attributed 
to the disinterest of high school 


yineers is commonly 
students who shun the rigors of 
Now 
shortage 
has been found at the other end 
of the ladder 

\ survey by Carnegie Institute 


r technical education 


another cause for the 


reve ale d that a 


majority of scrence and engineer 


ot lechnology 


alumni ale 


functioning the 


Sunday, October 14, 1956 


POM 


|’ \l pen House 


Monday, October 15, 1956 


12 (noon Re yistta 


Group Discussion 


aL \| and 


REGIONAL ASSOCIATIONS 


10-00-1145 AM 
CUSSTONS 
12:15 P.M 
Speaker 
R | 
130 PM 
PM 
645 PM 
ype aker 
\lanager, 
Publi 
| 
900 PM 


Group Dis 


| uncheon Meeting 
Charles B. Wade, |: 
lobacco Co 


Recruiting” 


\ nolds 
“College 
lours 
Informal Social Ht 
Dinnes 
Lous P. Shannon 
Extension Division 


Relations Department 


duPont Company 
Dance 


Tuesday, October 16, 1956 


admuinistra- 
tion and management 


echelons of 


higher 


Questionnaires were sent to 
some 18,000 alumni now residing 
in all the United States and many 


foreign countries 


Roughly two thirds, or 11,500, 
of the hold 


master oft do toral 


alumni bachelor, 
ce grees in 


engineering or science but only 


2,391, one-fourth of those hold- 
ing such degrees, listed then 


occupation as engineet 


Opportunities for employment 
plus starting salaries for June 
graduates of the University of 
Wisconsin School ot Commerce 
were at an all-time high, Prot 
B. Peterson, assistant director 
ot the 
bureau reports 


commerce placement 


Commerce graduates this yeat 
were offered $350 to $450 pet 
month, he said. Six years ago 
the average starting salary was 
$225 a month while 30 years ago 
students were lucky to find a job 
offering a monthly 
to $125 

[his year 
business and 


salary of 


than 200 
industrial 


panies and various governmental 
directly to the 
School of Commerce to recruit 


agencies Calne 


employe cs 


930 A.M. Group Discussion 
Summaries 
11:00 A.M. Separate Business 


klections of 
1956-57 


Meetings and 
Otticers tor 
12:30 P.M. Luncheon 
Speaker: H. Dunning 
Vice President of Manutfactur- 
ing, Scott Paper Company 
“A Look at Tomorrow” 
\frernoon. tor 
and recreation 
7:00 P.M. Conterence Banquet 
Speaker Mi \ jax 
Georgia Instituteot Technology 
“A Conference 


Lop 


laxation 


Sum- 


mary 


Wednesday, October 17, 1956 


7:00-9:30 A.M. Breakfast 
Continusd on ace 10 


| pite of ose - 
ployer Ihe 1,300 present 
hortape would require the 
engagement of | additional 
professors oF instructors tor every 
100 now teaching 
| nyineciing technician en 
rollment and yraduate: for 
the previou ear, but fall fas 
hort oft pre ene need 
ion ofthe American Society for || 
mace 
it enpinecring 
rad 
tates 
enrollments full-time pro 
grams, We: 
vath, President Milwau 
kee School of 
of the ASKE’s Divi 
ston numbered 42 664 during 
bate from fulletrme technical 
program thus Vcal 
bnrollments in part-time pro 
yrams were 32,058 this vear, up 
14 per cent, from 
those prloprams were estimated 
at 3,911 
lhe figures, coverimg 14> 
| 
210 P.M bxecutive Board 
Viecting 
epistiation 
64K) PM. Dinner 
- 
Hon 
LM. Combined Group 
\leeting 
| 
Kirkwood 


challenging 


careers for your graduates 


..at CRUCIBLE 


None of the exciting technical promises for the future can come true without 
parallel developments in many fields. And the field of special steels is especially 
important for almost everything that’s made is either made of or made by 
a special steel 

Crucible is the nation’s foremost producer of special steels, including tool 
and high speed, alloy and stainless, magnet and spring, and many, many others 
Also, through its affiliates, Crucible produces titanium products and vacuum 
melted alloys— products whose modern applications have only scratched the 
surface. 


pany, owning its own sources of coal ? CRUCIBLE has immediate openings for ° 
and ore, river transportation and pro ° positions end . 
Development Production . Sales 
duc tion equipment — as well as one of E Accounting for . 
the finest national distribution systems ; Metallurgists A 
in the industry 
: Industrial Engineers 
A career at Crucible is a challenge . . 
Mechanical Engineers 
May we talk it over with your gradu ° Electrical Engineer: . 
A. Marquer, Jr Compan) 
Supervisor of Employment, Crucible : Business Administration Graduates : 
Steel Company of America, P. O. Box Liberal Arts Graduates 
88, Pittsburgh 30, Pa 


U C | LE first name in special purpose steels 


Crucible Steel Company of America 


j 
4 
\ 
\ 
| 
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IVORY HUNTING 


yraduating enyihnecrs ate 


marned Viany also 


look with 


noted for 


favor on areas 


them attractive 


outhwe st, of 


climate, such as the 
( oast of the 
Alea having other features 
that are attractive to them 
tudent: select the 
Atta where thes want to 


live and then accept the 


best Opportunity there 
lherefore, it is wise for a 
company to list all ot its 


ottice 


it} premterview 


plant and lon ations 
literature, 
at le ast by 


Major atcas 


Previous employment with 
a company, or in a line of 


work offered by the 


com 


continued from 4 


pa 
chance to do 


something in the line of 


pany, or a 


his own special interest 


~ 


Salary: Students want at 
least the going rate and are 
sometimes tempted by dif- 
ferentials of $25 $50 o1 
more per month. But they 
generally are more 


ested in the 


inter- 
long range 
(O)ver- 


time, or torty-tour to torty- 


salary advantages 


make 
more at- 


five hour weeks 


starting salaries 


tractive in some industries. ) 


~ 


Security and fringe benetits 
%. Students want to talk to a 
man with experience in the 
line of work they might be 


Many of 


employed in 


LETTERS TO THE 


top the tine aken ol 


not take a oat all at he has no 


ulficrent interest in an organi 


7ation also apphes 


plant Visit 


here many othe items, 


| am tiie, which could bye in 


corporated under thr general 


tithe of ethies for students. Uf 
and the college could 
agree, perhaps recrumting pro 
cedure would be developed to 


a teal degree of amty and be 


more effioent and effective tor 
students and industry 


Vers truly 
| 


hoth the 


yous, 


livin, Manager 


Requesting Back Issues 


Newark, N | 


firey undertaking a 


program for the first 


been 


time oth youl It has 


EDITOR 


continued from page eight 


brought to our attention that 


while we have not been sub 
scribers to the Jou KNAL we could 
profit from the many articles 
which have appeared in recent 
years by purchasing back copies 


Will) you 


back issues would be 


advise us whether 
available 
to us and ovel what period the 
might be of 


material therein 


value 
Wi would also like to he 
advised as to the cost of separate 


copies of these back issues 


Copies of all back issues of th 
JOURNAL are not avatilal hut 
those not oul of print ma be 
hbtained at OO each on? ju 
Sin of le pul 
after July 1, 1956 ar / at 
SU vacn 

In general, issues between 1950 
ai 1956 [ dil 
indertakis nr ran 
usin ni tim 


them come 


away trom 


terviews very dissatisfied 
when a personnel man can 
tell them little on 
nothing of the exact nature 


of the work they would be 


very 


doing 


In the midwinter of 1955-1956, 
the going rate for students with 
a Bachelor's degree and no 

S400 a 
Master's 
degree, $450 plus a month, and 
for a Ph.D. trom $600 a month 
and up Salaries 


experience was in the 


month range, for a 


More than 
$15 to $25 below the going rate 
result difficulties in securing 
men; and according to a national 
survey, a high turnover rate in 
the first few years. In companies 


and industries with a 


starting 


salary comparably above the 


going rate, the turnover ts gen- 


erally considerable below the 


national ave 


Corporate Ethics 
Los Angeles, Calif 


il 


Volume after volume has been 
written about the “shortage of 
engineers,” but let me assure 
you that this is not a report of 


the old Story 


It does concern engineers It 
does concern anyone given the 


responsibility of procuring the 


necessary manpower to operate 


a business It does concem 


John 


businessmen as well as 
“QO” Publi 


It appeals that everyone 1s 


aware of the shortage of en- 
gineers, and farsighted, 
mak- 


ing efforts to increase the number 


some 


intelligent individuals are 


of engineers through such pro- 

grams as 
Better education and interest 
of the high school student 


Scientific fairs and exhibits 


Scholarships and foundation 


grants 


= = 
| 
| / report of 
: ee pecific issues may be had for th 
| asking 
Kepron 
nel ‘ ‘ 
— 


SINCE 1872 


Offers Nation-Wide 
Opportunities 


for your graduates and alumni in 


® retailing ® mail order ® merchandising 
® marketing ® accounting © adveitising 
® finance ® operating 


Poday many opportunities are available within Ward's 

expanding organization for your Seniors in the diversified 
fields related to merchandising. The policy of promoting 
employees from within the Company presents a challenge 


to young men with ability and ambition. 


Retail Store Manager Trainees have the opportunity 
to progress to Store Manager of one of the 568 Retail 
outlets. Mail Order Trainees receive training in 

one of nine principal cities throughout the United 
States. Additional opportunities exist in the Chicago 
Home Office and New York Buying Office. 


For more information about Montgomery Ward’s training 
program and employment possibilities for your 

graduates, write Mr. A. D. kastman, Vice President and 
Personnel Director, 619 W. Chicago Avenue, 

Chicago 7, 
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is 


¢€ mploy me rit 


Higher alaru to attract and 
retain 


qualified ed 


firmly belheve that trom the 


receiving end, we in the personnel 


prote al have a vicat 
respon thility 

Like other pel onnel 
managers, each year | tind my 


elf talking with hundred ot 
college tudent and with each 
year, and especially this year of 
1956, | find myself ashamed of, 
and frustrated with fellow mem 
ber representing the pel onnel 


prote Why 


| rom my pet onnel studu at 
the miversit of and 
connie ten tal oft pel onnel 


experience | have been attempt 
ing to follow the principle of the 
definition of “Personnel Manage 
and nowhere mn that 


definition have found the 


word 
Prosely te lax the publi 
Mislead Reduce profits 
Confuse Lose contracts 


pital cost (ost plus 


Yet, | am atraid many men of 
busine and m pet onnel col 
leagues of today, make no bones 
about pro elyting 
through Various means, the dollat 
in bemp the most common 
mean look bright 
tudent in the eye 
$450 


young college 
and offer him a salary of 
to S500 to. start Remember 
thisis a young man with nothing 


than an aptitude to ke arn 


and the “potential £ ” 
an chypihect Is Hot an en 
hie \ mist ad him by 


forgetting to tell him that he 
may not vet a alary raise tor 
one or two years to make up to 
thre high starting salary forger 
to tell him that in reality he will 
be of litthe value to the firm tor 
at least a veat forget to tell 
him that his starting salary will 
affect everyone in the firm trom 


janitor to thre Pre sie nt, bye cause, 


“Hy 


unless a proportionate salary 
increase 15 granted to everyone 
else in the firm, salary problems 
| need not 
‘ laborate on this point to anyone 


will prevail heavily 


that has read past the first 
chapter of any Personnel Man- 
agement book, yet today the 
average starting salary for col- 
lege engineers probably wall be 
$450 unless persons with a re- 
sponsible view of the student, 
business, and our great country 
stop those that can be charged 
with the above listed words 


Hlow can a firm grant a 15 
or LOY, salary increase that 
will be required without reducing 
the already small profit pieture ’ 
Without losing contracts duc to 


With- 


out passing these high costs on 


the high overhe ad costs? 


to the consumer’ Those firms 
with government cost plus con- 
tracts possibly forget that our 
COURTESY has already 
reached a precarious position 
with its false basis, and certainly 
does not need this additional 
factor added to its burden 


Hlow can you, the Personnel 
responsible for salary 
administration and the growth 
of employees and the company, 
look your boss in the eye and 
say “this is my recommenda- 
ton, Vy boss, would not be 
too surprised if f told him that 
bluor will have to pay $450 to 
$500 to obtain qualified, in- 
expe rienced colle geenpginecrs Yet 
he os willing to take that recom- 
mendation only because he trusts 
in me the responsibility of mak- 
ing sound personnel recommen- 
dations 1 could easily make 
that recommendation, /ut I 
would not iY able to evel have 
a cle al conscience again | 
know that for my company and 
country to continue to progress, 
and in order to build a sound 
economy, | have to take the hard 
Way COnVINGE the operating 
department managers and super- 
visors that we will remain calm 
sand grant equitable compensa- 
tion and humane consideration 
to all of 


ir employees and not 


insult them sense of intelligence 
\s Person- 


nel Manager, please review the 


with false measures 


fundamentals of our profession 
and sean through a good book on 
Then let's all pull 


together and continue to raise 


he OnoMICS 


the level of our work in the eves 
of everyone rather than push it 
back to the 
Stage 


“back slapping” 


lo you colle ge recruiters lf 
you are not responsible for re- 
commending and setting com- 
pany poli y, then | realize that 
you “take orders.” But remem- 
ber if you plan career in 
pe rsonnel, you have a lot at stake 
Guide the student, present honest 
facts, be tam and know that 
when a student accepts you 
offer, uf he later leaves yout 
firm, it is not due to the false 
facts presented in your first 
meeting with him 


lo you “valuable” college 
engineers | need not elaborate 
to you the values that must be 
constantly before you You 
represent the future of ou 
country. Don't take it lightly 
and don’t let free cocktail party, 
plant tour, expense check, high 
salary, ete., detract your eves 
from the solid facts of life Ask 
questions, weigh the answers 
carefully, make a decision, then 
work hard at making your place 
in the firm 


My letter is in essence merely 
a plea to go back to our historu 
American philosophy of being a 
great nation through a combina- 
tion of honesty, intelligence, and 
common understanding 


H ke Mo 
Personnel Administrator 
The Fluor Corp., 


2 


Information on Resumes 


Northtie ld, \ 


Bec ause the en losed COPS ot 


information on Resumes has 


received favorable comment 


4 


reminder 


our opportunities are 


not seasonal. 


KROGER PERSONNEL MAN 

AGERS, headquartered in major cities 
of the mid-west, continue throughout 
the year our scarch for executive 
talent. We wall always appreciate your 


help in meeting graduates, alumni 


and veterans who are cager for a 


career with a future. 


THE KROGER CO., GENERAL OFFICES 
35 EAST 7th ST., CINCINNATI 1, OHIO 
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Engineers: 


Honeywell 
offers the 
diversity to 
realize your 


goals 


As the world’s leading maker of controls of all 
types, Honeywell promises an explorative fascinat 
mg future in a vanety of challenging fields 

More than 12,000 different Honeywell controls 
give you an idea of the vast range within which a 
Honeywell engineer can build a highly rewarding 
carect 

For the aviation industry, Honeywell is a major 
producer of automat pilots and electronu fuel 
management systems, and is deeply engaged in 
the research and development of such advance 
control concepts as inertial gus lance systems for 
aucraft and missiles. Honeywell is also the world’s 
largest producer of power transistors 

Bold advancements in ordnance are also a vital 
part of Honeywell's many contributions to the 
nation’s defense. Revolutionary developments in 
missiles, curret controls, stabilizing platforms, firing 


systems, navigation, fuzes and munitions have 


been made by Honeywell —and sull more intr 
guing projects are forthcoming 

Honeywell temperature control systems are uni 
versally acce pted as the finest for homes, buildings 
trains, buses, and ships. For industry, Honeywell 
produces the electronic instruments, recorders and 
controllers basic to automation 

If you're interested in a career with Honeywell, 
see the Honeywell representative on his next visit 
to your campus, Of send your resume to H I 
Eckstrom, Personnel Administrator, Dept. JCP, 
2754—4th Avenue, S., Minneapolis 8, Minnesota 
If you would like more information about engi 
neenng Opportunities at Honeywell, ask for our 
free booklet, “Your Curve of Opportunity 


H 


Honeywell divisions offer you many localities to live in—Minneapolis, Minn 


ing Controls, Ordnance, Machine Controls Divisi 


and Au Conditioning Cor ls Liv os, Chica 
Industral and Valve Division 
nautwal, Apphance Control Division and Ord 


Transistor Divisions, St. Petersburg, Florida 


ons, and ¢ 
go— Heats 


Acronautical 


i 


porate Resear 


nd Ai Con 


Freeport and Warren, Illinois—M 
ance Denver, ¢ colorado 
Toronto 


From Thermostats... 


The Honeywell Re 


mo tat de ignin 


temperature controls 


well to meet increa 


ing and cooling 


und—firse entirely new ther- 


years, of 


le } 
cing d 


sing 


i¢ 


ot 


velo} 


demands tor 


to inertial guidance cae 


better heat- 


First man-made satellite will be launched by the 


U. S. in 195 It 


by an ultra-sensit 


will be directed 


ive inertial gi 


it 


int 


ia 


its 


‘ 


mut 


ystem 


developed and manutactured by Honeywell. 


OFFICES ACROSS 


Aer nauth al Heating and 


ne Controls 


Switch Divi Mor 


Heiland Division 


Canadian Division 


Division 


Boston 


Minn earote 


oneyw 
Fiut in 


112 SALES 


THE 


ell 


NATION 


Au Condition 


h Center, Wabash, Indiana 


Heat 


ng 
Philadelphia 

Los Angeles— Aer 
Doelcam and 
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from several sources, it may 
ot interest to you 


Norwich University is a 
tary college All our 
in ROTC 


all colleges having ROTC units 


men are 
Ir is probable that 


find that these men, with some 


time facing them as a young 
officer in the Armed Forces, do 
not take proper advantage of 
placement service It was to 


lighten the task of communica- 
ting with these young men when 
their return to. civilian — life 
became imminent that prompted 
ne to combine on one 
graphed sheet all the good ideas 
| had gleaned trom many sources 
If it is of any use to you, or 
through your magazine to othet 
placement — offices, you are 


wel ome to tt 


Sincerely yours, 


Mrs.) Zylpha C 


Director 


Allen 
Placement 


Norwich University 


Your RESUME. pla i mportant 
it in looking tor work t should contain 
ill the niormation ou can i prospec 
rive moplo sbour oursell education 


work | i tudes, and you 
al tor the tutu wha RESUME ma 
well tak onsiderabl n thor ind 
rt } hort npa ne 
lett t can nt to all potential 
plovers. Both RESUME and letter should 
be as neat and pertect as possibl In th 
tr plain ou a jualt 1 to 
ind i teel mu cant 
» that Compan Your RESUME st ! 
contain 
PERSONAL DALA Your name 
heimghe seigehe condition ot health 
or busine add 
EDUCATION, Your mayor in High 
and C ollewe mentioning in | il 
course of study that tits the pob for which 
ni oat i any 


EXNTRA-CURRICULAR In 


sore se these ate a mportant a ou 
scademe record. Include Scouting, Church 
work companies, like General 
bleetn say th s an important indica 
tion of your value to them 


WORK EXPERIENCE: This may consist 


f summer work onl \ potential m 


plover will like an accurate account of thi 
work, and a reterence trom your employer 
It shows our ittitude tow ind 
ERVICk EXPERIENCE: Write up your 
ork moth i 
nment uch a Wa that sl 
how it may apply to ¢ han employment 


WHAT IS A 


this 


is tor reason that most 
companies will not offer em- 
ployment to the marred man 


before meeting and evaluating 


the wife. Wives should take 
some tramming in foreign lang- 
uage and should study about 


the various areas of the world so 
that they will understand better 

which het 
to make 


the adjustments 


family wall have 


Of interest grad- 


uates seeking employment be- 


to colle 


cause executives considet it so 


very important is the ability to 
use the English language well 
oral and written 


hifty per 


cent consider it “important 


All want an employee who can 


lf correctly, 


t Apre SS 


con- 


‘*‘GOOD RISK?’’ 


who can write clearly, 


vincingly, and with ease 
Want met 
concisely, and forcefully and 
men who can write good busine SS 


ports 


\ knowledge of a 
language is a tremendous asset; 


foreign 


it is a necessity af the employee 


Is gong 
panies 


abroad yore 
this 


com 
considet language 
ability of such importance that 
they take 


from then 


thei top executives 
important posts and 
send them to school for a six- 
week intensive course in} panish, 
Portuguese, or French, investing 
thousands of dollars which they 


feel will be 


as the language-trained executive 


returned many times 


enters his postin a foreign country 


\ letter trom a recent Commanding Of 
s very important 
REEFERENCI For references may us 
former emplo et i recent commandin 
and your Placement Office We 
have eterences trom our protessors on 
tile trom ou ene cat 
WHEN When will you be able to " 
Work 
ALARY How much sala do you expect 
1} a trick juestion You ma writ 
OPEN as the answer on that tat 
opportunit to sdvancement 
nterview ounter What 
yong Wage for this type of work 
CGJOAL: Whatever vou want to do Manage 
ment executive Publ Relations Ad 
ertisinmy Manavet prot ibl wont 
start thet Paragraph gives you an 
opportunit to tell what ou hope event 
ually to do, and that you will be glad of 
work that will ou experience 
long these lines 
senall, photo (hut a 
yood lkenes hould be attached to your 
\ prospective ¢ nplo t 
et ou, and it also makes a more Lasting 
mpression of you in bes mind 
In telling our trends or relati 
our need tor wotk suppl my them i 


KI vives them a Wa of presenting 
manner 


lhis RESUME with a personal word of 


out jualits stions ina business 


praise, may be ery ettects 


work 
hot considered too 


Previous experience ts 
Nor is too mu h attention piven 
to the marital status of the 
Religion and nation 


ality of the college 


candidate 
graduate ts 
a deciding factor im rare in 


stances only 


Granting the importance of 
the factors of education, tramig, 
and experience, often the inter 
viewer makes his decision on the 
basis of s of character 

Seventy-five per cent consider 
qualities of character of “mayor 
importance’, the  remaiming 
cent consider 


Viany col 
de Zrees, 


twenty-five pet 
them “important 
lege men have Possess 
the social graces, speak and write 
adequately I he competition 
terrific. But 


selected for 


among these men ts 
who Ale 
the y ally 

they 


often those 
the job 


sele cte d 


want Alt 


because have dA 


| 
} 
‘he 


qualitue of chara 
tes 1 he posse ound judg 
ment leader hip indu triou 

drive emotional maturity, 
a sense of humor, react well to 
uperviston and have the ability 


ter people ta ily 


lt is the possession of many 
ol these factor which spell 
for many 


tiate 


college 
Viearl ot 


Bowling Green University wrote 
in an article published in the 
Journal of Applied Psych 

for April, 1956 


“Numerous studies have shown 
that the personal traits of em- 
ployees are considered to be a 
very important factor by well- 
Research 


reveals that unde sirable pe rsonal 


informed employers 


harac feristics are the most com- 


| 


COLLEGE RECRUITMENT 


‘ tabl hed by 


which the Any choose to 


the colle with 


york lt the company’s stand 
ards are notin accord with those 
oloa particular college or the 
desured results fail to materialize 
after every reasonable business 
like effort has been made at the 
college, then itis better to drop 
it and turn to another where 
fruitful 
without endangering either the 


ettort may bye more 


reputation of the company of 


the recrumting program in general 


hie recruiting program should 
be consistent with the code ot 
ethies which Was developed by 
the Committee on Ethies of 
Interviewing Procedures of the 
American Socety for Engineer 
ny bducation and endorsed by 
the | ( ounces for Pro 


fessional Deve nt 


lhus, | beheve it is apparent 
that recruiting practices have a 
marked inthuence on the publi 
and per onnal relations of a 
busine Hlowever, the \ have 
an even more direct” effect: on 
the future success of the com 
pany, they determine the kind 
ot people who will become the 


company s future le aders 


Itas onh reasonable to assume 
that the caliber of the manage 
ment trainees who ate recruited 
from our colle pes and univers 


reflect the 


ti will strongly 


ontinued from pa li 


caliber of the program used to 
recruit them Thus the company 
with dubious recruiting methods 
may find that it appeals most 
strongly to the type of person 
it iS least anxious to attract 
1 he potential value of its college 
tramed men to any company 
and the responsibilities of a 
company to its people are far 
too great to permit any but the 
most honest, straight-forward 
recruiting principles and methods 
consistent with sound business 


Management 


\s we all know, a company 
is continually under the scrutiny 
of the public, and the public's 
opinion, of it as the result of 
action of the individuals connect 
ed with the company as well as 
the general manner and atmos 
phere in which the company opet 
ates. As you know, many things 
color publi Opinion the toneota 
company ‘sadve rising, the le tters 
that are written, the Way the 
telephone operator answers the 
phone, the manner in) which 
salesman are received by the 
company's purchasing depart 
ment, the relationships existing 
with the supplers of its raw 
materials, the quality and the 
price of its products, how repre 
sentatives of the company con 
duct themselves under any given 
set of circumstances, the accep 


tance by its people of community 


mon reason for the failure of 
office workers to be promoted “ 


Ir would be fair to paraphrase 
Dr. Guthrie's potent observa- 
tion by changing his last sentence 
to read Rese arch reveals that 
undesirable personal character- 
istics are the most common 
reason for the failure of college 
graduates to get the job they 
really want 


citizenship responsibilities, and 


others too numerous to mention 

all create an image of the 
company. But in any case, it 
comes right back to one thing 
to the people the right kind 
ot people 


In the Armstrong Cork Com- 
pany, we clearly recognize that 
our competitors can have the 
same sort of bricks, mortar, 
and machinery that we have and 
many can obtain the same type 
of equity capital. But, in our 
opinion, the mayor difference ts 
the kind of people we make an 
ettort to employ people ot 
integrity, with a natural curt 
osity coupled with a healthy 
sense of humility and an honest 
respect for the dignity of the 
human individual And | am 
contident that the management 
of most compames have this 
same philosophy Only the 
people in a company will make 
good Or pool publi relations 
Only the people wall spell the 
between 


difference corporate 


failure, mediocrity or success 

\ sound college recruiting 
program is essential to get and 
hold the people a company must 
have to assure its future suc- 
cesses. If a company cannot 
attract these people, then it has 
no foundation on which to build 
good public relations. Thus, | 
submit, that sound college re 
cruitment wall not only aid it 
will in fact, determine the kind of 
public and personnel relations 


wr company will have 


| — 


How To “Write Your Own Ticket’”’ 
for a Successful Advertising Career 


SEND FOR THIS 
FACT-LOADED 
BOOKLET 


If you're looking for a career in advertising, this future income and future growth with McGraw 
booklet may be the key for you. It tells you of the Hill depend on your own initiative and effort 
many Opportunities for college men at McGraw how you can “write your own ticket” to one of the 
Hill—today’s largest publisher of business and most rewarding and interesting careers open to 
technical publications and the third largest pub college men today 
lishing organization in the country Send for “Successful Careers’’ today. See the 

When you read this booklet, you'll learn about facts about the many sales and editorial opportu 
the on-the-job training McGraw-Hill offers you, nities with McGraw-Hill—the qualifications we 
including a thorough course in selling and actual are looking for—details about our training pro 
work in one or more closely related departments grams. And see who and what McGraw-Hill is— ites 
Following this training period, you will be in line history, future, organization, products and facili 
for assignment to a sales division or to a specific ties, personnel policies and philosophy 
publication either in New York or in one of People are the mainstay of our business. We're 
McGraw-Hill’s 15 District Offices looking for new talents— new ideas. We want peo 

During your sales training, you will be paid on ple who will grow with us. See from this booklet 
a straight salary basis. This booklet tells you how if we're looking for YOU 

For your copy of “Successful Careers,’ write 


, George Pomeroy, Director of Sales Training 
es, too. 


Editorial Opportuntt 


Graw-Hill publishes 36 mM 
tic an H 


cporvuniviesexiat here PU B LI SH | NG COM PANY, NC. 


Ww et tor al am and 
Li I ib 
h 


abilities ARD 330 West 42nd Street, New York 36, N. Y. @ 
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REGIONAL ASSOCIATIONS 


Interview Form Surveyed widely the form is being used 
| hye active 


liclwe st 


\ssociation atte nding the 


members of the \ ques matled to 


tionnaire Was 
Placement all of the 125 
Annual ot the 


( olle ye, / 


( olle we 


active me mibe rs 


\s sociation on he bruat 


Meeting at Carleton 1956, and rephes were received 


Northfield, Minnesota, in May, trom 103 of the members, repre- 
1955, voted unanimous! enting 77 colleges and universi- 
adopt the College Interview ti 

borm and start using it for the 


hifty-one of those replying, ot 
chool year 19 1956 $9.5! 


,, indicated that they were 


nider, President of the using the form [his represents 


\ssociation, asked that a survey 1) colleges and universities 
of the active members be con lhirty-two of those replying, o1 
ducted tt determine yuist how | indicated that the VY @€X- 
COLLEGE INTERVIEW FORM Photog: aph 
M MINOR 
i 
Al 
Vb Home Phone 
he Weighs mingle Married 
( Place of Barth 
Church Afhlianon 
I 
ative) 
MMUNITY INFORMATION Honors 
le 
Avtended (Give dave 
total expenses while college, Grade Pout Sywem: A = 
A ves age Standing (lass nd 4th Quart 
i 
ITA i erm Drolet 
Vee bag 
two te and ceo humness chow addresses) 
AVAILABLE FOR EMPLOYMENT 
cm form bee been edepted by the Midwest College Placement Associotion 
1O2 


pect to use the form at a later 
date. They represent 31 colleges 
and universities Fourteen of 
those replying, representing 14 


13.6%, indicate d that 
they do not plan to use the form 


hools ol 


four of these are working for 


schools where another person 


is using the form 


5 


plre 
individuals 
who had not seen the form 


came trom 
hese 
individuals were new members 
or people who were missed when 
copies of the College Interview 


and Commuttee Report 


were mailed to all members last 
summet 


RMA Program Announced 


Lhe 10th Annual Conterence 
of the Rocky Mountain Assoctia- 
tion will be held October 26 and 
27 at the Union Memorial Center 
of the University of Colorado at 


Boulder 


Ihe first general session wall 
be concerned with the prospects 
for providing well-trained grad- 
uates in the next five years 
discussion 


of student attitudes will be held 


while at luncheon a 


(sroup SESSIONS and activi 


ties will also he 


planned the 


first day 


On Saturday, October 27, the 


opening general session will deal 
with the “Placement 


Liberal \rts 


Possibilities for 


(jraduates.”” Business, indus 
trial, and governmental repre 
sentatives will then hold ther 
own session to discuss “krom 


the Recruiter’s Point of View 


Otticers 
hold ther meeting on Saturday 


Placement will also 
with a report of the international 
held in Bethlehem in 


and a consideration of the 


meeting 
June 
proposed new constitution \ 


meeting follow 


will hye de - 
“Whar 
Ct te red 


business will 


The final 
voted the 


session 
question, 
are the Graduates 


gold, glitter, or goop 


Salary statistics of the Associa 


tion's placement bureaus will be 
distributed at the close of the 


Saturday session 


| 
| ontinued row pa YG? 


The Second Printing 
of 
The kighth Edition 


The College Blue Book 


THE STANDARD WORK OF REFERENCE OF HIGHER and SECONDARY EDUCATION 
IN THE UNITED STATES OF AMERICA 


is scheduled for delivery in early November, 1956 


THE NEXT EDITION WILL BE PUBLISHED IN 1959 


| This is the first time in the history of the 
College Blue Book that reprint) was 
necessary to fill the demand. 


The reason: 


The most complete compilation of data 
concerning higher education in the United 
States of America ever published. 


708 Pages - 8'5 x 11 - Cloth Bound 


Price $12.00 ($11.00 cash-with-order) 


The College Blue Book 


P.O. Box 311 


Yonkers, N. Y. 
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on 


Here, naturally 
wher the 
t specific and direct onenta 


tion to his future careet 


Based as it must be on tamil 
mentioned COMPAS 


hundreds of industry representa the business 


PLACEMENT BE-ATTITUDES 


and tatisth at the applicant rive that tlo« k to the campus 

untilait is small wonder he ofter on recruiting trips, the judgment 

cannot di tingutl h one organiza and hence the attitude of 

from another placement personnel have 
marked effect on those who seek 

4. College Placement Offices 


help 
enough, 1 
tudent receives the ing m oon the prospective 
applicant, where hes the 


Parent sponsibility for 


al pride, classmate preyudice, that atewude of “phony vanity” 
the printed preture with ot which Mr. Cominsky 
flattering caption, all fade inte with many of the rest of 
mntluences compared to deplores 

thi onthe pot coun eling 


with reams of the afore dustry must complete, a 
literature, 


acquaintance hip with the techmealh 


world 


With all these influences bear- 


correction 


My answer 1s that the colleges 


themselves must Start, and 


real tic preparation ot the non- 
trained student 


YOU DON’T HAVE TO BE A SPECIALIST 


WHATEVER YOUR talent or shill, there 
Mutual of Omaha. world larvest 


~ a place for you with 


exclusive health and accident 


md United of one of America’s few billion 
dollar Life insurance compan Our diversified operations call 


fot Tg with widely varying interests and educational back 


rrounds to serve either in our Home Offiee or in our sales and 


ervice olfiees throughout the country 


Mutual and United offer planned programs for advancement 


The rapid growth of these companies has meant quick advancement 


lor our young hur department heads and executives are 
home grown which mean limitless opportunities for 
ouny then ind women 


Nline every colle ue depres or of experience is adaptable 
md readily usable in Mutual’ md United 
jiust a il i 


wide spre ad operations 


ou dont have to he a specialist 
Through a well-ce veloped educa 


tional yatem, you have many op 


portunities to prepare yoursell for * 


mlvancement the other rew 


moa career with these con panies 


bor information on Home Office 
ireers, or work in your own com 
Mutual of Omaha 
ind United of Omaha and 
Farnam Streets, in Omaha, Ne 

braska 


write 


OF l nite 


33rd & Farnam 
OMAHA, NEBRASKA 


My friends in college placement 
tell me they get sick of the sound 
ot then own Voices raised in 
liberal arts 
graduates, especially the young 
women, that they will find it 
tough going when they start 
ther job hunt It is under- 


admonition to. the 


standable that these words, no 
matter how well intended, fall 
late mto minds fixed on the 
crucial problems of the last 
spring formal and final theme 
papers, and lulled by the Statis- 
tics of supply and demand in 
industry and the ever de ve loping 
opportunities of a prosperous 
economy [he time to. start 
the new orientation 1s much 
earher than the 
whe n the 


senior year, 
majorny of colle 
placement otficers get imnto the 
act) much earher even than the 
junior year, with only that final 
glorious burst of college activi- 
ties ahe ad 


Start in Sophomore Year 

lhe ideal time to start the 
sort. of counseling sO sadly 
needed today is im the sopho- 
more year. With the opportuni 
ties for two summers of practical 
employment, for a selection of 
extracurricular activity on cam 
pus that can tie in with a chosen 
objective, the longer and there- 
fore more personalized contact 
between counse lon and COUTISE le 

these advantages might well 
justify the extra work such a 
program calls tor Certainly 
they should make apparent, for 
even the most doubting member 
of the Board of [Trustees to see, 
the invaluable service performed 
by the college placement office! 

Another helptul tactor here 
could be inclusion in the college 
curriculum of elective in 
typing and shorthand | have 
been told by seniors in some of 


the larger women’s colleges that 


even af they ranted wt which, 
granted, few of them on then 
own accord evel do), such a 
course 1s impossible to obtain 


It makes very little 
sense, then, for the 


on campus 


placement 
officers to urge a girl to prepare 


job 
re- 
more 
sf 
peer 


A LOOK AT THE RECORD 

Just 17 years ago saw the inconspicuous 
birth of a new corporation im an abandons d 
factory central Just two rigid 
foundations supported the infant industry 
1) a unique but undeveloped discovery 
fibers made of glass and (2) a small group of 
imaginative young men lhe combination 
biberglas sale s of 


$1,000,000 from a limited number of  pro- 


paid ott tor 


ducts in 1938 to a corporation that produces 
a glass fiber that highhghts thousands of 
products applications and creates net sales 
of approximately $150,000,000 a year. This 


his been the gigantic growth of kiberglas 


ABOUT THE FUTURE 


And this is pust the beginning of the kiberglas 
growth STOTY hiberglas has barely tapped 
its market and production potential It’ 
true that kiberglas offers unlimited oppor 
tunities for your graduates in all fields of 
science, enginecring, automation, marketing, 
distribution, accounting, planning and busi 


ness administration urthermore, 


summet 
employment opportunities in rese arch, pro 
duct development and engineering will be 
open to both college undergraduates and 


taculry members Burt above all we look to 


youl graduate S 48 opportunities for us 


A Progress Report on A Decade 
of College Recruiting 


EMPHASIS ON YOUTH 


We need capable younp men to meet the 
challenge of an unlimited industry. We need 
more men of the caliber who pioneered and 
now direct our corporation, Men, who ean 
overcome obstacles, frequent disappointment 
and even a few fatlures. Our progress be 
Came possible through the youthful enthuss 
asm, determination, zest for getting things 
done and capacity for long hours and hard 
work of the kiberglas “young men”. You 
Call PIVe US such Wien You've done it 


in the past decade 


In our years of orpamzed recruiting, 
some OOO) ine xperienced college yraduates 
have been brought into the rylas organ 


ization Many of these are already in a 


position of mayor responsibility, and con 
trbuting further to the progress of ous 
business It Wat through oul aid that 
we met these men 

\ decade of recruiting experience hows 
clearly that oul COUNTS college: and 
universities and them placement officers 
have plaved, and will continue to play, A 


mayor role in the growth and expansion of 
the Owens-Corning Fiberglas Corporation 


We Ate happy to have thi to 


expres out thank 


_ 

773 a 

et of ay 

ot 
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herself for cold plunge nto 
busine life i? hye Na to wuse 


aluable 


funds to do so 


and extta 


(sreater tamuliarie vith near 


compan would enable the 


counselors to peak with author 


t on Opportunity working 


ondition and pet onnel of those 


party ular outfit understand 
ome concen vite 


ement director 


4a group of 
in thei Vict 
nit te sit them all expenses 
paid for an informal indoctrina 


tion thei and pro 


Whether chrough first 


han | ob et 


cedure 
ation uch this, 
or only by way of more careful 
reading of the de criptive litera 
ture, the better-antormed the col 
lepe adviser, the more intelligent 
and helptul advising can he do 
hollowing bi 


earhet Mii 


remark quoted 
Wright pre on to 
a “If we are forced by this 
ittiiation to over 
empha vA the elling part of 


Pecrutiny vhen the 


college 
vracduate pet inte thre orpanisza 
We certamly owe it to them 


to it dow and calmly 


quietly 
and te 1] them that the obligation 
for ther development rest: 7, 
Hew and that the number conve 


thing for them to do ino then 
development 1 first and fore 
most, and as the foundation, to 
deliver work for a 


pood da Ja and that 


a good da 
then 
ke velopment on top ot 


that and not mstead of tt 


Abbott Cites Example 


In the Mareh, 1956, 
the Journa ( Placen 
Paul Abbort 
“Lhe Common Denominator of 


ke cribe thre 


Artie le on 


young 
man of pole asing pet onality with 
educated 


abilit well 


and apparently ambitiou His 


mentor nave pieat hopes for 


him \r earl ave hye appears to 


be a man destined tor preat 


things \r the outset all seems 
fo vo so we 1] but ooner of later, 


and apparently without good 


reason, he fail personality, 
ability, good education and am 
bition nothwithstanding! 


} 


“Whar 1S asks Mi 


Abborr, then goes on through a 


missing’ 


consideration of that young man’s 
attitude son rhe job and his 
pany 's responsibility in develop- 
ing them in such a way as to 
make him realize the glowing 
potential with which he started 

“Attitudes can make all the 
difference in the world so far as 
SUCCESS IS concerned,” concludes 


Mr. Abbort 


doing what we should to impress 


“Are we in training 


this fact upon those who aspire 
to tomorrow's management? In 
our traiming let us put atritude 
development first, ahead of the 
dissemination of knowledge and 
skills. Pull 


histories of 


the refinement of 
out of the file case 
have succeeded ol 


those who 


fatled in the past It is easy to 
pot out chat the common 
denominator of their success o1 
failure hesin attitudes attitudes 
toward the job, country, econo- 
my, community, 


te llow 


church, family, 
company, workers and 
self”’ 

In the Journal's May issue of 
this Veal, Robert N 


ot one 


Sears tells 
ol company’s part in 
preparing young men tor careers 
in that field through such devices 
as graduate fellowships, summet 
work 


alte d with ( lassroom study 


employment and periods 


retaming of college professors 
on practh al assignments, tours 
through the plants for high 
school and colle pe students, and 
many other farsighted techniques 
necessary to fillthe 2,000 separate 
job classification in the petrole 
um industry 
‘A colle ue 


cannot te 


man for any one 
iob,”’ Mi 


“Tt the amount of knowledge 


prepare a 
specifi Sears states 


they acquire after their formal 
academe education which really 
determines how far they will go 
in ther chosen vocation 

ramung after college is there- 
fore another important phase of 
industry's part in the education 
and preparation of men for 
careers 

Such thinking on the part of 
de velop 


industry leaders may 


some drastic changes in training 
programs and orientation tech- 


niques It seems to me, how- 
ever, the re is equal opportunity 
for improvement in the earlier 
contacts between representatives 
of business and the young hope- 
in the 


fuls on campus that 1s, 


recruiting stage 
Emphasize What We Expect 


I'd like to see and heat le SS 
emphasis on what we in indusery 
can offer the applicant and more 
on what we expect of him; fewer 
dressed-up presentations of all 
our fine wares and more frequent 
recourse to those platitudes ot 


reality that are as applicable 
today as they were in the era of 


Most ot 


ourselves 


the bounding bathers 


us have heard them 
from Grandfathers when we were 
Very Young; we tend to forget 
that the Very Young of 
look to 


may resent 


loday 
however much we 
this implication of 
our OWN aging status to pro- 
vide them with equally sound 


secrets ot success 


Ir is with the most fervent 


emphasis that | come back now 
to My Opening proposition. If 


there were to he blazoned ovel 


the entrance to every college 
placement office a set of formulae 
on the attitudes of all persons; 
beautiful or otherwise; student, 
placement officer, or company 
that 


portal, they might include such 


representative, who CTOSS 


statements as these 


Blessed is the student who regis 
ters here early; for he shall 
have ample time to change his 
course 


Blessed are the meek; for theirs 
is ultimately the red carpet 
and the silver water decanter 


Blessed are they who counsel: 
for their words shall fall on 
fallow ground to _ produce 
greater glory for the Alumni 
Association 


Blessed are the company re- 
cruiters; for their job will 
have been done for them by 
all the above. 


INVALUABLE 


is the only word RCA knows how to use in describing 


the services of 


PLACEMENT 
OFFICERS 


of colleges and universities across the country. 


RCA will continue to cooperate in every aspect of its highly 
productive relationship with placement officers. RCA further pledges 
to utilize to the utmost the skills and talents of graduates with 
bachelor or advanced degrees in EE, ME or physics, whether these 
men enter fundamental research, applied research or 


design and development 


RADIO CORPORATION of AMERICA 


College Relations, Dept. C_R -IK 
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Do your engineering and 
metallurgy graduates want 


jobs like these? 


I LCAUSE the Timken Company is graduates opportunities in many different 
always pioneering new markets and fields. Here are just a few of the kinds of 
expanding existing ones, it can offer your jobs we have at the Timken Company: 


(1) Research and Development alloy steel, bearings and rock bits. 

(2) Alloy steel production— melting in electric furnaces, bar and whe rolling, 
heat treating and finishing, forging, manufacture of stainless and tool steels. 

(3) Metallurgical laboratories— testing, quality control, Customer service. 


(4) Bearing manufacture — design, produc tion, quality control methods. 


(5) Bearing application engineering — industrial, automotive, railway, agricul- 


tural, aircraft and many other fields 
(6) Rock Bit manufacture — design, forging and heat treatment. 


(7) Sales engineering — development work in every field where Limken” steel, 


he arings and ro k bits are used 


If your graduates want the chance to do important work in an important industry; the 
chance to advance as far as their ability permits; the chance to learn under a training 


program that fits the training to the man — right on the job — then tell them about 


Ihe Limken Roller Bearing ¢ ompany 


It is the Limken Company's aim to continue to make the best bear- 


ings, the best steel, the best rock bits with the best people working 


under the best conditions 


For more information about the Timken Company, its training pro- 
gram and the employment possibilities for your students, write for your 


tree copy of the booklet,”"Career Opportunities at the Timken Com- 


pany.” The Timken Roller Bearing Company, Dept. JC, Canton 6, Ohio 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER BEARINGS + ALLOY STEEL & SEAMLESS TUBING «+ REMOVABLE ROCK BITS 


10) 


t 


views: October | 
Novembet 12, 


19 lanuary 6, 


\pnl 17. Avoid 
25, December 


January 


The Annual Listing of 


be bruary 


Arkansas 


PLACEMENT 
OFFICES 


Interviews Open continuously 
Avoid: August | eptember | 
of the United States for 1956-57 ARKANSAS nil fina 


Roberta | Dorr, Director, Place 


ment Bureau VS: Sept 


The fallozoin tin ude those institution which ember May 17 Dea 
re po fo either of Mat roulated by the ember January 
19 February 1, Mareh \pril 
Co Pla ement Pub ation Coun fii r Col pe 
ind having placement Olfice but finding no 
eae 
are ureed to orovide th the ARKANSAS 
Russellville lohn | Lucker, 
Jol R\ AL, prompt 0 that the proper individual may ve 
Director, Student Affairs In 
0 ad ana nrormed ad terviews February | May | 
Avoid March 15, \prl 18-23, 
May 7 
Alabama ARKANSAS Srate Tracners Cor 
AnaBpamMa Potyrecunic INstrrute, Universiry or ALaBama, Univet Lear, Conway TE B. Hardy, 


\uburn W Farley, Manager, 
Placement Office. In 
10 December 
January 14 March \pril 
May Tune \ugusr 16 


(jradu ite 


ferviews October 


\void Saturday and holidays 
JACKSONVILLE ravi ACHERS 
COLLEGE, Jac ksonsville 
Virgimia Bannister, Director ot 
Placement Bureau \void May 


1) June 


Ne pte mbet 


rare Leacners Florence 


Mekthen 


Placement ervice 


Director. 


[rite rviews 


January Graduates) November 
January 2 Avoid: November 
% December 3 and December 
19 January May (jrad 
uates) March 15 Ma \void 
March 1) March July 
Gjraduates) March 15-July 
Avoid: March 20 March 25 and 
July 4 
KEGEI IN Pitt tt luskeges 
Institute |. |. Flood, Personne! 
Director Interviews Januat 
1-May 1. Avoid: April 1-April 


Ocroper, L956 


sity Dr. Hubert bk. Mate, 


ant Dean and Director, Arts and 


\ssist 


Sciences Placement Bureau; Dr 
Burton Morle Vy, 


Sureau of Personnel & Placement, 


Director, 


chool of Commerce & Business 
\dmimistration; lemple, 
Placement 
Meigs, Dut 


Placement 


Chairman, leachet 
Bureau; Howard H 
ector, ngineering 
Bureau, | Newge 


Dean, School of Home kconomics; 


lodhunte 


Henry A. Leshe, Director of 
Placement, Law chool, Miss 
Florence A. Hixson, Dean, School 
of Nursing Interviews: Begin 


eptember 24 \void: November 
19 November 23, December 15 
January 6, January 19 February 
6, March 23-Apnl 3, May 24 


and aturdays 


Arizona 
ARIZONA rate Tempe 
Robert | Menke Director 
ot Placement 
UnNiversiry of Anizona, Lucson 


| ( lohnston Director aot 
Placement | Mi Rhode S, fu 


dent Plac ement Assistant 


Inter 


\void 
September 10 12, November 12, 
November 12.17, November 29 
30, December 19 January 2, 
January 1-29, March 25-30 


April 19-22, May 27 June |} 


Director of Placement 


NiveRSITY OF ARKANSAS, Fayette 


ville—L. D 


Director 


| Papet, cihnent 


Interviews October 
22 November 20, November 26 
December 20, \pril 

Avoid: November 21 24 and 


the week ot Novemb ! }2 


bebruary 


California 


or Tron 
Pasadena Dr. Donald 

Clark, Director of Placements 
Mrs Janet Ie 


ant to the 


Patterson, Assist 
Director of Place 
M 
degree men only after 
Januar 7, Pho DD. degree men 
after October \void: Novem 
her 22, 23, December 100 January 


6, March 11 


ments Intervie 


(CHAPMAN COLLEGE, (Orange 
homes | (Owens Director of 
Placement Interviews bebru 
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J 

| 
AGRICULTURAL, MECHANICAL AND 
Normat Pine Blaft 
H. G. Barnett, Director, Bureau 

of Placement inal hollow up : 
= 

| 


ary 4 June 14. Avoid: April 12 Loyora Unsiversiry of Los An NIVERSITY OF CALIFORNIA, Berke 


GELES, Los Angeles Priscilla ( ley -Miss Vera L. Christie. Man 

Cuico Chico Ewing, Placement Counselor, In ager, Bureau of Occupations 

Lawrence ‘] Crawford. Plac. terviews: Close October 1S for Interviews October 15 June 

ment Director Mrs. Marjorie Fall Semester and January 15 for Avoid December 14 February 

Roberts, Placement pring Semester. Avoid: October 1] 

interviews: Scheduled an request November 9, November 22 Us 

Avoid: November 22-24. Decem 13, December 17- January 2. Jan 

uary 1825, February 1822 uctinger, lanager, 

ber January January 2 March 25 April e Y 119 4, Mrs Marian W King, \ssistant 

February 4, April 14 2) to Manager. Interviews: Sens 
May 13-17 ) anager ntervi | 

Cranemonr Men's Clare ember 4+ May 22 \void 

tanton P. Welsh. Dir OCCIDENTAL Los \ngeles November 22 26, December 17 

ector of Placement Dorothy R Lom Norden, Director of Voca January 2, January I] February 


Caorhen Assistant Director of tional Guidance and Placement 6, April 1822, after Ma ZZ 
Pla Inter icws October Interviews February 1s \pnl 
10 (Best), January 8 18, April 25- IVERSITY OF CALIFORNIA, Lo 


December 14 lanuary 7 Mav 0 May 1§ Possibiles Avoid Ange les lohn W \dams, Mana 

January 19 February April ger, Bureau of Occupations 

or THe Pactric, Stockton 1320 Interviews: October 15 19, Octo 

Mi Pearl Piper, Teaches ber 26, 29, 31; November Y, 19, 

Placement, Elhote Taylor. Pasapena Crry Pasadena 20; December 3, 4, 6, 7, 10 14: 

Director of Placement Avoid Milton Mohs, Dean of January 2 11; February 11-12, 

November December 16 Placement. Avoid November 22 20, 21; March 5, 8, 15, 25, 28, 29: 

January 21 February 23, December 19° January 1, April 1, 3°17, 22 30; May 17 

1, February 12 22. April 14 22, 1S) iy Avoid January 14 23, May 

Mis 1) to end of semester : 4 June 4 
Peerekoine Los 

Stare Fresno Angeles J. D. Fenn, Director of UNiveRSITY OF SAN FRANCISCO, San 

1 W. Cantield, Placement Di Placement; Mrs. Evelyn | hem Francisco Joan K Downey, 
ector, Mrs. Gean Howard, Place mert, Placement Secretary (for Director of Placement 


ment Ipervisor Interviews appomtments for recruitment in ( 
NIVERSITY OF SANTA CLARA, Sant: 
Ohotober ind March, \void ferviews Intervie ws Will make 
Clara Mrs. Helen | Ferris, 
eptember vovermber 12. arrangements to suit recruiters if 
Placement Offices Interviews 
ember December 20 sufficient notice is given 
October 29 April 30 Will accepr 
lunuary |, January February 
Fel \ | Pomona Claremont a few compames during May if 
Vl 0. lune 6 12 “se 4 Mrs. Ruth Mather, Placement this is the only time the plan to 
tithe 
secretary Interviews October be in the area Avoid: October 
OLDEN Gate San Fran 1 June Avoid: November 2] November 2, November 28 
Viiss Lilhian (; Scott, 2b. December 15 January Jan December December 19 Jan 
Placement Director \void uary 26 February 13. April 6 15 uary 3, January 2] February : 
\prl and first two weeks in May kebruary 22, March April 
SAN Francisco Stare 18-22, April 25 May 1, May 8. 
( 
Areata Francisco Paul N May 30 
Mbert Hlood, Placement Wooif, Placement Officer Inter 
oe \ ” ‘ 
Mticers Mrs. Mary Low Hum views: All through the academic UNIVERSITY oF SouTHERN 
plire Placement ecretary In vear, with peaks in November. FORNIA, Los Angeles Mrs 
serview eptember 10-May \pnland May. Avoid Beginning Florence B. Watt, Director, Voca 
\void: December 20) January 30, tional Placement Bureau; Miss 
about December 15 and ending 
\prl 13 and usual holidays in early January. end of May and Clarion Modell, \dmuinistrative 
Long Beacn Srare Cor Lear, Long beginning of June \ssistant and Counselor in ( harge 
of bxecutive Placement; Mrs 
Beach Miss anne Thompson, 
py on | STANFORD UNiversiry, Stanford Pat Yost, Placement Counselor 
cement wet nterviews 
hugene W. Dils, Director; R. ¢ for Technical Career Men and 
eve rstock, Associate Director, Women; Miss Betry Jean lper, 
at » March 24 \pnl 1, May ‘ 
Busine SS and lechmical Place Placement C ounse lor for Non 
titve 
ment. Interviews September 27 technical Career Men and Wo 
Los Los November 30, January 7 March men, Mrs. Jom Wing, Placement 
\ngeles Interviews November Apnl 3 May | \void Counselor for Student Aid. Avoid 
1S, January 1S, February 15. November 22.25, January 17 1s, September 3, November 22 24. 
Ma () February 22, April 19 2] December 19 January 2, January 
THe Journat or PLacement 


= —_ 


OCTOBER, 


GEORGETOWN UNIVERSITY 
PLACEMENT OFFICE 


Tuvites You to Yoin other Companies 
Whe have “Pound Our Pacilities and Sewices 
Conventent and Efficient 


Industry Representative speaks to group of Candidates in a 


Placement Office Conference Room 
If your needs do not warrant a visit to our campus, may 
we have your permission to refer qualified applicants as 
your openings occur? 


ESTILL M. GUINANE, Director of Placement 


Georgetown University, Washington 7, D.C 


€ 
11] 


COLLEGE 


end Januat 


ioM 


yradu ites § 


tudents and Registrar 


COLLEGE 
(sunnmison Rial Ie 
Lake, Director, Publi 


tion and ervices 


COLOR ATM). 


Informa 
Interviews 
March through mid-May, mid 
through July \void 


days aturdays, Sundays 


Connecticut 


Connecticut New Lon 
don Viss | Alice Ramsay, 
Miss Averill 


| CGarippin, Assistant to Personnel 


Personnel Director; 


Director Interviews: January 6 


March Prefer Mondays 
through Thursdays; Fridays if 
hnecessat \void January 14 


kebruary 3 


Universiry, Fairfield 

W 

ectotr Intervie ws 

May 10 \void January Is 

kebruary 4, February 22, March 
\pnl 17 29 


| attato, Plac ement Dir 


January 


| dward \ 


Hartford 


Wicas, Director of 


tudent Personnel; Franklin 
Ashley \ssistant Director ot 
tudent Personnel Intervie ws 


+ May 24 
2, April 13-21 


Avoid 


West Hart 


r fosern 


ford Mes Nhice Kelle 
Placement Director Intervi ws 
1S April 15 \void 


aturdays, February 


Mar h | 


Hartford John 
IF. Butler, Director of Placement 


January 31 May 10 
March 20 \pril \pril 


Intervir ws 
\void 
Ik 19 


niversiry oF Bridge 
port Frank Wright, Director 
of Placement; Mildred kerrera, 
\ssistant Director of Placement; 
Martina 
leacher Placement. Interviews 


eptember 17-May 20 Avoid 


Director ot 


November 21 26, isecember 19 
January January 17 3). 
0-27, \pnl 13 


NiveRSITY OF CONNECTICUT, Storrs 
Powers, Placement Officer 
November 5-16, 


rvVviews 


CSEORGETOWN LU NIVERSITY. 


JOURNAL OF 


November 29 December 15, Jan 
uary 8 11, February Apnl 12, 
April 25-Mavy 17 Avoid: Febru 


ary 12 and 22 


Middle 


Director 


Westevan University, 
Patrick, 
of Senior Placement; Mrs. Esther 
\ Bartman, 
views: November 9, November 
12 15, November 19 21, Novem 
ber 26 30, December 3 14, Jan 
28, March 
\pnl 15 30 


town Baxter 


secretary Inter 


1X, he bruary 


5-12, March 14-29 


uary / 


Yate Uwniversiry, New 
tiuart H 


Haven 
( lement, YuUpervisor 


Placement Interviews 


December May 17 


Delaware 


Universiry of Detaware, Newark 
Mrs Cjeraldine Wyatt, Dir 


ector, Placement Office Inter 


views: January Graduates: Octo 
ber 15 January \dvanced 
Degree Students: October 15 


May 17; June Graduates: Novem 
ber 29-May 17 Avoid Novem 
ber 21 26, December 19°) January 
3, January 12-29, March 23 


\pril 1, all Saturdays 


District of Columbia 


Ture American UNiversrry, Wash 
Mrs. Eloise Nelson Ma 


Director oft Placement and 


ington 
Assistant Professor Interviews 
september 15 June 1 \void 
November 12, November 29 30, 
December 24) January 5, February 


2, April 13.22, May 30 


UNiversrry of 
Martin 
.. Casey, Director of Placement 
November 7 Decem 
ber 14, February 4 March 29 
Avoid: November | November 
23, February March 7-8 


AMERICA, W ashington 


rvicws 


Wash 
sell M. Guinane, 
Placement, Mrs 

VMonagan, 


Vers 
Director of 
Mildred A 

Director January 
\pril \¢ Avoid January 21 
Kebruary 1, 


\ssistant 


Inte rviews 


February 


Howarp UNiversiry, 


\ ishington 
October May 


Intervie Ws 


PLACEMEN' 


1 \pnl May 30 
Santa barbara 
Miss Rosella Wilson, Place ae 
ment Secretat Interviews: keb 
ruary | May 20. Avoid: Decem 
Whietier In 
terviey late October to 
first week of December, first two 
| last week of February to first 
Colorado 
Collin Lyle N lonecker, Du 
ector of Placement Interviews 
November 1S) March \void 
COMpPany To One 
OLOKADYO Copperas Colorado 
prings —H. E. Mathias, 
Charge of Placement Inter 
\void: November 21 25, Decem 
ber 19-January 7, March 27 
COLOKADO CHOOT or Mine 
Golden Wim. Burger, Dean 
views: October 2 \pril 30 
void: November 22-25, Decem 2), 
het January 6, January | 
x, Apnl 18 21 
Van Valkenburg Director of 
1 May \vord: December 
January 4, Januar 
1, April 17 24 
Niveksity oF Corokapo, Boulder 
Willard bkdwards, Director of 
Placement 
John Rupp, Assistant Director 
of Placement Harold A. lones ; 
Placements. Interviews: Will nor 
close untl and unless all dates 
Januar March 11 ; 
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Reynolds new aluminum 
reduction plant near 
Corpus Christi, Texas 
capacity 160,000,000 
pounds ao yeor 


A World of 


Opportunity! 


Reynolds Metals Company graduate in virtually iny 


offers the ambitious engineer phase of engineering 
ing graduate a world of O} On-the-job training and 
ortunity spit i 
| ] libe ral msurance hos} i aliz Tapping one of huge battery 


Reynolds operations in electrolytic cells 


tron and retirement program 
clude bauxite mining...chem are maintained 


al ind electrolyti process For important background 
ing...sheet rolling drawing information. mail the coubor 
and extrusion foil rolling If you are interested now 
and printing powder and / 


paste produ tron parts fab 
nication 


write direct to General Em 
| loyment Manager Reynolds 
Metals Company, 3rd and 
Promisiny careers exist for Grace Sts., Richmond 19, Va Sheet rolling — reverse hot mill 


in operation 


REYNOLDS 3% ALUMINUM 


+ Reynolds Metals Company, Employment Dept 
| ‘ se Richmond 19, Virginia 


Please send me, BREE, your 96-poge booklet, “The ABC's 
of Aluminum”; also the 44 page book, “Reynolds Aluminum 
and the Company that mokes it.’ 
| 
] Name 
Reynolds expanding produc 


tion — historic chapter in 33 Address 
years of continuing grewth 


= 
: 
di | 
Expanding | 
of 
| | 
| 
| 
| 
| 
| 
| 
Ocroper, 


nd: November | November Universtry, Macon oF 


$4, December 20) January Richard Burts, Dean of NOLOGY, Chicago Earl Kubs 
January 19 kebruary 6, February Men; Louse Brown, Dean of cek, Director of Alumm Relations 
March 1, Apnl 18 23 Women Interviews: November & Placement. Interviews: Begin 
1 Ma | Avoid: November October | Avoid November 


lus Wasnincron Unt 


Waal 3, December 12 January 3, 23, December 24 January 7, 
atrieia March 12 26 january 16 February 25, March 
| tudent Placement 29, \pril 19, May 2 3, 
{ ‘et A ‘ te ” ‘) ‘5 
ptember COLLEGE, Forsyth tare May 30, Saturdays and Holidays 
hebruat Ma Miller, an Intervec ws March 
| \void: December 20) January 1S lune J Knox Galesburg Wilbur 
—_ 104 F. Pillsbury, Dean of Men. Inter 
Lniversity oF Grorcta, Athens views: January 7 May 31. Avoid 
Miss \nine Seawell, Director March 1] 5 
Florida ot Placement and tudent \id | AK I Fors sr COLLEGE. | ake Forest 
cw (kh cote 
Int act ember Hine, Placement Wir 
OUTHERN Cottece, Lake 7 ) 
. January March 12, March 
ector Interviews: October May 
land | triest \ | lle \ | udd M 
May 15 
UnNiversrry, Decatur 
Idaho Gh n R Smith, De an, School ot 


dy Winter Park 
Busine SS and Industry Inter 


Dr Melvin L. Greenhut, Director PATE COLLEGE, Po atello views November May | 
of Placement. Interviews: Septem ‘ Pallberg, Director of \void: December 18 January 3, 
bert June ¢ word: November Placement Interviews: Novem January 21 February 1, \pnl 
1 26, December 14 January 7 ber 15 June 1. Avoid: December 17 24 
Viarch 200 2¢ January 7, 17 23 
Monmoutw Monmouth 
NIVERSITY FLORIDA Caines Niversiry oF lpano., Moscow Louis S. Gibb. Director of 
ithe Mi | Mayberry, Harlow H Campbell, Director, Placement Interviews: January 
Lniversity Placement Officer. In Central Placement Service. Inter 15) May 15 \void: January 25 
rerview Qhtober & January 1, views: November December 19, Kebruary 2, March 22 1 
bebruat 6 Ma 17 June 19 january kebruary NORTHERN ILLINOIS STATE COLLEGE. 
\ugust November Februar March 29, DeKalb Martin H. Bartels, Dus 
mbher 21 26, December \prl | May | \void ector of Placement 
19 \pril 23, July days and Sundays February 15 June Avoid 
1, Saturda April 13.22, May 30, Fridays and 
or Miami, Coral Gables Illinois Saturdays 
Ie chopman, Acting Quincy Quincey Lucile 
Director of Placement Service Universiry,  Peora Danker, Placement Director. In 


‘ 4 ‘ 
i ev | nd oft Ohotober to Mi M \rmstrong, Plas ment terviews October to second week 
al \vond Novem ecretal Intervie we ngineers in May Avoid March 20) 
ber IY December 13 14 erence mayors: October Jan March 27 29, \pnil 24 
1) 1 3] 14 thal Industrial & Public Account 
ecemnet Roosevetr UnNiversirry, Chicago 
1.31. Februa ing firms: March IS Mareh 29, 
( \d Arthur R. kekberg, Director of 
| 19 Marc} USINESS GU ration, 
| \rrs bel Placement Interviews Novem 
M at | | ts ote ebrtuatr 
\prl Avoid: November 2] 26, ber June \vord december 
Bob 17 January 3, January 28 Febru 
Georgia \pril | : uary 5, \pril 15 20 
Rosary River Forest 
UNIVERSITY EASTERN TATE COLLEGE, Interviews November | May 15 
er rset (, ‘ esta Vere ve 
DD. Wi rad (Charleston \ | Nov mber Avoid: December 21—lanuary 
ate Placement Officer \ 1) mber kebruary January 18 25, April 17-25 
(hetober | November | \l uch Holida 
Greenville Carbondale Rove’ R Bryant, 
| oF Calvin Burge, Registrar’ sOttice Director, Placement Service 
Atlanta Dean Fred W. \void eptember LO 13, Novem Interviews: October 22. May 10 
Placement Director Interviews ber 21 26, December 19 January \void: November 21 23, Decem 
\void March \prl 5 ber January 7, February ] 
| Mia 7-31 lune 3 March 12-29 


JouRNAL oF CotteGe PLACEMENT 


Ideas grow and grow at 


UNION CARBIDE... 


Last vear approvmately one third of Union Carhide’s 
total sales were af products not avatlalle la year age 
hor the past 2) year the Corporation has averaged one 
neu product a month, Now it is introducing them at the 


rate of tuoa month 


Ideas born in Union Carbide Laboratories grow 
... from exploratory and fundamental research to 
applied research and product and he velop 


. . . . . . . . . . 


tient through pilot plants tion to sale 


UCC DIVISIONS INCLUDE: In all these fields the Division 


Bakelite Company need enganeers, chemists, and busine 


of 


Carbide and Carbon Chemicals Company and liberal arts majors bor more information write 
Electro Metallurgical Company Co-ordinator of College Reeruiting 
Haynes Stellite Company 
Linde Air Products Compan i ( , 
UNION CARBIDE 


National Carbon Company 


CARBON CORPORATION 
Union Carbide Nuclear Company 3O dnd St. New York 17, 
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( hhicag Robert Woellnes 
Direct 1 Calvin Place 
nent Counselor tor Ven Mi 
Vira Jones, Placement Counselors 
tent mien Interver \ppoime 
in} advance and 
ersit will scheduling 
lute shen students ate not 
iVatiable 


Robert Calvert ly Coordinat 


ny Placement Officer Inter 
‘ October December 20, 
hebruat | Mia \void 
ember } Apnl 
Stare 
Viacom lohn ¢ Roberts, Dar 
Vir Lucile Hishop ecre 
tal \ ond eptember 
October TL 14, November 22 26 
December january 6 March 
I, March 4, April 13 21, May 30 
Jarl | \ugust 16, all 
the regular whool oor legal 
Indiana 
\vord ember 3 10, Novem 
er 21 26, December 22) January 
| March 1), 
Mas 
Pauw Univensiry, Greencastle 
David W. Robinson \ssistant 
Dean of Students (Men), Director 
of Placement. Miss Lucile Scheves 
\ stunt Dean of tudents! Wo 
men Ohetober | 
\pol November 20 
December 1 January 
() bebruat March 
Apel 


1); Robert \ 
Placement Director Interviews 

ember May Avoid: Nov 
ember 21 December LO, Decem 
bet 14. March 1 1s 
\prl hatter May 20 on 


Lhompson 


by branklin 
ul Z het Director Place 
ent bdward ¢ Coleson 


Director of 


lea he 
Intervie “ws 
Jerre 17 


4 
yove mibe 


eptember 14 June 
\ugust 9 Avoid 
25, December 19 
January 21 2, 
| June 3 17 


Januat 


INDIANA Bloomington 

J. DD. Director, Business 
Placement, Miss Fay \rganbright, 
leacher Place 
iffin, 


Placement 


Assistant Director 
Wilham 


(sovernment 


ment, Director, 


Inter 
views: October January 15 
Kebruary 11 May 22, June 24 
Avoid: November 17 

December 15 
January If 10 


16 25, May 23- lune 


\ugust 
Januar 6, 
\pril 
3, July 4 


Ross POLYTECHNK INSTITUTE, 
Haute G. C. Zader, Du 


ector of Placement; Mrs. Margaret 


lerre 


()'Connell, Secretary Inter 
VIEWS November 1 \pril 12 
Avoid: November 20 27, Decem 
ber 17 January 9%, January 21 
11, March 15 
Angola W 


bk. Thomas, Placement Director; 
Mrs Hele 


Placement Director 


Brown, \ssistant 


Lite rviews 


No closing date \vord \ugust 
10 October 12, December 1 
January 15, March | April 


May 24 June 


Vatrakatso Untiversiry, Valpara 
November 
December kebruary 4 
10, Apnl 29 May 10 


ise? Intervie ws 


April 


bhdward 

of Placement Interviews: Feb 

ruary 7 May 20, if additional 

dates are needed November | 16 
\vord 15, May 6 


( fordsy 


Director 


lowa 


Drake Universrry, Des Moines 


() 


Niffenegger, Director, 


Placement Services Intervie ws 


October 19 May 17 \void 
November 20 26, December 18 
January january 19 February 


Apnml 17-24, Apml 26-27 
Retailing Students \void 
November January Dues 


days and 


| hursday 


JOURNAL Of 


(SRINNELI Gnnnell Dr 


| hornton, 


COLLEGE, 


Givens L Director 


Placement Office Interviews 
February Apnl 20 Avoid 
March 30 April 8, Saturday: 
lowa Stave Teachers CoLiece, 
Cedar Falls Dr Raymond | 


Schhicher, Director of Placement 


Intervie ws begin March Is 
Avoid: May 27. June 10 
lowa Westevan Mr 


Pleasant G. B 
of Placement 


ke rre Il, Director 
\void December 
January 3 


Moknincsipe Cottece, Sioux City 
Head, De 
partment of kconomics and Busi 
ness Administration and Dean of 
Men 
\void 


tion 


M lommeraasen, 


rviews 


January May 
Weekend of Easter vaca 


Upper lowa UNiversiry, Fayette 
Harold | Woolard, Dean of 

the University and Director of 
\void 
November 22-26, 


Holy 


the Placement Bureau 
October 13 


December 15 January 6, 


Week March 

Kansas 

Bakek Universiry, Baldwin Leon 
\. Willgus, Director of Student 
Promotion and Placement Avoid 
November 20 26, December 20 
January &, January 14 29, \pril 


after May 24 


Fort Hays Kansas Stare 
Hays Ethel \ 


tive ecretary 


Artman, kxecu 


Placeme ne service 


Bureau Avoid: December 19 
January 3, January 21-31, Apnl 
23 
KANsas Strate Man 
hattan Dr. Chester Ek. Peters, 
Director of Placement Inter 


views: October 15 November 16, 
November 29> December 20, Jan 
uary 9-16, February 5-Apmil 16, 
\pnl 25 May 10.) Avoid: Nov 


ember 20 27, December 22- Jan 
uary &, January 14 25, April 
17 Avoid March 13 1S for 


bengineers 


KANSAS STATE TEACHERS 4 
kmporia \lex A. Daughtry, 
Director of Field Services; Mrs 


LLEGE, 


PLACEMENT’ 


| 


(JCTOBER, 


One of a serie: 


o} advertisements appearing in selected colle ge newspapers 


Dont interrupt, please. 


itll cost an insurance company $1000 a minute 


The insurance loss adjuster is watch- 
If there’s a 
coaxial breakdown in transmitting it, 
the 
stake 
The loss potential is so 
yreat that it might be 
$60,000 an hour. 


ing this scene intently. 
the picture fades out. So does 
audience, and the advertiser's 
in sales, 


insured for 


“Business Interruption,” as it is 
called, is only one of the many kinds 
and inter- 
The 


North America Companies write pol- 


of loss that keep life busy 


esting—for men in insurance. 
icies and bonds covering every hazard 
you can think of. They throw a wall 
of protection around American busi- 
ness—and its homes, hospitals, schools, 
churches. The protection includes 
coverage for fire, burglary, auto lia- 
bility, 


risks and other hazards. 


court judgments, ocean cargo 


195¢ 


For young men who want to be “in 
every business,” insurance is the busi- 
At North America, the 


country’s oldestand strongest stock fire 


ness to be in. 


and marine insurance company, there's 
opportunity in the careers that “make 
insurance work.” Men can be trained 
fora non selling joba field repre ent 
and lo 
man, If 
end for our booklet, 
“Your Future with the North America 
Companies’—write H. Paul Abbott, 
1600 Arch Street, Philadelphia 1, Pa, 


AMERICA 


underwriter, claim 
staf! 


haven't seen it, 


ative, 


adjuster, service you 


COMPANIES 


any of North Amerca 
npany of North America 


Philadelphia Fire and Marine Insurance Compar 
y 


Insurance 


Indemnity urance 


Philadelphia 


4 
24 

i 
on / 


or of Placement Bureau 


or Kentucky, Lexing 


\pnl 19 23, May 


Coop and Placement Department 


views: September through May 
Avoid yeptember 17 1%, Nov 
22 25, December 19 

January |, January 26 February 


Apnl 14 2) 


ember 


Louisiana 


GRAMBLING CoLtLece, Grambling 
Dr. L. W. Ohiver, Director of 


Placement Intervie ws February 


6 Mav 


NORTHWESTERN STATE COLLPGe, 
Natchitoches Leroy S. Miller 
Interviews Anytime until Sept- 


ember 20 


KOUTHEASTERN LOUISIANA COLLEGE, 
Hammond DeanL. k. Chandler, 
Director of Placement (Non 
teachers); William Rigdon, Dir- 
ector of Teacher Training. In- 
terviews: Best in November and 
April Avoid: November 5 10, 
December 17 February 9, March 
Z 9 May 10 31 


OUTHWESTERN INsTI 
rove, Lafayette B. H. Tobin, 
Director of Placement Avoid 
November 16 26, December 19 
January 3, January 14 18, March 

Apnl 17 22, May 20 24 


Purane UnNiversiry, New Orleans 
Mrs. Anna Robin, Placement 
secretary, School of Business 
Administration. Interviews: Octo 
ber 22. March 15 Avoid: Nov 
ember 22 26, December 21) Jan 


uary 6, January 21 31 


Maine 


Bares Lewiston Dr. | 
Ross Cummins, Director, Guid 
ance and Placement 
Interviews: February 6 May 15 


Avoid: March 22 Apnil 3 


Bowpoin Brunswick 
Samuel A. Ladd, Ir., Director of 
Placement Interviews January 
7.18, February 4 March 21 


Avoid: January 21 February 4 


Corpy Waterville Earle 
\. MeKeen, Placement Director 
Interviews: January 7 May 1 
Avoid: January 18 29, March 
'1-Apnl 3 


University or Maine, Orono 


Interviews: Start December | 


Vocational Guidanee 


Jouns Horkins Universrry, Bales 


Lyon Rogers, Director 


Ph Nove mbe 


February 4, February 


Dougherty, S.]., Du 


Morcan Stare Baltimore 


Mary's CoLtece, 


ector of Placement 


1) 26, Decem 


Placement Director 


Week and I aster Week 


Universiry oF Marytanp, College 


ment Director 


JouRNAL oF CoLLeEGt 


sina Gs. Fish, Assistant Director and end by Apnl 1. Avoid: Dec 
4t Placement Avoid: November ember 19° January 3, January 19 
1, December 21 January 7 February 4, March 29 April & 
May 25, June 3 

KAN rare Teachers COLLece, Marylond 
Pittsburg Dr. L. L. Traey, Dus — Goucner Corcece, Baltimore 
Inter Dorothy Arnold, Director ot 
ews: February 1 August 15 
\vord: March 7, April 16 24, January 7 May 1. Avoid: March 
May June ¢ 18 April | 

Kansas Westevan University, Hoop Fredenck Mary 

ina ©. bk. Taylor, Director Grace Helfenstein, Director of 
of ervice Avoid Placement Avoid December 

March 29 April &, April 19° 26, 19 January 3, January 24 Feb ; 
Mia ruary 5, March 23 Apnil 1. 

Wichita’ Mes. Merndeth nore |. 
(sraham, Mes. Jane Curry, Assist Placement Bureau Interviews 
mt. Interviews: October | May Bach 
() Avoid: November 22-23, elors and Masters. December 
December January 5, lanuary March. Avoid: November 22 25, 
| 1, Apnl 19 22, May 23-28 December 20 > January 2, Janu ; 

Kentucky March 24 31. . 

Berea Norns B Lovota Baltimore 
Woodie, Alumnos Secretary, Lela lane |. 
blannes \ssistant Avoid: ector Interviews Kebruary 6 
ember 20) January 5, Apml 20 May 15. Avoid: April 15 29 

Center of Kenrucky, 
Dr. LeRoy W. J. Perey Bond, Director of 
Interviews: October 15 to end of Admissions and Placement. In 
chool year Avoid: November terviews: March 1-28, April § 

1 J6, December January 3, May I} 
mitsburg- Gerald C. Orosz, Dir 

Richmond J. Carty, October April Avoid: December 
Director of Placement Service January 4, January 20 
Interviews: October L-August 1 February | 
December 14 January 3, 
burg Ella Jo Chmiel, Director 

of Guidance & Placement. Inter 

Views November 1 May 15 
ton Mrs. DD. Kemper, VEC Avoid: November 
rebar Placement Service. Inter ber 18 January 4, January 25 
VIEWS eptember 24 May 27 30, Apnl 15 24 
\vord: November 22 26, Dee 
ember January 3, January University of Bartrimore, Balt 

kebruary 6, more Prof. John R Spellissy, 
Februar | Ma Holy 

NIVERSITY OF Loursvitte, Lours 
ville Leonard W. Anderson, Dit 
yer tanle | bisher Head Park Lewis M Knebel, Place 
speed Serentifie School Inter ember | May 1. Avoid: Novem- 


American industry has the world’s most extensive research and engineering 


facilities. At International Harvester 


where we must depend upon the best of 


engineering talent to engineer our essential products, we have greatly en 


larged and improved our research and engineering facilities in recent years. 


opAyY, International Harvester Com- 

pany has hundreds of research and 
engineering projects underway. Here in 
deed is opportunity in full measure for 
the engineering graduate! 


We need mechanical, industrial, metal 
lurgical, chemical, agricultural and elec- 
trical engineers. We need engineers for 
training programs, for product designing, 
for testing programs, for research and ex- 
perimentation in nearly all IH divisions 


The engineer who comes to Harvester 


invests his education in a sound, well-man- 
aged, progressive and growing company 
He becomes a key figure in helping to 
supply the machines that underwrite the 
production facilities of the nation’s most 
vital industries 

If you are interested in a career in the 
engineering fields mentioned above, with 
a good, progressive company, then we 
suggest you write to F. D. MacDonald, 
Education and Personnel Department, In 
ternational Harvester Company, 180 N., 
Michigan Avenue, Chicago 1, Illinois. 


INTERNATIONAL F4 HARVESTER 


Chicago 1, Illinois 


Builders of farm equipment for easier, more profitable farming trucks for better transport 
industrial power for road-building and earth-moving 
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ber 2] ’ December 19 January 
1) kebruary 16 
Apnl 1% 24 


January 


hebruat 


WASHINGTON 
Joseph Doyle, De an(Men), 
\manda Bradley, (Women). In 
eptember 30. May 20 
22 26, Decem 

January 26 


April 12-23 


( he 


town 


fer ww 
\void 
het | January 


Nove rribe 


Massachusetts 


AMERICAN INTERNATIONALCOLLEGE, 


pringheld Witham W. ‘Turner, 
Directorot Placement; Sally Faller, 
\ssistant; Marguerite Decker, 


\ssistant Intervie ws February 


| Apnl Avoid 
\prl 


\SSUMPTION 
lohn P 
Rey 


Worcester 
Dufault, Placement 

Lows KF. Dion, 
Avoid: Week before 


and after Christmas, last week of 


he pistrat 


Januar first week of February 
after Ma | 

Manson Insrrrure oF Business 
\oMINISTRATION, Babson Park 
bverett W tephens, Dean of 


tudents and Director ot Place 


ment, klizabeth ¢ Kebbs, \ssist 
ant Director of Placement. Intes 
Views Januar 7 May | 
Kebruary 22, March 23 April 8 


Boston 


Abbott, Dur 


Hosron UNiversiry, 


Prof. Norman H 


Placement 
line L. Kelley, Women’s Place 
ment: Chandler | Blackington, 

emor Placement Men Inter 


January 


\prl 


VICWS December 1s, 


$315, kebruary 4 March 


| May 16 \vord: February 
\pril 
Burperr Boston Mrs 
Low K. Jones, Placement Du 
ector. Interviews: February Class 
January lune Class March 
Hory Cro Worcester 
brank Gallagher, Director of 


Winitred K Mi 


\ssistant to the Dar 


cement 


Laughlin 


tor of Placement Interviews 
December 3 Apnl 13 \void 
December 13 January 7, January 


Is Februat bebruary 
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ASTERN NAZARENE Wol 
R. Naylor, Director of 
Bureau 


April 30 


laston | 
Personnel Interviews 


Avoid Mar h 


January 5 


23 April 
Boston Mrs 


Placement Dit 


EMERSON COLLEGE, 
Alice C. Gallo 


ector 


Boston 


Rose M 

Placement 
1 April 30 
22, March 18, 


COLLEGE, 
Mullin, 
Interviews 
Avord Februar 
April 16-29 


Director ot 


February 


HAkVARD GRADUATE SCHOOL OF 
BusinessADMINISTRATION, Boston 

DD). G. Foltes, Director of Place- 
ment; Mrs \uerdahl, 


Assistant to the Director of Place 


kerling 


ment, handling \lumm Place 
ment Interviews February 4 
May 3 \void: February 22 
March 31 Apml 7, Apml 19 


Hakvarp Universiry, Cambridge 
Louis | Ne why, 
Office of Student Placement; 
David M. G. Huntington, Place 
lech 
meal November 1 December 20; 
Non-Tech & Tech February 4 
\pril \void: April 1-8 


Director, 


ment Interviews 


Lowen. INsrirure, 
Lowell James W. Bell, Director, 
Placement Bureau Interviews 


April 12. Avoid 


January 31 


February 4 and 


MASSACHUSETTS INSTITUTE Or 


Pecunotocy, Cambridge 
James G. Kelso, Placement Off) 
cer, Mrs kvelyn Yates, Assoc 
Officer; Mrs 


Assistant Place 


bate Placement 
Mary D 
ment Officer. Interviews: October 
15 May 20 Avoid: November 
11, November 22 25, December 


Howe, 


January 


22, March 


January 
February 5, Februar 
4] 

North \n 
LeGendre. Ir 


Intervie ws 


Avoid April 


Merrimack CoLtece, 
dover Simeon 
Placement Director 
October 1 May 20 
17.28 

Mount Hotyoke Cottece, South 
Hadley Helen Mac M Voorhees, 
Director of the \ppointment 


Bureau. Interviews: January 10 


HE 


JOURNAL OF COLLEGI 


17, February May 10. Avoid 
December 20-Januarv 7, Jan- 
March 20 


uary 21-February 4, 


April | 


New Beprorp Instrrure or Tex- 
rices & Tecunotocy, New Bed- 
ford— Asst. Prof. Chiford N. 
Beck Avoid December 10 
January 5, January 


4 


12-February 


Newton CoLLeGe OF THE 
HEART, 
Murray, Placement Director. In- 

Apnl 12 


February 22, 


SACRED 
Newton Patricia 
terviews: 
Avoid February 7, 


March 20.22 


January 21 


NorkTHEASTERN UNiversiry, Boston 
Prof. Roy L. Wooldridge, Dir- 
ector of Co-operative Work De- 
partment and Placement. Inter- 
Division A-January 29 
March 29. Avoid: February 21, 
22; Division B- December 10 
January 18, Apnl 9 30. Avoid 
December 24, 25, January 1, 


10, 11 


Views 


Racuirre Cambridge 
Mary Albro, Director of \ppoint- 


ment Bureau 


Boston Anna 


Plac 


SIMMONS COLLEGE, 


M Hanson, 


Dire ctor of 


ment. Interviews: February 15 

May l \void February 22, 

March 22 Apnl 1, Apml 19 
Smith Northampton 


Alice Norma Davis, 


Patricia Glass, Associate Director; 


Director; 


Grace Farjeon, Assistant Director 
Preferred 
Possible 
Avoid 
January 22-3], 


March 20-Apnil 4 


Intervie Ws February 


t+ March 20 
7 April 30 


January 3, 


January 
December 


Kebruary 22 


STONEHILL Cottece, North Easton 
Herbert A 
ment Officer 
ber 1 April 30 


\ acation and I aster 


Wessling, Place- 
Octo 


\void: Christmas 


Inte rviews 


Rex ess 


UNiversiry, Boston 
Donald P. Woodrow, Director of 
Placement; Lin Niemi, Assistant 


Director of Placement Inter 


views: October S-May 15 


lurrs Universrry, Medford—Mrs 
Viola Saltmarsh, Placement Dir- 


PLACEMENT 


= 


A fine future for your graduates 


with 
THE DOW CHEMICAL COMPANY 


Due to its rapid growth, Dow has many positions available 
for qualified graduates. There are excellent opportunities 
in the broad Dow research and development departments, in 
technical sales, in general chemical sales and serviee, and 
in the large engineering and service departments serviemng 
large production units. These positions are available in 


many locations throughout the United States 


Sales trainee positions are available in Midland for those 
with pre-engineering or one year of college chemistry, 


regardless of B.S. mayor. 


For further information on the opportunities offered your 
graduates, write to the Dow Technical Employment Depart 


ment today. THE DOW CHEMICAL Company, Midland. Mieh 


you can depend on DOW CHEMICALS 


(ICTOBER, 


: 

1956 12] 


Interviews January 


oid 


ecto}r 


January 17 
M2, March 


Apnl 2¢ 
bebruat 


\pnl 


[NIVERSITY OF VASSACHUSETTS 


Amberst kmory | (srayson, 
Director of Placement, George 
| homers \ssistant Placement 


Officer, Carol Burr Cormsh, Place 
ment Officer for Women, Robert 
|. Morrissey, Placement Officer 
for Men 


\void 


January 14 
bebruary March 20 24, 
19 23, Ma 


Intervie 


Wellesley 
Mrs. Joan kiss Bishop 
of Placement Otfies 
January 15 May | Avoid: Jan 
kebruat 1] \pril 


Dire ctofr 


Intery 


Wueaton Norton Ruth 
Bucknam Placement Dias 
bebruary 
May \void March 
Apnl ¥ 

Witttams Wilhamstown 


Wilham Wyekott, Director 
heb 


of Placement 


1] May \vond March 
April 

Worcester Potvrrcunic Inst 
Worcestet Dean krnest 
W. Hollows Interviews Decem 
ber} April 30. Avoid: December 
19 January 23 keb 


ruary 1O, Mareh 30 


Michigan 

\lbion Mrs 
| Mallory Placement 
tetat Interviews January 
May Avoid: February &, 
15-24 


Ypsi 
Donald M Place 


Director Interviews Jan 


uary Grads Begin November 
15 \vond December 22) Jan 
ary June and August Grads 
Begin March \void: April 


CHNO 
Burke, 


cement 


OF 
LOGY Detroit Wim. 
Director of 


LAWRKENCI IN 


ticle nt 
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January 15 May 15 
Avoid: March 18 29 April 19.23 


Intervie ws 


MICHIGAN 


AND TeCHNOLOGY, 


MINING 


Houghton 


COLLEG! OF 


Dr. Leo F. Duggan, Director of 
Placement. Interviews: January 
March Avoid February 
$9, All Saturdays 


MICHIGAN 
Lansing Jack Breslin, Director 
of Placement, Walter 


Director; 


UNiversity, 


hroede 
Robert 
Director; Jack 


ement 


Assistant 
Clark, Assistant 
Kinne 
Interviews: October & December 

January 9 March 15; April 


9 June 15 


\ssistant 


NazaketH Nazareth 
yister Lherese, \cting 
Repistrat Interviews: October 
April 30 Avoid: December 19 


January 6, January kebruary 


l, \pril 17 2s 


Universiry oF Derrorr, Detroit 
Donald ¢ Hunt, Director of 
Placement; Sidney |. Hirschfield, 
Assistant Director of Placement 
Interviews 1s April 

UNiversiry of Micwican, Ann 
Arbor Dr. He Glenn Ludlow, 

Mildred Webber, \d 


ministrative Assistant rviews 


Director, 


Fechmeal Departments) October 
November 21, November 26 
December 20, February 14 Apnil 

Non- Fechmical Departments 
October 15 November 21, Nov 
December 14, January 
kebruary 18 \pril 5, \pril 
May 24 


ember 2¢ 


Minnesota 


\ucspurG Minneapolis 
Carl R. Hammarberg Inter 
Januar May \void 


January 21 25 \pnl 17.23 


Views 


Northfield 
Director of 


CARLETON COLLEGE, 
Leith Shackel, 


Placement, Jane Andrews, Assist 


ant Director of Placement. Inter 
views: October 15 May Avoid 
December 19 January 9, January 
kKebruary 3, March 21 April 2 


COLLEGE OF CATHERINE, St 


Paul Sister (Catherine Ann, 


JOURNAL OF COLLEG! 


Intervie 


Avoid Dex 


Placement Director 
October May 15 


ember 15- January 10 


inona 


Romana, Director of 


or Sr. Teresa, 
Sister M 
Placement services Inter 
October 1 Mav | Avoid: Dec 
ember 19 January 7, lanuary 21 


28, April 16.29 


or St. THomas, St. Paul 
Ray Mock Inter icws 
November 2 May 17 \void 
November 12, 13, 14, 22; Decem 
ber 12 January 4; January 28 
February 2; February 12; March 
7; April 1, 2, 3, and 16 25 


CONCORDIA COLLEGE, Moorhead 
Carl R. Narveson Interviews 
January May 25 Avoid Jan 


uary 16, January 23 February 


$, April 17.23, May 8, 17 


Hamuine UNitversiry, Ste. Paul 
klizabeth S Sibbald, 


of Student Placement. Interviews 


Director 


Begin January 3 Jan 
uary 18 29, Apnl 12 23 
Macarester St. Paul 


Gladys Reutiman 
of Non-leaching Placement. In 
November May 


Director 


ferviews 


yr. Joun’s UNiversrry, Collegeville 


Thomas McKeown, Dir 


ector of Placement Service. Inter 
views: January 2 May | \void 
January 25 31, March 21, April 
13--24 


W Mona 


Director of 


COLLEGE, 
( arroll, 


Interviews: February 


Avoid: March 21 


ST. Mary's 
James | 
Plac ement 


and Mar h 


UNiversiry oF Minnesova, Duluth 


Roy N. Chelpren, Coordinator 
of Placement Interviews: Octo 
ber 15) June Avoid: December 
15 January 7, March 18 April 

Mississippi 

Mississipret STATE State 
College Robert S. Leshe, Place 
ment Officer. Interviews: October 
5 May \void November 


2830, December 18 January 2, 


January 17 31, Apnl 16 22 


Mississipp! For 
nN, olumbus (; | Buc k 


STATE 


PLACEMEN1 


OBER, 


many moons 


Less than 5,000 working hours from now, 
Martin will launch the world’s first earth satel 
lite. As with the famed Martin Viking Rocket 
program, this is to be No. 1 of a continuing series 
of astronautical research vehicles — man-made 
moons Which will chart the way toward the con- 
quest of the final frontier, space itself. 

If you are interested in the greatest engineer- 
ing adventure of our time, contact J. M 
Hollyday, ‘Satellite’, The Martin om pany, 
Baltimore 3, Maryland. 


; 
i 
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le Director of Placements r. Lours Universrry, St. Lous Nebraska 


Interviews: March | May 15 Charles J. Marino, Director of Canzou Coutece. Helena—Rev 
ector of Placement. Interviews ber 21- January 18 — 
October 15 Ma \voud February 22, April 4 ) 
18 4. ’ October 29-November 2, Nov- 
é ember 21-26, December 19- Jan 
‘Cos, uary 3, 28 February 2, 
LeGe, Cape Girardeau Bertie April 16-24 
Ds Cleino, Director of Placement CREIGHTON NIVERSITY Omaha 
Service Interviews February John Patrick Potter, Director 
| May | Avoid: February 25 Placement Service Interviews 
Intervie eptember 30-May March 7, Good Friday October 22-May 10. Avoid 
vovember ai £6, November 1-8, November 21-25, 
ember 30 December 5, De Universiry or KANSAS City, Kansas 
ember January 2, March 7 City Dr. Wheadon Bloch, Dean 
January 2, January 17 February 
April May 19 24 of Students Acting Director of 3 
Placement: Mrs. Lois Larsen, 
Counece. Can March 21-28, April 18-22 
Meum. Secretary of Placement. Inter- 
views November May 15 Avoid DANA COLLEGE, lau \ | Snow 
Placement \voud November November 21-26, December 18 beck, Placement Director. Intes 
| 26, December 15 January 7, January 2, January 16 24, April views: February | May 20. Avoid 
kebruary 2, February 1222 April 1823 
j \prl 
UNiversrry or Missourt, Columbia NEBRASKA STATE Cot 
Wi Robert M. kastman, Director Chadron Dr. Glenn W 
w yar of Engineering Placement; Prof Hildreth, Dean of the College 
Interviews February May. Avord |. Leshe Bayless, Business and Avoid: October 25 26, November 
April 17-23, Public Administration Placement 21-26, December 21 January 
May 15 bngineering Interviews: October April 18-23 
Missount of Mines & November 20, November 26 NEBRASKA-WESLEYAN UNIVERSITY, 


Mi PALILURGY Rolla \ \ ( December 14, February 5 March Lincoln ey Dal HH Weeks, 
15, Mareh 25-March 29 


Cievecker, Assistant Dean. Inter 
ew Begin October \vord 
eniber | December 


Chairman, Department of Busi 


ness Administration and kcono 
WaAsHINGTON UNiversiry, St. Lous 


mics Avoid October 4, 12, 
Berry Inman, Coordinator, \ 
Janu 1, January 15 February Central Placement Office: Mrs 
Februar 1 23, March 13-98. January 6, March 22 1, 
Mildred Lee, Coordinator, En 
\pril | iturdays > April 18-22 
veering Placement Interviews 
Messoun: Ma November January 18, Feb Union Lincoln W 
shall | teen for ruary 12 Avoid Nov- Welch Director ot Placement 
ember 22.25, Decembet ”) Interviews: February 10 May 25 
2-26. January 7, February 22, \pnil Avoid: February 15 22, March 
it \prl M i\ 21 29, \pril Saturdays 
Sundays 
Wenster ¢ OLLEGE, Webster Groves 
Elizabeth Hal D University oF Omana, Omaha 
MissourntSrare Lracn John Woods Director ot 
( Kirksville Eh \dmissions and Placement. In 
OLLbGh, October 1-M Placement, William |. Gerbracht, 
> erviews ay 5 
Vittles Director of Placements 00.28 Assistant Interviews Begin 
\voud | June \ugust ecem September 17 \void October 
ber 15 January 10, January 22 
eptember Kel 6. April 1173 5.27, November 21-26, Decem 
, 
her 14-January 2, January 19 30, 
4 \A i) \ 
\ February 19-20), \pril 17-24, 
1b il Vilte verte 
Montana May 10, May 23 3! 
Brown Director Interviews 
\upust Western Montana COLLEGE OF N Ha hi 
kpucation, Dillon Miss Evelyn 
Louts or PHARMACY Mikkelsen, Placement Director DartmMoutH, Hanover Donald W 
AND ScreNct St. Louss Interviews: entire year, busiest Cameron, Director of Placement 
= hichting, Dean period April-June | Interviews: January 9 25, Feb 
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formula 
for 


Our 


future 


As a leader in the rapidly expanding chemical industry, American 
Cyanamid Company offers an increasing variety of opportunities 
to men and women trained in chemistry and related sciences. 


Cyanamid’s broad research and manufacturing activities provide 

interesting and productive careers in the various branches of chemistry 
organic, physical, analytical, biological . . . in chemical and 

mechanical engineering ... in the biological sciences. In addition, 

there are many other types of work at Cyanamid in which technical 

training is important — technical sales and service, purchasing, 

product development, and market research. 


College Placement Officers have been invaluable in helping 
students find the formula for their future with American Cyanamid 
Our College Relations Representative will be seeking your 

advice and cooperation again in 1956. 


‘ 


10 
Plare COMPANY 


20 , 


College Relations Office 


BUILOING FOR THE FUTURE THROUGH CHEMISTRY 


Qcroper, 1956 


~ 
? 
Fr 
ré 
2 
a 
2 


\prl 


r. Manchestes 

Robert |. Collins, Placement 
Director Interviews October 
1S May | Avoid: November | 
November December 2, Dee 
ember Januar Januar 

bebruary kelruar 
March 21, April 17 


New Jersey 


COLLEGE OF Con 


vent tation | Read 
Personnel Director Interviews 
Januar kebruat \pril 
1] 

Dickinson 
Rutherford and Teaneck Warren 
L. Duncan, Industral Coordina 
tor; Mrs. Wilham Grittin, Place 
ment Bureau. Interviews: keb 
urary April TR, April 29 May 

Count Lake 


wood istet AY | Cnaovanni, an 


Interviews October fun 


Avoid: December 200 January 6 
Montclau \llen More 
he ad Director ot Placement 
\void: February | April 2¢ 


Ne wakk oF ENGINEER RING 
New ith Hicks \ 
Prof. and Asst. Dir. of Industrial 


Relatio Intervi 

Ma | Avoid bebruary 
Week of April \prl 19 

Riper COLLEGE, lrenton 


Ke rive th 
| May 1 
12-235 


Conover Interviews 


\vord April 


runs 
wick lohn P Kirkwood Director 


of Personnel and Placement. Col 


Roraens Universiry, New 


leges for Men Interviews: Ph.D 
and Master candidates Novem 
bet December 14 \ll orhers, 
January May \vord 
March 20 April 
Newark Colleges Interviews 
January 4 26, March 23 April 
Camden Inter 
Views November | April 1 

\vord: November 22-26, Decem 

| 2¢ 


ber 21 January 3, January 14 2%, 
March 29, Douglass College 
Interviews: February 1 April 16 
Avoid: January 3 28, February 
March 23 April 1 
Pevren’s Jersey City 
Alvin L. Grant, Director of 
Placement Interviews kebruary 
May 17 \void: February 22, 


April 17 


South 
McLoughlin, 


rviews 


TON Hate UNiversery 
John 
Placement Director 


October | May 1 


Oy 


revens of 
Hoboken Harold R. Fee, 
Director of Placement, Laurence 
\. Mincek 
Placement 


\prl 


Assistant Director of 
he bruary 


February 22 


Interviews 


\void 


psata CoLLece, 
Charles G 


Director 


hast Orange 


Lundgren, Placement 


New Mexico 


New Mexico UNiversrry, 

Henry H Hahn Inter 
February 15 May — 20, 
17 August 20 Avoid 
March 25 30, \pril 17 24, July 4 


Portal § 


Vicws 


New Mexico Correce or Acri 
ARTS, 
Mrs.GoldieSlinget 
land, Directorot Placement 


October 15 


CULTURE AND 
stated ollepe 


Inter 


VIEWS \pril 
\void November 21 24, Decem 
ber 15) January January 21 


he bruary 4 


Universiry oF New Mexico, 
\lbuquerque W atten Lee, 
Director, Mary bllen Woodward, 
Assistant Director, General Place 
Interviews Begin 

\void: Novem 
ber 12, 13, 22-25, December 22 
lanuary 7, January 28 February 


1, April 17-24 


ment Bure au 


tober 17 


New York 
Corcece, Garden City 
bhizabeth Nell, 


Placement and mI holarships In 
October May »§ 


Director of 


terviews 
\void 


January Is 


April 15 22 


December 19 January 3, 


Alfred 


Coordinator ol Place 


Arerep UNivensiry, 
H. Gerry. 
ment Interviews 


12, 


February 6 


\pnil 23-May 22 


BARD COLLEGE, Annandale “on 
Hudson Dean of the College 
Interviews: September 10 Dec- 


ember 21, February 28-June 15 


York 

Director; Erhel 
\ssistant Director 
November 15 Apml 15 
December 16 January 7, 


16 February 4, April 


BARNARD CoLLeGe, New 
Ruth Houghton 
Paley, 
Views 
Avoid 
January 


y 


Inter 


Crry New York 
L. Kelly, 


(Business and Publi 


Walter 
Placement Director 
\dministra 
tion); John Bonforte, Placement 


Director (Technology and Liberal 


\rts Interviews October 
November, March April \void 
Thursdays 

CLARKSON CoLLeGre oF 


oGy, Potsdam \. Ramsdell, 
Directorot Placement. Interviews 
October 29 Mareh 30 
November 21 26, 


January 3, 


\void 
December 13 


January 21 February 


Corcare Universrry, Hamilton 


(Cjeorge H stabrooks, Director 


Interviews 


\pril 11 Avoid \pril 


ot Plac ement 


ruary 4 
12-23 
or New New 
Rochelle M Irene Wight 


wick. Personnel Director Inter 


February 15) May 10) 


VIEWS 
Avoid April 17 

CoLttece ov Sr. Rose, Albany 
Jerome R. Walton, Placement 
Director Avoid December 1S 


Wee k pre ceding and 


following aster 


January 6, 


York 

Samue! H. Beach, Director of 
Placement, John \ 
Assistant Director of Placement 
Miss Mary A. Wegener, formerly 
Assoc. Dir. of Placement, retired 
September 1, 1956 


Ph. D.s 


CorumBia UNiversiry, New 


Bornemann, 


Interviews 


Nove mbet December; 


Others start February 6 Avoid 
November 22 25 December 
January 6, Apnl 14 21 
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— | 


If you can, there is unlimited oppor- 
tunity for you at Owens-Illinois! 
These shoes are available because 
the graduate who wore them yester- 
day has gone on to greater things in 
our company. And he is now prepar- 
ing to take the place of the man who 
moved on before him! 


He found that there was plenty of 
room to develop in fields such as 
sales, engineering, production, ac- 
counting, advertising and merchan- 
dising. A great satisfaction was de- 
rived from the knowledge that his 
was a stable company because of its 
great diversity of products and its 
research and development programs 
that were continually adding new 
ones 


Many advantages were his through 
being associated with a company of 
outstanding reputation and prestige. 
He found, too, that Owens-Illinois 
is a young man’s company, eager to 
reward young men able to contribute 
to the development and marketing 
of new products. He found that 


We invite you to write to 


military status had no bearing on 
his eligibility. 


If you should be employed by 
Owens-Illinois you would discover 
these same things. You would begin 
an individualized training program 
with which your supervisor would 
keep close touch. You would find 
ever expanding opportunity in a com- 
pany whose yearly sales are in excess 
of $350 million, a third larger than 
1950. And somewhere, in our organ- 
ization of 46 sales branches, 30 man- 
ufacturing plants, our Technical Cen 
ter, Duraglas Center or national 
offices you would find a future and 
build your career 


OWENS -ILLINOIS PRODUCTS INCLUDE 
Glass containers for foods, beverages 
medicines, cosmetics, household chemicals 

closures, corrugated cartons, wood 
boxes, plywood, table glaseware, laboratory 
giasewaere, glam block and insulating mat 
eriala, television bulbs, electrical insulators 


and custom molded plastica 


DIRECTOR, SELECTION OF SPECIALIZED PERSONNEL 


MAKERS OF (1) PRODUCTS 


GENERAL OFFICES 


4 
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~ 
; ET 
= 

| 
Ocroner, 127 


Director of Industrial 


L nde reradu ite 


17 31, Mareh 21 \pril 


cement Otter 


Dean Winton Tolles 


inal cement 


COLLEG! New 
Howard | 
Officer, Personnel Services. Inter- 
views: February 11-May 3. Avoid 
12, March 17, April 


lONA 


Rox he lle 


Bulger, Placement 


t bruary 


17 


Le Moyne Syracuse 
Domime C. Virterio, Director of 
Placement Interviews Septem- 
ber 24 May 17. Avoid: Novem- 
ber 21.25, December 18- January 
3, January 14-29, April 17-28 


Lone Istanp Universtry, Brooklyn 
Prof. Harold Nierenberg, Place 

ment Officer 
15 May 3 


January 9 


Inrerviews: October 


\vord 


December 


York 


Ardian Le wis, Plac t- 


MANHATTAN CoLLecr, New 
Brother 
ment Director 
ruary March 
12, March IS 


Interviews’ Feb- 


Avoid 


February 


NIANHATTANVILLE COLLEGE OF THE 


Miss 


sckED Heart, Purchase 


Olga Specht, Director of 
Placement. Interviews: February 
May Avoid: February 22, 
March 5, March 11-14 


Marymount Tarrytown 
on-Hudson Mother M. duSacre 
Coeur, H. M. Interviews 
October December, 
May \void 


February 
December Feb 


CoLtece or ROCHESTER, 
sister Marie 
November 1 April 

December 19> January 


\pnl 17-29 


Rochester 
rviews 
\void 


January 17-31, 


New Yorn University, New York 
\. |. Foy 
Naney D 


Placement Officer; Tumis 


Cross, Director; 


.ducation 
\. M 
\ssistant to Director 

November 12- April 
3) \void: December 21 Jan 


uary 2, January 11 


Stevens, 


Crave Nn, 


Interviews 


January 28 


Potyrecunic INstrrure or Brook 
John W. Andrews, 


Placement 


LYN. Brooklyn 
Director NETVICES; 
Louise Hagetrer, (Assistant. Inter- 
Views Mid October-May 15 
Avoid: December 24 January 1, 
lanuary 14 April 
2-26, May 20-31 


Flushing 


George 


Davenel. Placement Director. In 


terviews: September-May 


INstI- 
Herbert P. Catlin, 
Department of Student Aid. In- 


RENSSELAER 
ruve, [roy 


October 15-December 


14; February 11-May 10 


terviews 


Rosary Hitt 
Sister M 


Committee on Placement 


Buftalo 

Georgia, Chairman of 
Inter- 
2-May 3 
Avoid: October 12-20, December 


January 21-25, 


Views November 
14 January 3, 
\pnl 12 29 


Sr. Bonaventure UNiversiry, Se 
Prot 
Haves. Interviews 


15 May 15 


Bonaventure lames 


September 


Sr. Francis Brooklyn 
John Conron, Director ot Public 
Relations and Placement, Brother 
Philip (Harris), O.S.F 


of Student Personnel 


Director 


St. Fisher Rochester 
Gerard H. Tucker, Placement 
Director. Interviews: October 8 
May 17. Avoid: November 21 
26, December 14 January 3 
16 February 1, 


April 


January 


17.29 


Sr. Joun'’s Universiry, Jamaica 
Walter R. Campbell, Placement 
Director; William Heffernan, Asst 

January May 

Holidays, April 17-29 


Dir Intervie ws 
Avoid 


Str. Josern’s CoLtece ror Women, 
Brooklyn 


Director ot 


Sister Irene Veronica, 
Personnel 
24 Jan 
uary 12, February 18 May 17 
Avoid: November 21 26, Decem 
ber 18 January 2, 
30, Apml 15 29 


Student 


Interviews: September 


January 15 


Sr. Lawrence Universiry, Canton 
William |. Davis. Avoid: Nov 


ember 21-26, December 13 


January 3, February 22-24, Apnl 
13.23 
Siena Correce, Loudonville 


Miss Marie Thibodeau, Executive 
Assistant, Placement Bureau. In 
28 May | 


January 


April 15 28 


terviews 


Avoid 


Coovek Union, New York —H. F 
her | May | Avoid: November 
December 24- Januar 
| Januar 16-23, kebruary 12, 
Viarch 
Universrey, Ithaca 
lohn Munschauer, Director 
of Placement. Interviews: (Grad 
uate October | January 15 
Kebruary 
May | \void: November 21 26, 
December 22 January 7, March 
1 April 
Cortece, Elmira Mrs 
How ind H Clute, Director ot ‘ 
20. Avoid: November 21 
December IX lanuary 
Universtry, New York 
loseph F. Potter, Administra 
tive Officer, Robert V. Gilroy, 
not aii 
views: February | May 1. Avoid 
Cortece, Clinton 
views 
bebruary April. February 
16, March 30 April 
Endicott —Aysel 
itles, \vord: December 
Kebruary 6, March 29 Apnl & 
Oneonta 
October May 1 
\void: December | January 7, 
| 
Geneva Charles 
\. Meyn, Director of Guidanes 
views: 
May Is \voud March 
10 April Apnl 2¢ 
Hunter New York 
Dr. Alva C. Cooper, Director of 
Placement Bureas Interviews 
October 15 May | \vord 
January |, January 10 16, April 


Graduates shape their 


Futures at Allis-Chalmers 


IN CONSTRUCTION... 


“ROWTH with all the world’s basie industries... 
I choice of training assignments opportunl 
ties in a variety of engineering fields—only at 
Allis-Chalmers can your graduates find such broad 
career possibilities 


A-C’s Graduate Training Course allows them to 


develop engineering skill through application of 
theoretical knowledge. For example 


THERMODYNAMICS — steam turbines, internal com- 
bustion engines 


BASIC INFORMATION about 


THE COURSE—(Offers maximum. of 24 months’ 
training. Established in 1904. Recognized as a 
model for industry since that time 


OBJECTIVES— Program is designed to put the right 
man in the right job and develop men of manage- 
ment caliber. 


ELECTRICITY —transformers, motors, generators 
HYDRAULICS — hydraulic turbines, centrifugal pumps 


and more make up a course which is designed to 
develop leaders in research, engineering, produce 
tion and sales 


Get more information from the Allis-Chalmers 
representative visiting your campus, or write 
Allis-Chalmers, Graduate Training Section, Mil 
waukee 1, Wisconsin 


Allis-Chalmers GTC 


i7 
OPTIONAL PROGRAM—'Trainee plans own pro 
gram and may revise it with changing interests 
Competent counselors are always available 
RESULTS— Many members of the Allis-Chalmers 
management team are graduates of this excellent 
training program. 
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a 4 
Ad 
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POMER.. IN MANUFACTURING... 

| 

> 


KIDMOKECOLLEGE, Satatogasprings 
bets lames, Director, Voca 
nonal Bureau. Interviews: Feb 
ruary Il April Avoid: Jan 
ual 1) kebruary ¢ 
rare Universery Teachers Cor 
rece, Oswego C. W. Ridgeway 
Director of Placement 
NION CoLLeGe, Schenectady 
Henry | wanker, Director of 
Placement; Mrs. Helen H. Bor 
den, Assistant to the Placement 
Director. Interviews: November 
December 20, Kebruary 11 
March 30. Avoid: December 21 


bebruat 


myor Rocnester, Rochest 
| anne M tellwagan, \ssistant 
Placement Officer for Women; 
Ward | lay Placement 


Officer for Men Ph 


NIVEM 


rvicews 


Is November | December 14 
Avoid: November20. 26; Bachelors 
and Masters December 3 14, 
bebruary 4 Apml 16, Apml 29 
May | 

yRAcUSE LNIVERSITY, Syracuse 


Wilham K. Phipps, Director of 
Placement; Mrs. Marguerite Ruoff, 
Dire 
Intervie AS 
Ik, kebruary 11 


November 


tor of Women’s Placement 
October | January 
May 17 \void 

December 24 
\pnl 17 26 


January 4, 


VASSAK 
anne | 


tional Bureau 


COLLEGE, Poughkeepsie 
Johnson, Director, Vion ad 
\void November 


1 25, December 19 January 


March 29 \pril 


Wacnern 
tephen | 


OLLEGE, Island 
Botsford, 
Bureau Interviews 


May Avoid keb 
\prl 17-29 


Staten 
Director, 
Placement 
Janu ivy 


North Carolina 


Davipson Cortece, Davidson 


( thaw Smith, Placement Du 

ecto! Interviews January 28 

March \void March 1] 
Duns Universtry, Durham 

anne \ Mitchell, Director, 


\ppomtments Offre Interviews 


any 


Cjraduate stuck nts 


13) 


the Year, 


ing | ndergraduates 
commence January 3] Avoid 
November 21 26, Week of March 
11, March 23 April 1, April 22, 
December 20 January 3 


HAM, Durham W alter M 


Brown, 


Director of Placement Inter- 
Views May 
STate 


Ralewh Dr. V. A. Rice, Director 
of Instruction, School of Agr 
Dean Henry L. Kamp- 
hoetner, School of Design; Dr 
J. KB. Kirkland, Dean, School of 
bducation; Mrs. Marie P. Wicker, 
chool ot 
kngineering; Dr. R. J. Preston, 
Dean, School of Forestry; Mr. G 
H. Dunlap, Placement Director, 
school of Interviews 
Agriculture) November 26 May 
1S. Avoid: De« January 
19 February 3, April 


‘ ulture 


Director, 


cement 


lextiles 


6, January 


16.25 Design \pnl May 
17. Avoid: 16 25. (kduca 
tion January 7 May 3 Avoid 
January 19 February 3, April 16 


ngineering January 7 


May 3 \void January 19 
kebruary 3, Apml 16 25. (For 
January May 3. Avoid 
19 kebruary 3, April 


estry 


January 


16.25 Llextiles November 2¢ 
April Avoid: December 15 
January 6, January 19 February 
5 

Aucustine’s Raleigh 

Reginald | | ynch Avoid 

yeptember 12 19, November 22, 
December 1 January 3, \pril 
19-29, May 

YALEM Winston-Salem 


Dean Ivy M Hixson Avoid 
November 21 26, December 18 
January 3, January 17 28, \pril 
13--23, May 15-25 

STrare Tracners Cottece, Eliza 
beth City George I Davis 


Universiry oF Norrn ¢ 
Chapel Hall loe M 
Direc 
views ‘October | 
November 21 26, 
January 


April 17-23 


AKOLINA, 
Galloway, 
Placement Inter 
May 20. Avoid 
December 17 


19 February 


ot 


January 


Jor KNAL O} 


Wake Forest Winston- 
Salem |. L. Memory, I[r., Dir 
ector of Placement; Mrs. Bonnie 
Wiggs, Asst. Director of Place 
ment. Interviews: Begin October 
| Avoid November 22 25, Dex 
ember 16 January 2, January 


17 February 2, March 29 April 
3. May 23 


June 15 


COLLEGE OF Unt 


NortTH 
Mrs Josephine P 
Schaeffer, Placement Officer. In 

September 28-May 15 
December 19° January 3, 


April 13.23 


Woman's 


VERSITY OF CAROLINA, 


(sree nsboro 


terviews 
Avoid 


January 17 31, 


North Dakota 


NortH DakorTa AGKICULTURAI 


Fargo Oscar Gyernes, 


Director of Placement yervice 


Interviews: September 24-Dex 


ember 21, January & March 20, 
\pril June 14 
Ohio 


Antiocw Yellow Springs 
Mary R. Hunt, Director of the 
Cooperative Program. Interviews 


September 1028, October 15-19, 


November 5-23, December 10 
14, January 14 February 15, 
March 11 22, Apml 15 May 10, 
June 3 44 

Berea 


Bertha L 


Plac ement 


fel, Director, 


service Interviews 


\pril 15 Avoid 


January 15 


March 18 28 


Bluffton Dr 
Schultz, Director of Teacher 


BLUFFTON COLLEGE, 


kducation and Placement Inter 
views: September 13° May 27 
Avoid: November 25, Decem 
ber 14 January 2, January 22 30, 


\pnl 17 21 


BowLiInG GREEN STATE UNIVERSITY, 


Bowling Green James L. Gallo 
way, Placement Officer. Inter 
views: October 1-May 24. Avoid 


November 21 ember 2] 
January 6, January 24 February 
1, April 17-24, May 29 
Mary 
Patricia 
October 
May 16 


26, Der 


June 9 


COLLEGE oF SM 


SprRincs, Columbus 


| awlet Interviews 


January 31 


January &, 


PLACEMENT’ 


| 
67, 
“yo 


October 


November 20. 26, December 19 


January 


March \pnl 16-29 


Wooster 


COLLEGE Of 


Paul V. Barrett, Career Counselor 
Interviews: December | April 15 
\void: December 19° January 3, 
January 18 29, March 29 April & 
Denison Universrry, Granville 
Robert | Mee leery, Director, 


lesting and Vocational Services 
November April 
December Jan 
January 2] 


29 April 


Inte rviews 
\void 
uary 3, 


Mar h 


February 


Cleveland M. B 
Dean, 


I duc ation Inte rviews 


Robinson, Cooperative 


hnyineecrs 


October 10 March 15 \void 
November 22, 23, December 24 
January Arts & Bus. Adm 
October 100 June \void: Nov 
ember 22, 23, December 24 


Mar hy 


Liffin. In 
May Is 
Dex 


terviews October | 


\void 


November 21 26, 


Nove mie l, 


January 1S 30, 


ember 19 


January 2, January 19 


30, Apml 16 23 


Hiram Hiram Avoid 
November 21.26, December 19 
12 22 


January 3, 
KENT 

ot \ppointments 


June 
March 1] 


Ke nt 


Howe IIs, Dire ctor, Bure au 


STATE UNIVERSITY, 


Intervie ws 
Avoid: Feb 
26, May 0) 


February | 


ruary 


Painesville 
Manon N 
October 


April 


LAK 
Mrs 


Views 


Inter 


Beaven 


ruary 


Makietra 


Manietta 

Jackson, Placement Director; 
Place 
ment. Interviews: October 15 
May 15 Avoid: November 20 


26, December 15 January 3, Jan 


\pnl 16 24 


Guthrie le he 


uary 17 30, 


Miami Univensrry, Oxford W. 


Blomauist, Director, Bureau of 


Business Placement, By James 
H. St. John, Asst. Dean. Inter 
views: October 15 January 15 
February May 1 Avoid: Nov 


ember 


January, 


March 26 31, 


Norri 
Mrs 


Dreisig 
May 17 


26, December 21 


uary 


OBERLIN 
Dorothy 


Bureau of Appountme nts 


November 


January 


20 


Dame 


| 


be bruat \ 


January 


) 


February 


April 


COLLEGE, 


Intervie Ws 


Avoid 


COLLEGE, 


M Smuth, 


21-26 
Is 


1, March 30 \pnl 9 


Onto Universery, 


Intervie Ws 


ye pte mbetr 
(hk tober 


12 16, November 21 


bet 15 
April 1s 


Onto Stare UNiversiry, Columbus 


Agric ulture 


ison, 


YCICHICES 


Plac cement 
& Administration 


Plac ement 


January 


\ssistant 


May l, 


Dean; 
Kenneth B 


Dire 


Director; 


fore 


companies, 


reputation and 


broadly 


backed by 


write for a free 
W ork Address 
our Industrial Department, P.O 
Box 760, San Jose, California or 161 East 
42nd Street, New York 17, New York 


To learn more about FMC, 
copy of “Putting Ideas to 


Relations 


making any 
or athhation for a life-long career, 
he sure to take a look at the Oppor 
tunities kood Machinery and Chem- 


ical Corporation has to offer 


COPNIZE d as one 


soundest and fastest growing young 


diversihed 
extensive 


development programs 


hnal chores 


Agricultural 
Equipment 
ment 
of America’s 


ment 
Equipment 
trial Chemicals 
Equipment 
acceptance on 
product line s 
research and 


Systems 


scope, 


Chemicals 


BROAD DIVERSIFICATION 


World-wide in 
career-opportunities in the following fields 


FMC 


offers 


Agricultural 


Automotive Servicing Equip 


Industrial Castings 


Food Canning & Freezing Equip 
Defense Materiel! 


Fire Fighting 
Indus 


Materials Handling 


Outdoor Power Equipment 


Packaging Equipment 
and Processing Equipment 
Specialty Equipment 


Food Packing 
Petroleum 


Pumps and Water 


Waste Disposal Equipment 


FOOD 


MACHINERY AND CHEMICAL 
CORPORATION 


1956, 


OCTOBER, 


26, December 


hilak, 
October 
Nove ribe I 


January 


Apnl 16 26 


December 


27, Novembes 


Mar h 


Chester 


1), 21 2, 
Cleveland 
| 
Director, 
19 
February 
4 
4 
Norton, 
CARAS MECHANICAL, CHEMICAL, INDUSTRIAL ENGINEERS | 
> eeeee 
13) 


a 

Wendell D. Postle, Dean; (kduca Sr. Joun or CLEVELAND, Wi-MIncTon Wilmington 
tion) Harold bk. Reynard, Chai Cleveland A. Ryan, Director of Interviews: March 15-May 17. 
man, Division of Appomtments; Placement Avoid: March 18 23, April 17-25 

Universiry oF CINCINNATI, Cin- WirrensberG Springfield. 
shaw a t etor, (Lav 
"A Prof. H. C. Messinger, Interviews: December 3 May 31 

sbert Ni tant 

obert | Wastrom, \ssistan Director Coordination and Place- Avoid: December 14 January 4, 
Dean; (Pharmacy) karl P. Guth, 


ment. Interviews: (Applied Arts, 


13. Febru: 5, April 11 
anuary 2 ebruary 5, r 
Prof ssor of Pharmac Veterim 3 eas | 
Med Helw USINESS am., ng anuary 24. 
pe, 14 Apnl 5. Avoid: February 22; 
Chairman Dept of Vetermary Arts & ciences, Home FEcono- YOUNGSTOWN UNIVERSITY, Youngs- 
Preventive Medicine, Interviews November 19 town Robert D. Cooper, Dir- 
tote ‘ 7 4 4 4 
lctober 15. December 7, January Awaid: 22-24. ector of Placement. Interviews 
14 March 4%, April May 3, ber 22-lanuary 7, lenuary 21 January | April 30. 
July Avoid November 12, ZZ Februar Februar ?? 
M4, Kebruary 22 Oklahoma 
UNiversiry of Davron, Dayton 
Universery, Athens A. ¢ John C. Bramlage, General Place- BETHANY NAZARENE Beth- 
Gubitz, Director of Bureau of ment; Dr. Maurice Grany, Dean any Vernon A. Snowbarger, Dean 
\ppointments Interviews: Octo of | ngineering, Engineering Place- of Students. Interviews: January 
ber 22 May. Avoid: November ment. Interviews: (Tech) Begin 1 April l. Avoid: January 18 23 


| 26, December | January 


January kebruary 4, Apri Cone 7 
| y | eptember 17. Avoid November HAMICAL COLLEGE. Stillwater 
lt 1, 22, December &, 15 23 


Kebruary; (Non Tech Begin OKLAHOMA AGRICULTURAL AND Mec- 


(Education and General) A. O. 


Onto Westevan Univensiry, Dela University or Totepo, Toledo Martin, Director; (Engineering 
wire Mrs Roland Boecklin, bkdward W. Jackson, Director of C. R. Wood, Director; (Business 
Placement Director. Interviews Placement; Frank R. Hieckerson, k. C. Burris, Director Avoid 
October 15) November 19, Nov Director of Teacher Placement September 10, November 22> 26, 
ember 28 December 13, January Avoid: November 22 25, Decem December 20- January 3, January 

4, kebruary March 28, April ber 19 January 2, January 10 17-23, January 23-25, Apmil 18 
9 May 29 28, April 19 28 23, May 20-25 


careers unlimited 


To the one who plans for the 
future, life insurance offers 
opportunities: 


for service 

\ for personal profit 

\ for future financial 
security 


4, 


> 


KANSAS CITY LIFE INSURANCE COMPANY 


132 JourNAt or CorteGce PLacemMenNt 


Enid Dr 


Browning, Sr., Director 


University, 
Roy W 
of Placement. Interviews Sept- 
ember 27 May 15 Avoid Nov- 
ember 21-26, December 21 
January 8, January 23-28, April 


17-24 


Oregon 


Cascape Portland Prof 


Leshe F. Smith. 


Lewis anp Crark Port- 
land Betty Jean Duke, Place- 
ment Administrative Counselor 
Avoid: November 28, 29, Decem- 

14 January 2, January 


March & 18, April 19, May 


OREGON STATE Corvallis 


School of ngineering, S« hool 
M.R. Haith, Personnel 
& Placement Office; (School of 
Business of Stuart 


ot Science 


hnology 
Placement Officer. Inter 
Start October 22. Avoid 
November 22, 23; December 12 


March 8 27 


Seaton, 


Views 


January 


UNIVERSITY OF OREGON, 
Karl W. Onthank, 
Graduate Placement; 
Raymond H. Lowe, 
School of Education 
October November, 

\pnl May 


hugene 
Director of 
le ache 
Director, 
Inte rviews 
January 
February, 


Pennsylvania 


ALLEGHENY 
Robert T. Sherman, 
Director, Mrs 


Jenkins, 


Meadville 
Placement 
Margaret K 


Assistant Placement Dit 


COLLEGE, 


Inte rviews 
June \void 
December 15 


19 February 6, 


ector September 


November 20 26 


January 


\pnil 13-25 


January 3, 


Beaver Jenkintown 


Ameha Peck, Placement Director 


BuckNeLL UNiversiry, 
Raymond K 


of Placement 


Lewisburg 
Irwin, Director 


Intervie ws 


\void 


Begin 
April 17 


Kebruary 11 


Charles} 
Bureau of 


Ry an, 


CaRNeGiE INSTITUTE OF 


OGY, Pittsburgh 
Head, 


Plac ements, | 


W angpeman, 


Dennis 


Miss Hacker, 
In charge of Women's 


\ssistant, Start 
Assistant 
Placement Interviews February 
11 May 17. Avoid: April 18 24, 
May 9, 10. Ph. Dus can be inter 
viewed any time in) academic 
year 


Crpark Crest 
Mary K ric bel 
October 7 \pril 


ember 19> January 3, 


\llentown 
rviews 
Avoid Dex 
January 1S 


March 28 


Cuestnut Hint Phila 
delphia Alice M Corcoran, Ad 
ministrative Assistant Interviews 


March Avoid March 


February 


February 
9. 


DickKINSON COLLEGE, 
Dean Horlacher, 
Victoria 


Carlisle 
Placement Du 
Hann, Dean of 
Women. Interviews: November 
1 April bl. Avoid: November 21 
December 19° January 3, Jan 
uary 14 26 


ector, 


INstrrure or 
Philadelphia John Muller, Place 
ment Officer king, and Bus. Ad.; 


EXCELLENT CAREER OPPORTUNITIES FO 
_ THE GRADUATE ENGINEER AND SCIENTIST 


and 


SUBSIDIARIES 
100 FRONT STREET NEW YORK 38, N.Y 


22.30 
‘ 
| RSEY ZINC COMPANY Jy, 
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20, 


29. November 


October 


barbara Faraday, Home IMMACULATA Immaculata views 
mics Placement Secretary; Mat Sister Margaret Mary, Registrar November 26 December 18, Jan 
waret VM pillan Librar cence Interviews: Can be arranged to uary 3-11, January 30, March 
Placement ectetat Avoid convenience March is the most 22, \pnl 1-1, April ZZ May 21 
aster week-end convenient month 
Unevensevy, Lycominc CoLLece, Williamsport 
rector of Placement January February April 
Mid Ma \vord Interviews: February | May 15 16.23 
& \vord: March 25 30, 22 23 
Director of Adm. & Placement; Robert J. EN, Placement Director COLLEGE, Millersville Rugen 
Creorge Broske, Asso Dir. of Interviews: November May 23 K Robb Avoid November 
Februar I} April 30 Avoid $9-lenuary 3. 21 14 28, April 16 23, May 
13 February 1, February 22, March 
(GANNON Ene Owen 7, April 8, April 17 24 Moore Insrrrure or Art, Phila 
| Interver Ws Nove miber | AVAYETTI Coy LEGE. aston delphia Mrs Barbara Phillips, 
May | Placement Director. Avoid: Feb 
(seneva Cortece, Beaver Falls Placement; Sam B. Nikel, Assist ruary 22, Apml 18 23 
lames | Bowers, Director of ant Director of Placement In teat iii 
Placement. Interviews: January terviews: January 7 April 30 Fr 
25, kebruary March 2) Avoid: January 22 February 13, 
ector, Records, Placement & 
Correce, Gettysburg Counseling. Interviews: Novem 
Wilham Duck, Director of Lenton Universiry, Bethlehem ber Apnl. Avoid: October 3, 
Candance & Placement Inter kverett A Leal, Director of November 22 25, December 20 
wwe bebruaryé Mayl \void Placement; Helet Is Kry, \ssist January January 16 February 
ant Director of Placement. Inter April 13 21 


\prl Apnl 28 May 


There’s a bright career 
for you as a 


Imagine yourself winging your way to America’s 


most fascinating cities or spanning the oceans to 


European capitols on the silver wings of the world’s finest 
airliners! Yes, this could happen to you! Ahead of 
you lies an exciting, profitable future as a TWA hostess 

You earn as you learn with TWA. You fly free on 
your TWA pass. You meet new people, make new friends 

If you can meet these qualifications 

are 5'2” to 5'8” and weigh 


between 100 and 135 lbs 2 years of college or 


equivalent, business experience or nurse's training 
. good vision... 


are between 20.27 


have a clear complexion 
no glasses and are unmarried 
. +» then begin your career as a TWA hostess by contacting: 


JOMNSTON 
TRANS WORLD AIRLINES 


Municipel Airport 
Kenses City, Me. 


JouRNAL oF PLACEMEN' 


\ 
LAN 


PENNSYLVANIA Mitrrary CoLeece, 


Chester Dr R. Moll, 


Clarence 


Dean of Student Personnel. Inter 
Views November 15 April 12 
\void: December January 2, 


January 18 February 6 


UNIVERSITY, 
(Cseorge N P 
No good date s 


PENNSYLVANIA STATI 
Park 


Leetch, Director 


| niversity 


remain to recruit enginecrs mn 


1956-57 


Sr. Francis Loretto 


I. Paul Melanson Interviews 
February May 10. Avoid: April 
15-24 


Sv. Josern’s Cotcece, Philadelphia 
Joseph D 


Pascuces, \dmini 


Strative Assistant tothe President 
Interviews: October May. Avoid 
November l, November 21 23, 


December 23> January 5, January 


19 February 5, Apml 17 23 
STATE Teacners Cheyney 
Dr. W. MeKinley Menchan, 
Dean. Interviews: October 1 31, 


1 30 


Stave Teacners Clarion 
Prof. R. C. Skinnet 


views 


Inter 
Begin February 1. Avoid 


Apnl 15 24 


STaTe Teachers West 
Chester Dr. Earl F. Sykes, Dit 
ector of Placement. Interviews 
Begin November 1. Avoid: Dee- 


ember 15) January 3, April 16-23 


SWARTHMORE COLLeGe, Swarthmore 
Miss Maralyn Orbison. Inter 
views: February 6 March 22 
Temece Universrry, Philadelphia 
S.S. Aichele, Director of Place 
ment, David R. Willeox, Assistant 
to the Placement 


Novembet | April 


November 22 23, 


Director ot 
Intervie ws 

Avoid 
December 20 2, January 


17-23 


January 


21 February &, April 


PENNSYLVANIA, 
Robe rt | Mac 


Director of Placement, 


UNIVERSITY OF 
Philadelphia 
Donald, 
Arthur | 
the Director, 


Blackburn, 


\ssistant to 


Anne \ 
Dar 


Letcher, 
Mrs 


\ssistant to the 


February 
November 12> Dex 
Avoid: November 19 
26. (Spring Interviews) February 


5 May 10. Avoid: April 12 29 


ector Interviews 
Graduates 


ember 19 


Prrrspurcu, Pitts 
Paul M. Sherwood, Dir 
Men's Placement Bureau 


UNIVERSITY OF 
burgh 


ector, 


RSINUS CoLLEGE, Collegeville 

H. R. Vanderslce, Director ot 
Placement; Mrs. Ruth W. Adams, 
Secretary Interviews Novem 
ber | May 1S. Avoid: December 
18 31, January 24 February 11, 


March 22 Apnil 2 


Villanova 
Redfern, Director of 
rviews 


Avoid 


VittaANova UNIVERSITY, 
lames | 
Placement 


IS May 3 
Apnl 15 26 


he bruary 


February 


WASHINGTON AND [JEFFERSON Cor 


W ashington John | 
Henninger Intervie ws February 
1 Mid April. Avoid: March 23 


2 


lo millions of motorists, 


means good service and 


produc ts 


work together as a 
Arlantn 


Is a 


team 
Refining Company, 
challenge 
better 


continuing 


produce more and 
ot pe troleum 
50.000 


lo sone mvestors, 


is a constant 
faith in a company 


lo those whe look 


Ace omplishme nts of the 


work 


tories at 


everyday life 


A sign can mean many things 


this 


quality 


lo more than 16,000 specialists, who 
for 
this sign 


produc ts 


this 
reassurance of 


hac k on the 


great 
trole um 


Atlantic's 


industr this sign ports to the histort 
“hrsts’ contributed during 
S6 years of progress 


producing gasolines, 
furnace oils, motor oils, greases, waxes 


manutacture of 
esse ntral 


as well as detergents and chem al by 
raw materials for the 
many other products 


sign 


The 


to 


sign 


lo those who look at the present, this 
sign means vast rehnenes and labora 


VA ho look 


sign means a preat 


to the 


lo those 


launched to develop 
te undreamed of today 


lives of generations to come 


future, 
promise 


Philadeltphia, 


this 


backed 


mult million dollar plans already 


produc ts 


to enrich the 


THE ATLANTIC REFINING COMPANY 
260 South Broad Street 


Pa. 
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WayNnrsbune COLLEGE, Waynes December 19, (Non Lech lan Placement Interviews October 


Dury M. K lL alpas, Registrar uary 30 April 30. Avoid: October 1-May 1 Avoid: November 21 
Interviews: October 15 April 1 12, November 12, November 21 25, December 22 January 6, 
Avoid: December 19 January 3 1S, December 20 January 29, January 10-25, Apml 18 23 
March 30 | 


Cremson Clemson Greg 


Witkes Wilkes-Barre Pemproke Correce, Providence Hughes, Director of Student Aid 
Ie hn ‘ hwalek Intervie we Katharine Irwin, Director ot and Placement Intervie ws: Octo- 
October | May 10 \vond es Placement Intervie ws February ber 29 March 29 Avoid Nov- 
ember January 6, 24 March, and early April ember 21-26, December 19- Jan- 

Witson Cortece, Chambersburg uary 3, January 19 February 10 


Provipence Providence 


Janet lacobs, Placement Dur 


Interviews: January 1 May 1 FurRMAN University, Greenville 
ectotr hiterviews yovembet 
Mid M Avoid: 4th week in January, James P. Henderson, Director 
Vind Via vou ecember 
February March Holy Student Personnel Avoid Nov- 
anuary 
Marci | Week ember 21 26, December 10-11, 
aren 
| December 15 January 2, January 
| ) N 
wy OF RHODE ISLAND, 21 30, February 11°12, March 
7s Kingston Raymond H Stock 3 ) 
Apnl 8, April 12 
on ard, Directorof Placement 
\OMINISTRATION Providence & Alummi); Leonora Yenovkian, Newperry Newberry 
Lautrelle Love, Director of Place student Aid Assistant (Summer Dean Philip T. Kelly, Jr. Inter- 
- 
rent Avoid Lhanksgiving, Jobs Interviews: November 15 Views September 25 December 
Christmas, jrd and 4th week on December 13, February 4 May | 10, January 4 January 15, Jan- 
bebruat and 4th week on \void November 22 23, Feb uary 30° May 15 
Jul bruary 22, April 1 4 


UNiversiry oF SoutrHu 


Universiry, Providence Columbia Mrs. Ruth k. MeVey, 
Virs. Richards Brothers, South Caroline Director, Division of Personnel 
Director of Semor Placement Pure Crraper, Charleston Mrs and Placement. Interviews: Octo- 
Interviews lech) October & Maude |. Reynolds, Director of ber | May 21 Avoid: October 


kvery week, Philadelphia Electric spends more There's a part for engineering graduates in this 
than one million dollars to improve and expand saga of progress...a vitally interesting role 
its facilities in Delaware Valley. This tremen in the design, building, and operation of new 
dous growth began after World War Il. Every plants, substations, and transmission lines 


‘igh points to its continuing and accelerating 


both gas and electric—now and in the future 


PHILADELPHIA ELECTRIC COMPANY 


GEORGE L HARVEY. JR., Director Employment Division « Philadeiphia 5, Pa 


lute JouRNAL oF PLACEMENT 


ahead = | 
; 
Lie 


25.27, November 22-24, Decem- 
ber 21 


February 5, 


January 5, January 18 
Apnl 19 23 


South Dakota 


NorTHERN Strate Teacners Cor- 
Aberdeen Dr Lloyd 
Avoid November 21 


Johnson. 
26, Apnil 18-23 


LEGE, 


SoutH Dakota or Mines 
AND Rapid City 
Students. Interviews: December 
1-March 1. Avoid: October 6, 
November 24 December 3, Dec- 

January 7, March 6-18. 


Palmerton, Dean of 


ember 21 


SoutH Dakora State CoLrece, 
Brookings 


Dean of Student Personnel; Het 
bert 


Chapman, 


Bartling, Placement 


Counselor. Avoid: November 23 


27, December 7-13, Christmas 
Holidays, March 14 20, March 
10) April 2. 

UNiversiry oF Sourw Dakota, 


Bernard D 
Director of 


Vermillion Dr 


Perkins, Business 


Avoid: December 18 
January 3, January 22, February 
3, Apnl 18-22. 


Placement. 


Tennessee 


CarRsON-NEWMAN Jeffer- 
son City Dr. H. D. Pickens, 
Chairman of Placement. Avoid 


December 16 January 3 


Bryan Uni 
versity, Dayton D. W. Ryther 
Avoid: December 1 
March 10 April 5. 


WittiaM JENNINGS 


January 4, 


Lane Jackson G. L 
Thacker. 
Mippie Tennessee Stare Cor 


ece, Murfreesboro Bob Abern 


athy. 


ScARRITT COLLEGE FOR CHRISTIAN 
WorKERS, Nashville Dr 
M. Johnson, Chairman of Place- 


Henry 


ment Service Interviews: Jan 


uary 7 March 15, Apnl 1 27 


AGRICULTURAI AND 
STATE 


TENNESSEE 


INDUSTRIAI UNIVERSITY, 


Nashville Mes 


Sasser, 


\nme G. H 
Director of Placement 
Bureau Interviews: October 
May Avoid: December = 1 

March 1 7, May 27 31, Thanks 


giving and Christmas Holidays 


Tennessee Ponyrecunic Inst 
rutr, Cookeville Leonard Craw 
ford Avoid December 10 1s, 


March 11°16, May 25 June 1 


Union University, Jackson Troy 
G. Young, Director of Placement 


Knox 


| umsden, 


UNiversiry oF LeNNESSER, 
ville Howard 
Placement Director 
October 15 
December 12 January 6, 
8 18, May 24 June 10 


Views 
Avoid 
Mar h 


\ugust 14 


Univensery, Nashville 

(Engineering) Dorothy Winton, 
\va F. Sellers 
(Non Engineering 
Apnl 15 \void 


(Non-k nginecring 
rviews 
October 15 


November 22 24, December 10 
January 4, March & 22 


- 
; 
(ode ¥ Men \ | ; 
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Texas 


M ov Texas, College 
tation Horsley, Director 
W. Hensel 


Inte rvie 


Assistant Director 
tart October 15 and 
bebruat 1] Avoid: All Sartus 
days, November 29 December 2, 


December 19 January 3, January 


2¢ \pnil 15.22, May 24 


Universiry, Waco Arch 
W. Hunt, Director of Placement 
\void: First week in December, 
first week in March, first week in 


HousToN rave 


Hluntss ible 


November ] 


Inte rviews 
: Avoid 
1, January 


4) kebruary May 20° June 


COLLEGI 
\ugust 


December 1% January 


Peon 
Beaumont Jon 


Ihrash, Director of Guidance and 


LAMAK STATE COLLEGE of 


Placement Interviews: October 
15 Ma 10. Avoids November 

4), December 18 January 2 
February 12, April 


Mipwesrern Universrry, Wichita 
Falls Mrs. T. J. Karr, Director, 
Placement Service Office Inter 
views eptember June Avoid 

November 21 27, December 20 

January January 14 $1, April 

1% 24, May 20 30 


[ue Rice Insrrrure, Houston 
Whitlock Zander, It Director ot 
Placement; Miss Janie Ross, 


Interviews 
October 18 December 18 keb 
April 17 Avoid Nov 


ember 21 26 


Plac ement Secretary 


ruary I] 


r. Mary's UNiversiry, San Antomeo 


Leo M Donohue, 
(juidence-Placement 
October 1 May | Avoid: Octo 
ber 15 17, November 26, Dew 
ember 18 January January 1s 


24, Apnl 18 23 


Director, 


rviews 


SouTHERN Metuopist UNiversiry, 
Dallas DD. Y. Robb, Director of 
kmployment & Placement Set 
vice, Mrs \nn 


Student 


Crallemore, 
( oordimn itor, | mploy 


ment Interviews: October 15 


Personnel Department 


Springfield, Massachusetts 


« « « @ GROWING concern with excellent opportunities 


in both home office and sales work. For details, contact 
your College Placement Office or write: 


MASSACHUSETTS MUTUAL LIFE INSURANCE CO. 


JOURNAL OF COLLEG! 


April 17 


Avoid 
) 


Nove mber 22 
25, December ) 


20- January 2, 
January 21 February 2, Apnl 


18 23, May 16 31 


Pexas Curistian University, Fort 
Worth Raymond B. Wolf, Dir- 
ector, Placement Bureau. Inter 
views: October 29: May 10. Avoid 
November 28 Dec 

December 200 January 


Apnl 16 22 


Saturdays, 
ember 3, 
2, January 14 31, 
Lexas STATE For Women, 
Denton Ray S. Musgrave, Dir- 
ector Student Personnel Services 
and Placement; Mrs. Betty Jack 
son, Assistant to the Director 
Begin November 15 


November 28 December 


Interviews 
Avoid 
3, December 20 January &, Jan 
uary 25 February 6, February 21 
23, March 21 23, April 17 23, 
May 25 June 3 


Texas LRECHNOLOGICAI 
Lubbock Mrs Jean \ 
Director of Placement Inter 

November 1 


14, January & January 11, Feb 


COLLEGE, 


Jenkins, 


VIEWS December 


PLACEMEN1 


wos 
June 
| 


ruary S-Apnl 15, April 24 May Teacher Placement, B. H. Am- February 
Avoid: April 13 for inter- stead, Engineering-Science Place baster 
views with engineering students ment Director; Mrs. Marilyn 
; Perry, Placement Secretary. In- Utah 
Texas Westevan Fort Seud 
terviews Student Smploymen 
Worth Harry W. Rice, Regi 

Bureau, Law Placement, Teacher , 
strar. Interviews: September 10 . B. Keith 
Placement Avoid: August 18 

\ugust Avoid November Placement 
October 14, October 17-19, Nov 
L6 December December 17 June | 


ember 24 December 2, December 


1 May 5 


Duttin, 
Inte rviews 


Avoid 


Director 


Avoid 


Brigham Younc UnNiversrry, Provo 


ot 


October 


December 


January 1, Apml 18 22 January 7, March 23, May 
fexas Wesrern El Paso ruary 5, Apnl 14-23, May 10 Universtry or Uran, Sale Lake 
Dr. A. N. Foster, Director of June 16, \ugust 13 October 15, City Herald | Carlston, Dit 
Placement Interviews: October Saturdays; (College of Business ector of Placement Interviews 
May 15. Avoid: Holidays, Sat- Adminstration Placement Sec Graduate student anytime dus 
urdays, and January 14 26 retary) October 15 December ing the year, Bachelor's cand 
18, February 15 May 8. Avoid dates starting m= January 
Universiry of Houston, Houston November 28 December April 
Miss Lou Russell, Director of 36, 17-23 (College of Engineer Westminster Salt Lake 
Placement and Field Relations ing, Engineering and Science City Dr. Carroll Hurd, Mr 
Interviews: October 15 April 1 Placement) (Fall) Begin Octo James |. Farley Interviews 
Avoid: November 12-17, 29, 30, ber 3, (Spring) Begin February March | May 30. Avoid: April 
December 17) January 3, January 11. Avoid: October 14-20, Nov 13-22 
February 4, March 7, March ember 29° December 1, December 
0) 22 January 2, January 19 31, Vermont 
2 4 ‘ 
University oF Texas, Austin 5-6, Apa 19 Mippresury Middlebury 
: Hoyt Willams, Director, Student 27, May 18-30 Gordon ©. Perme, Director of 
x kmployment Bureau; Thomas J West Texas Stare Can Placement. Interviews: February 
Cibson, Director, Law hool yon Curtis Babcock, Coordina | \pril Avoid he bruary 
Placement; Hob Gray, Director, tor of Public Services. Interviews 1416, March 28 April 1 


A MESSAGE to PETROLEUM and 


he 


quantities 


world needs oil in ever-increasing 


\ll over the globe, 
exploration 


in every chime, 
men, under far-sighted 
leadership, are pushing back old horizons 

uncovering Vast new oil deposits 
that 


COUTAPCOUS 


mn orde 


to satisty world need 


I he highly screntihie he ld of seismuc explor 


AND 


ation offers a challenge unlimited 


General Offices 


Dallas, Texas 


COMPA 


NATIONAL GEOPHYSICAL 
Calgary, 


Undreamed of Opportunities Lie Ahead 
in the Field of Seismic Exploration! 


GEOPHYSICAL 


GEOLOGY MAJORS — 


opportunities to young with 


Why 


courage, traini not imvestipate 


See what this. re spected profession otters 
ou om | 
vel 


satisfying knowledge that 


remuneration, position, 5 


and, cr 


mmportantl othe 


you ate raking 
place on one of the highly strategy 
and ot the 


fronts of the industry 


age! 


Feld Offices 
Denver 


Midland 


Houston 


Shreveport 


NY, INC. 


COMPANY OF 
Alberta 


CANADA, LTD. 
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Universrry, Northfield 


Mi / Iph 
Director Interviews 


March \ oid 


Allen Place ement 
bruatr 
kebruary 2) 

W mooski 


4 
Micharn’s 


lhomas |. Kenney, Placement 
Director, Krank | unas, Assist 
ant Placement Director Inter 
To November 4 May 17 
Avoid: November 10, 11, 12, 16, 
December &, 13 January 3, 
Januar 10, February &, 9, 10 
Apnl 12, 13,1 May &, 10-11 

oF Vermont, Burling 


ton krnest R 
ant Dean of 
1] 
kebrouat 


ton b ell, 
Men Interviews 
Apnl \void 


\ssist 


Virginia 


Donald ( 


tudents 


Bridge 
Dean 


eptem 


Autet ( lague 


Interviews 


her () Ma Avoid Lepal 


AND Henry Emory 
Dr. V. S Dean; 

Dr. kdgar Bingham, Registrar 
Interviews: October 1-May 15 


Armbrister, 


Avoid: January 19-26, holidays 
preceeding Thanksgiving, Christ- 
mas, New Year and EKaster 


Hortins Hollins College 
Mrs Margaret kldridge, Reg 
istrar; Harold | 


mn Vocational 


Arbour, Assistant 
Ottice Avoid 
November 28 December 4, Dec- 
ember 14 January x January 21 
Kebruary 4, March 29 April 10, 
May 19 on 


Loncwoop Farmville 


Mrs. Mary W. Watkins, Execu 
tive Secretary Interviews: Feb- 
ruary May 25 Avoid April 
18.23 

Mary Batpwin Stauton 


Martha S. Grafton, Dean 
Avoid: December 14 January 3, 
January 24 February 4, March 


28 Apnl 9 


Mary 
roe UNIveRrsiry oF 


WASHINGTON COLLEGE OF 
VIRGINIA, 
Miss Isabel Gor- 
don, Director, Placement Bureau 
Avoid: November 23-29, Decem- 
ber 15 January 9, 


30, April 6 14 


Frederic ksburg 


January 20 


Rich- 
Busi- 

Officer, 
Students 


NIVERSITY OF RICHMOND, 


Thomas S. Berry, 
ness School 
C. J. Gray, 
(Richmond Josephine 
Tucker, Dean of Students (West- 
Dean F. 
Placement) 
T. Muse, Law School 
Novem- 


November 


mond 
Placement 
Dean of 

College); 


hampton College); 
Overton (Teacher 
Dean Wm 
Placement. Interviews 
ber |- May 17. Avoid 


21 26, December 13 


January 21 


January 4, 
Feb- 
Apnl 9 


February 6, 


March 29 


ruary 11-16, 


Virginia Instrrute, Lex- 


ington Interviews: November 
through March. Avoid: Novem- 
ber 22 24, December 19° January 


2, April 13-22 


FOR 


BUSINESS ADMINISTRATION - 


MANUFACTURING - 


INFORMATION FOR YOUR STUDENTS 


ABOUT 


OPPORTUNITIES 


AT THE 


R. J. Reynolds Tobacco Company 


PLEASE WRITE 


Personnel Department — R. J. Reynolds Tobacco Co. — Winston-Salem N.C. 


ENGINEERING 
RESEARCH - 


SALES 
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Vircinta Potyrecunic INstrrure, 
Blacksburg W. H. Cato, Diur- 
ector, Guidance and Placement; 
R. Anderson, Assistant Dhir- 
ector, Guidance and Placement. 
Interviews: November 1-March 
1. Avoid: December 1- January 


10 


Peters- 
burg bk. W. Whitlow, Coordina- 
tor, Student Placement Service 
Interviews: January 15-May 15 


\void: January 21-26, Apml 19 


WasnHincton & Lee UNtiversiry, 
Lexington James D. Farrar, 
Director of Placement. Inter- 
views November 1 Apnil 0) 
Avoid: November 22-25, Dec 
ember 20- January 4, January 21 
31, February 22, Apnml 1-6 
April ys 


Washington 


CreNTRAL WASHINGTON COLLEGE OF 
kpucation, Ellensburg E 
Samuelson, Dean of Students 
and Director of Placement. In- 
terviews: February June 1. 


Avoid: March 10.28. 


~ 


‘OLLEGE OF PuGet Sounp, Tacoma 

k. H. Olson, Director of In- 
dustrial Placement. Interviews 
Would prefer prior to December 1 
Avoid: November 21 26, Decem- 
ber 19 January 3, January 17 


25, April 12-22, May 27 31 


ASTERN WASHINGTON COLLEGE OF 
kpucaTion, Cheney Ramond 
M. Giles, Director of Placement 
Interviews: Begin February | 
Avoid: February 22, March 13 
25, April 1-5, May 27, 28, 30 


Strate or 
Pullman Walter M. Bristol, 
Director, Placement Bureau. In- 
terviews \rrangements made by 
phone as schedules are being 
completed rapidly. Avoid: dates 
prior to October 15, November 1, 

5, 6, November 21-25, December 

10-12, December 21-January 7, 

January 10, January 28-Feb- 

ruary Il, April 5-5, June 2-8 


L NIVERSITY OF WASHINGTON, Seattle 


Dr. Rufus Salver, Deacher 


Ocroper, 1956 


Placement; Mrs. Louise Martin, 
Business Administration Place- 
ment; Prof. James Souther, En 
gineering Placement; Carl Dickin 
son, Director, University Place 
ment Office. Interviews: October 
& May 17. Avoid: December 7 
January 7, March 11 Apml 1 


Western WasHINGTON COLLEGE OF 
kpucation, Bellingham Melvin 
\. Allan, Appointment Secretary 


Interviews: February | June 1 


Avoid: March 16 23 


Wuirman Walla Walla 
Kenneth |. Hupp, Director; 
Miss Almira L. Quinn, Assistant 
Director. Interviews: October | 
May 20. Avoid: November 20 
26, December 19 January 3, 
January 27 February 4, March 
0) April 


West Virginia 


BerHany Bethany 
Robert A. Preston, Dean of 
Students. Avoid: November 21 
26, December 3 5, December 15 
January 2, January 17 24, Jan 

uary 27-31, March 7-8, March 

23 1, April 5 6, Apml 18 


22, May 9 on through graduation 


Morris Harvey Charles 
ton Mrs. Berty D. Caldwell, 
Director of Placement Avoid 
November 21 26, December 16 


January 2, January 21 February 


Vircinta Universrry, Mor 
gantown Miss Corneha Ladwig, 
Placement Advisor Interviews 

Begin October 29 for January 


graduates; begin February 11 for 


June graduates Avoid Sept 
ember 1O- November 6, November 


25, December 22 February 
March 18 22, April 18 24, May 
24-31, June 3, June 5 August 23, 
August 24 September 10 


Wisconsin 


Becorr Below John P 
Gwin, Dean of Students. Inter 
views: February May 30. Avoid 


March 2% April 1] 


LAWRENCE COLLEGE, \ppleton 
Miss Marie Dohr, Director of 


leacher Placement, Joseph \ 
Hoptensperger, \dmuimistrative 
Assistant in Charge of Placement 
Interviews: February 4 April 26 


Avoid: March 23 April 


Margquerre UNivensiry, Milwaukee 
Orville H. Palmer, Assistant 
Dean, College of Business Ad 
| Pank het, 


Director ot Industrial Relations, 


ministration, 


College of bngineering; Miss 
Kathryn M Helling, Placement 
Assistant, Gandance & Placement 


Center. Interviews: January 1 


May 1 


Mitwauker Downerk 
Milwaukee Mrs | | Kuem 
merlein, Director of Placement 
Interviews | sually held second 


semestet 


RIPON COLLEGE, Ripon Leonard 
W. Vaughan, Director of Place 
ment. Interviews: February 18 
May 10 Avoid: March 22 29, 
\pril Is 19 


UNiversery of Wisconsin, Madison 
Miss kimily Chervenik, Coord: 
nator of Placement, Prof. bk. A 
Petersen, Placement Head of 
Commerce, James Marks, kn 
gineering Placement Director, 
Dr. Lee Mathe ws, Wisconsin State 
College. Interviews: First semester 
begins October 22; second semest 
er February May 24. Avoid 
November 21 26, December 20 


January 8, 17 29 


Wisconsin STATE White 
water Paul A. Carlson, Place 
ment Officer Interviews: Keb 


ruaty | | 


Wyoming 


Universiry or Wyomina, Laramie 
Dean H. Person, Engineer 
ing; Dean M. C. Mundell, Com 
merce and Industt 
Koiwght, Geology, Dr | 
schierz, Chemistry; Dean H. M 
Briggs, Agriculture Ivan 
Willey, Education; Dr amuel 
Harding, Physics; Prof. Clarence 
Bart, Mathematics Avoid 
ember 10 14, October 19 20, 


October 29> November 3, Ne 


vem 
ber 21. 25, December 22) January 
6, February 4 


14] 
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CURTISS-WRIGHT WELCOMES 


THE OPPORTUNITY 


to show engineering graduates the many 


opportunities it has for them 


An important long term planning and 
expansion program is widening the scope 
of this organization's activities, creating 


new projects and new products. This 


in turn is Opening up a multitude of 


new opportunities for engineering grad- 


uates. There are challenging and re- 


warding jobs... well-paid and satisfying 
careers for men who qualify and ad- 


vance 


To the factor of leadership in the 
field of aviation power, Curtiss-Wright 
has added this planned expansion on 
many fronts, with 50° of its corporate 
income Coming from commercial sources, 
industries and the 


including many 


consuming public. 


Here are many years-ahead projects 
that give engineers the opportunities 
they have dreamed of. Here they learn 
to develop skills that pay off in both 
increased earnings and professional sat - 


isfaction 


Curtiss-Wright continues to make 
front page news in power development, 
in research, in many fields of sciences, 
in electronics and ultrasonics, nucleonics, 
metallurgy, hydraulics, 


plastics, auto- 


mation. Here is room for unlimited 
application of inquiring and creative 
minds the 


engineering challenges, 


achievements and rewards that this 
expanding and forward-looking organ- 
ization offers qualified graduates. 
There is an attractive program of 
company-paid benefits, including free 
hospitalization, surgical and life in- 
surance; a worthwhile retirement plan; 
opportunities for 


on-the-job training 


and advanced education. 
Encourage your graduates to make 


applications for interviews with the 
Curtiss-Wright representatives who will 
be on campus, or ask them to address 
early inquiries to R. G. Conrad, Megr., 
Dept. B 166, Engineering Recruitment, 


Curtiss-Wright Corporation, Wood 


Ridge, New Jersey. 


CURTISS-WRIGHT 


CORPORATION WOOD-RIDGE, N. J. 


AVIATION 


EXECUTIVE COMMITTEE 


‘Ollege Placement 
Publications Council 


President Past President Vice -Pres. (Finance) Vice Pres. (Assn Relations) 
EVERETT A. TEAL EUGENE W. DILS ROBERT J. CANNING VIOLA SALTMARSH 
Lehigh Univ Stanford Univ General Electric Co Tufts College 

Bethlehem, Pa Stanford, Calif Schenectady, N. Y Medford, Mass 

Vice-Pres. (At Large) Vice. -Pres. (Editorial) Exec. Ind. Representative Executive Editor 

L. A. WETLAUFER LEITH SHACKEL CHARLES H. EBERT, JR ROBERT F HERRICK 

The DuPont Co Carleton College Westinghouse Electric Corp CPPC 

Wilmington, Del Northfield, Minn Pittsburgh, Pa Bethlehem, Po 


THE ADMINISTRATIVE BOARD 


TERMS 
EXPIRING IN 


1957 


1958 


1959 


REPRESENTATIVES OF THE 


SUSTAINING 


R. Rk. BOWMAN HERALD L. CARLSTON SAMUEL A. LADD, JR RF. McCOOLE 
Goodyear Tire & Rubber Co Univ. of Utah Bowdin College Monsanto Chemical Co 
New York, NLY Salt Lake City, Utah Brunswick, Me St. Louis, Mo 

LILYAN B. BRADSHAW CHARLES HARDWICK C. LeVENE GERALDINE WYATT 
Ohio State Univ Owens-Corning Fiberglas Co Douglas Aircraft Co Univ. of Delaware 
Columbus, Ohio Toledo, Ohio Santa Monica, Calif Newark, Del 

WENDELL HORSLEY HOWARD H. LUMSDEN BYRON WN. LUTHER DAVID McMULLIN, Il 
Texas A. & M Univ. of Tennessee Corp Jonn Wanamaker, Inc 


College Station, Texas Knoxville, Tenn San Jose, Calif Philadelphia, Pa 


Eastern Middle Atlantic Midwest Rocky Mountain 
EVERETT W. STEPHENS GEORGE NP. LEETCH EMILY CHERVENIK JACK E. WOODS 
Babson Institute Penna. State Univ Univ. of Wisconsin Univ. of Omaha 
Babson Park, Mass Univ. Park, Pa Madison, Wis Omaha, Neb 
Southern Southwest Western Canadian 

W. SCOTT FARLEY ARCH M. HUNT WALTER M. BRISTOL 1K. BRADFORD 
Alaboma Poly. Inst Baylor Univ State College of Wash Univ. of Toronto 
Auburn, Ala Waco, Texas Pullman, Wash Toronto, Ontario 


MEMBERS 


American Viscose Corp 
Armstrong Cork Co 

Atlantic Refining Co 

Bethlehem Stee! Co 

Carnation Co 

Connecticut General Life ins. Co 


Eastern College Placement Officers 


1956-1957 


REGIONAL PLACEMENT ASSOCIATIONS 


E. |. duPont de Nemours & Co 
Eastman Kodak Co 

General Electric Co 

The Maytag Co 

Middle Atlantic Placement Officers Assn 
Midwest College Placement Assn 


Reliance Electric & Eng. Co 


Scott Paper Co 
Secony-Mobil Oil Co 
Southern College Placement Officers Assn 
Southern Placement Ason 

Union Carbide & Carbon Corp 


Western College Placement Assn 


7 

| 

‘ 
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OF THE 


Regional 
Placement 
(ssoctations 


UNITED STATES AND CANADA 


EASTERN COLLEGE PERSONNEL OFFICERS 


Prewdent let Vice President 


MISS RUTH HOUGHTON PHILLIP J. BROCKWAY 
Barnard College, New York, NY 


University of Maine, Orono, Me 


Secretary Treasurer 


MRS. HOPE BROTHERS PENNELL N. ABORN 


Providence, @. | Boston, Moss 


Preudent Vice President 

MES. GERALDINE WYATT JOHN KIRKWOOD 
University of Deleware Rutgers University 
Newark, Del New Brunswick, NJ 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 


Prewdent Vice Preudent Secretary 
DOUG SNIDER DAVID ROBINSON HELEN BARNES 
indiana University DePauw University University of lowa 


Bloomington, Ind Greencastle, ind lowa City, lowa 


Preudent Vice President 

6 KEITH DUFFIN WILLARD EDWARDS 
Brigham Young University University of Colorado 
Prove, Utoh Boudler, Colo 


Blacksburg, Vo 


New Orleans, la Knoxville, Tenn 


SOUTHWEST PLACEMENT ASSOCIATION 


Presdent Vice President 
MRS. JEAN JENKINS HOYT WILLIAMS 
Texas Technological College University of Texas 


Lubbock, Texas Austin, Texas 


Prewdent Vice President 

BRADFORD T. HOSKIN 

University of Toronto University of Western Ontario 
Toronto, Ontario London, Ontario 


WESTERN COLLEGE PLACEMENT ASSOCIATION 


Tempe, Ariz Berkeley, Calif Puliman, Wash 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 


UNIVERSITY COUNSELING AND PLACEMENT ASSOCIATION (CANADA) 


2nd Vice President 
MISS ALICE NORMA DAVIS 
Smith College, Northampton, Mass 


Brown University Virginia Drew Guidance Center 


Secretory Treasurer 


MISS CORNELIA LADWIG 


West Virginia University 


Morgantown, W. Va 


Treasurer 

MILDRED WEBBER 
University of Michigan 
Ann Arbor, Mich 


Secretary Treasurer 
WARREN F. LEE 
University of New Mexico 
Albuquerque, N. M 


Prewudent Vice Preudent Secretory Treasurer 
WILLIAM H. CATO JOWNIE BRANCH HOWARD H. LUMSDEN MAURICE E. MAYBERRY 
Virginia Polytechnic Institute Tulane University University of Tennessee University of Florida 


Gainesville, Fla 


Secretory Treasurer 
B. KH. AMSTEAD 
University of Texas 
Austin, Texas 


Secretary Treasurer 
MRS. J. A. LOATES 
Carleton College 

Ottawa, Ontario 


Presudent Vice Presdent Secretary Treasurer 
DR ROBERT F. MENKE VERA CHRISTIE WALTER M. BRISTOL JOHN W. ADAMS 
Arizona State College University of California State College of Washington University of California 


los Angeles, Calif 


On Top Of The World. 


Jetliner looks down on the 
in this proud new airplane 
gears and countless other places 


UNITED STATES 


This trade-mark is your guide to quality steel 


mountain tops as it 


AMERICAN STEEL & STEEL GERRARD STEEL STRAPPING NATIONAL TUBE 


Divisions of UNITED STATES STEEL CORPORATION, PITTSBURGH 


TEEL EXPORT COMPANY « UNIVERSAL ATLAS CEMENT COMPANY 6.74% 


SEE The United States Steel Hour It's a full-hour TV program presented every other week by United States Steel Consult your local newspaper fer time and station 


Now—A Non-Stick Slide. 


how you used to stick on playground 
slides because they would rust? One 
manufacturer builds the slide out of 
USS Stainless Steel, and it stays 
bright and shiny in any kind of 
weather 


Made For Tough Nuts. geared 
nut tightener (and loosener) mack 
for heavy-duty use The device us 

Shelby Seamless Mechanical Tub 
ing for maximum strength USS 
Shelby Tubing is actually pierced 
from a solid billet of fine steel The 
tubing is hot worked and forged in 
the process, and it contains no weld 


William Penn Place, Pittahurgh W, Pa 


bs 
flies far above the clouds. USS in 
control cables, engines landing — 
4 
ag 
7 For further information on any product mentioned in this advertisement, write United States Sed, 525 —EcEccz EEE 
¥ 
AMERICAN 
IL WELL SUPPLY TENNESSEE COAL BIRON UNITED STATES STEEL PRODUCTS UNITED STATES SI 
UNITED STATES STEEL HOMES, INC UNION SUPPLY COMPANY UNITED STATES 


WHY SUGGEST 
CAREER 


a 
j 
} 


New York Life Insurance Company presents a plan which 
can be attractive to the graduate or alumnus who wants to be of 


service to the public and who wants to go into business for himself 


@ PAY WHILE BEING TRAINED BY EXPERTS 


FOR FULL DETAILS CONTACT @ SETTING UP A BUSINESS WITH NO CAPITAL 

ROBERT P. STIEGLITZ, C.L.U. INVESTMENT 

Vice President @ CONTINUOUS TRAINING, SALES AIDS, SALES 

SUPPORT 


New York Life Insurance Company 
@ AFTER 20 YEARS \ SUBSTANTIAL LIFETIME 


51 Madi A _N York 10, 
niesaniihecetesttaditeaitiiens INCOME WITHOUT HAVING TO STOP WORK 


ONE OF THE LARGEST LEGAL RESERVE INSURANCE COMPANIES IN THE WORLD 
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